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Mission  Statement  
 
 

Cooper Medical School of Rowan University is committed to providing 

humanistic education in the art and science of medicine within a scientific 

and scholarly community in which inclusivity, excellence in patient care, 

innovative teaching, research, and service to our community are valued. 
 
 

Our core values include a commitment to: diversity, personal mentorship, 

equity, professionalism, collaboration and mutual respect, civic 

responsibility, patient advocacy, and life-long learning. 
 
 

Vision 
 

 

Cooper Medical School of Rowan University wil l distinguish itself as an 

innovative leader in medical education and related research with emphasis 

on developing and validating comprehensive systems of healthcare for 

underserved populations as a model to address the challenges of 

accountable patient care in 21st century and beyond. 
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Goals 
 

Educa t ional:  
 

¶ Produce students who wil l be exemplary physicians. 

¶ Prepare students wit h professional and personal skill s to 

competently acquire knowledge, collect accurate 

information , be good listeners and observers, communicate 

well, and become lifelon g learners. 

¶ Provide an inn ovative curriculu m takin g advantage of the 

strengths of CUH and RU, wit h early exposure to simulation 

and clinical care. 

¶ Prepare students for Graduate Medical Education. 

¶ Provide more affordable medical education. 

¶ Enhance diversity.  
 

 
 
 

Resea r ch:  
 

¶ Create a focus of research on the science of healthcare 

delivery. 

¶ Create an environmen t in which medical and other students, 

graduate students, residents, and fellows can participat e as 

teams in research projects. 
 
 

 

Community:  
 

¶ Help to buil d a healthier communit y through education and 

medical care of it s members. 
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A Message from Interim Dean Reboli 
Educate. Innovate. Lead. Serve. 
These four principles are the foundation of the Doctor of 

Medicine program at Cooper Medical School of Rowan 

University (CMSRU). Reflected in CMSRUôs mission 

and vision, they provide a roadmap for our students, our 

deans, our faculty and our staff. We believe that by 

weaving these four values into every aspect of our 

school, we are ensuring that our graduates will  be the 

physician leaders of tomorrow ï the men and women 

who you will  want to provide medical care to you and to 

your loved ones. 

 
Officially launched in 2012, CMSRU was the first new 

medical school in New Jersey in 35 years. Being a new 

school afforded us with the unique opportunities to 

create a culture centered on teamwork, professionalism 

and empathy. Weôve had the advantage of being able to 

develop a curriculum that offers dynamic teaching methods that support learning, including a 

focus on active learning, simulation and early and frequent exposure to patient care. 

 
In 2016, CMSRU celebrated a number of milestones. We participated in our first ever Match 

Day, where we learned that 100 percent of our charter class were offered residency positions at 

some of the top programs across the country. We bid farewell to those pioneering students 

during our Inaugural Commencement event in May. Deans, faculty, staff and dignitaries from 

across New Jersey joined with the graduates and their loved ones to mark this historical event in 

Camden. And in June, we received Full Accreditation for the maximum period of five years by 

the Liaison Committee on Medical Education, the accrediting body for U.S. medical schools. 

 
Please explore the pages of our website and learn about who we are, what we do, and what 

makes CMSRU different. And if  you are a potential student, we hope you will  find that our 

mission resonates with you and that you will  discover your new home with us in Camden. 

 
With warmest regards, 

Annette C. Reboli, MD 

Interim Dean 
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Milestones  
 

 

In June 2016, CMSRU received full  accreditation for the maximum period of five years from the 

Liaison Committee on Medical Education, the nationôs accrediting body for MD-granting 

medical schools. 

 
In March 2016, the Charter Class celebrated its first residency Match Day, with 100 percent of 

graduating students being offered residency positions. More than one-third of the class will  

remain in the Delaware Valley region to complete their training, including eight students who 

matched at Cooper University Hospital in emergency medicine, general surgery, internal 

medicine, and vascular surgery programs. Students also matched at the Hospital of the 

University of Pennsylvania, Childrenôs Hospital of Philadelphia, St. Christopherôs Hospital for 

Children, Temple University Hospital, Thomas Jefferson University Hospital, and DuPont 

Childrenôs Hospital. Nationally, students matched at a range of esteemed programs, including: 

Childrenôs National Medical Center in Washington, D.C., Columbia-Presbyterian Hospital, 

Dartmouth-Hitchcock Medical Center, Boston University Medical Center, University of 

Southern California, UCLA, and Rhode Island Hospital/Brown University. 

 
In May 2016, many of the same dignitaries who gathered for the schoolôs groundbreaking and 

grand opening events gathered once again ï this time to celebrate CMSRUôs Inaugural 

Commencement event. 
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The  Origins  of  Cooper  Medical  Sch ool  of  

Rowan  University  
 
Cooper Medical School of Rowan University (CMSRU) was conceptually created by the executive 

order of Governor Jon Corzine, on June 25, 2009. This act was the culminatio n of a more than 

30-year effort by Cooper Uni versity Hospita l to become the hospital partner of a four -year 

allopathic  medical school in  southern New Jersey. The Cooper Medical School of Rowan 

University linked two institutions  that continue to experience a meteoric rise in prestige in the 

Delaware valley. Rowan University and the Cooper Health System both share a commit ment to 

education and research and to enri ching the lives if  the citizens of our region. 

 
A formal  affiliation  agreement between CHS and Rowan University  (RU) was entered into  on 

September 21, 2010, to support  a program of classroom, laboratory,  and clinical  education 

meeting the highest academic standards of the Liaison Committ ee on Medical Education 

(LCME).  

 

About  Rowan  University  
 
 
Rowan University  evolved from  humble beginnings as a normal school with a mission to train  

teachers to a comprehensive university wit h a regional reputation.  In  July 1992, industrialist  

Henry Rowan donated $100 millio n to the insti tution , then the largest gift  ever given to a public 

college or universit y. In the 1990s, the school added the Colleges of Engineering and 

Communication  and established the first  doctorate program. The college achieved university  

status in 1997 and changed its name to Rowan Universit y. 

 
Rowan is in the midst of an aggressive 10-year plan that has given the universit y a reputatio n for  

excellence and innovation and has made it the public university  of choice in the region. Rowanôs 

more than 11,000 students pursue degrees in 80 undergraduate majors, including two  

accelerated bachelor's to masterôs programs, 55 majors leading to masterôs degrees, seven 

professional certification  programs, 25 graduate certification  study programs, six teacher 

certification  programs and a doctoral program in Educational Leadership. Rowan includes 

seven colleges (Business, Communication, Education, Engineering, Fine and Performing Arts, 

and Liberal Art s and Sciences, and the College of Graduate and Professional Education) . Several 

of the colleges that will  have direct ties to the medical school boast an emphasis on research and 

multidisciplinary  collaborations  on projects for  outside organizations both on the main campus 

and at the nearby South Jersey Technology Park at Rowan Universit y. These and other efforts 

have caught the attenti on of national  organizations that evaluate colleges and universities. U.S. 

News & Worl d Repor t ranks Rowan Uni versity in the ñTop Tierò of Nor thern Regional 

Universities.  Kaplan included the University  in ñThe Unofficial,  Biased Insid erôs Guide to the 

320 Most Interesting Colleges.ò  Kiplinger's named Rowan Universit y one of the ñ100 Best Buys 
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in Publi c Colleges and Universiti es,ò and the Princeton Review included Rowan in the latest 

edition  of ñThe Best North eastern Colleges.ò In it s most recent college-ranking  publication,  U.S. 

News & Worl d Repor t ranked Rowanôs College of Engineering 15th among undergraduate/  

masterôs programs and placed three of it s four programs in the top 10 (wi th Chemical 

Engineering second in the nation).  

 

About  the  Cooper  Health  System  
 

 
Since its founding  in 1887, Cooper University  Hospital  has served as a cornerstone of Camden 

and for  nearly 125 years has faithfully  responded to the changing needs of the community.  

Cooper has served as a site for  educatin g medical students, initially  from  Jefferson Medical 

College, and to a lesser extent from the Universi ty of Pennsylvania, and then, for  the last 30 

years, from the Robert Wood Johnson Medical School (RWJMS) of the University of Medicine 

and Dentistry of New Jersey (UMDNJ). 

 
An academic facult y of over 500 employed physicians was developed that  has compiled a strong 

record of scholarly achievements, clinical  research, and pedagogy. The full -time facult y now 

admits more than 90% of the hospitalized patients. A $220 millio n, 312,000 square foot, 10 

story patient care pavil ion wit h 60 private patient rooms, 30 state-of-the-art  critical  care beds,  

an expanded emergency departm ent,  12 operati ng room suites, and a modernized, automated 

laborator y facilit y was erected in 2008. Cooper has 600 li censed beds, making it the largest 

hospital  in southern New Jersey. It  has a strong regional presence with  80 ambulatory sites. 

With  its mission to care for  the indigent  of Southern New Jersey, it is a designated ñsafety netò 

hospital.  It  has a Level I  trauma center and internationally  recognized program in critical care. 

Attestin g to the success as a teaching insti tutio n, medical students training here have perform ed 

well on their National Board and USML E examination s over many years and graduating   

students place well  when seeking graduate medical education (GME) positions. Prior graduates 

also expressed great satisfaction with the Camden faculty on the annual Association of American 

Medical Collegeôs (AAM C) Medical Student Graduation Questionnair e and in one survey it was 

called the ñgem of the systemò because of it s excellent clinic al teaching. The Cooper facultyôs 

track record wit h residency and fellowship trainees is li kewise very strong. At present, Cooper is 

educating nearly 300 postgraduate trainees annually, in  30 separate programs. The board pass 

rate for  this group is high and most residency and fellowship  programs have received five-year 

accreditation . Cooperôs most recent Accreditation Council for Graduate Medical Education 

(ACGME) Institutional  Accreditati on was granted in 2009,  with the maximum five years of 

accreditation  awarded. 

 
The longstandin g tradit ion of serving Camdenôs poor continues in the modern era. All patients 

continue to receive the highest quality  care, irrespective of insurance and financial status. 

Cooperôs Instit ute for  Urban Health strives to develop new model programs for  the delivery  of 

healthcare in the inner city and Cooperôs Camden-based medical students contin ue a long 

tradition  of serving the indigent in student-run  clinics. 
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Annette C Reboli, MD 

856-361-2800 

reboli@rowan.edu 
 
 
 
 

 

Office of Medical 

  Education   

 
 
 
Associate Dean for  Medical 

Education 
 
Susan M. Perlis, EdD 

856-361-2830 

perliss@rowan.edu 
 
 
 
 
Assistant Dean for  

Curricul um - Phase 1 
 

 
 
William Kocher, MD 

856-361-2861 

kocher@rowan.edu 
 
 
 
M3 Director  

 
James Alexander, MD 

856-342-2151 

alexander@rowan.edu 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Assistant Dean for  
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Lawrence S. Weisberg, MD 

856-361-2830 
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856-968-7216 
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  Deanôs Office    
 
 
 

Associate  Dean  for  Research  
 
 
 

Harr y Mazurek, PhD 
856-361-2800  
mazurek@rowan.edu 

 

 
 
 
 

Associat e Dea n fo r  Diver sity  & 
Comm unit y Affairs  

 
 
 

Jocelyn Mitchel l-Williams  MD, PhD 
856-361-2800  
williamsjo@rowan.edu 
 
 
 
 
Associat e Dea n fo r           
Clinical  Affairs  
 
 
 
Anthony J. Mazzarelli  MD, JD, MBE 
856-968-7858 
mazzarelli@rowan.edu  

Assistan t  Dea n  for 
Student  Affairs  

 
 

Erin Pukenas, MD 
856-361-2809 
pukenas@rowan.edu 

 

 
 
 
 

Assistan t  Dea n  for 
Faculty Affa i rs  

 
 
 

Rose Kim , MD 
856-361-2800  
kimr @rowan.edu 
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Our  Locations  
 
 

Medica l Educatio n Building  
 
 
Address:  Cooper Medical School of Rowan University 

401 South Broadway 
Camden, NJ 08103 

 
 
 
The CMSRU Medical Education Building  is located at 

South Broadway and Benson Streets in Camden, NJ. This 200,000 square-foot, six-story 

buildin g house contains state-of-the art educational and research space, as well as student 

support  services and medical school administ ration. 
 

 

Cooper University Hospital  

1 Cooper Plaza Camden, NJ 

(856)342-2000  
 

Cooper University  Hospital  (CUH)  is the main teaching hospital  for  CMSRU. The facility  

inclu des a new state-of-the-art 312,000 square foot, 10 story patient care center wit h 60 private 

patient  rooms, 30 state-of-the-art critic al care beds, an expanded emergency departm ent and 12 

operating suites. Cooper now has 660 li censed beds. It  is the home of the only South Jersey 

Level 1 Trauma Center and is well  known for  its innovati ve programs in cardiology, cancer, 

critical  care, orth opedics and neurosciences. 
 

Camden Campus Map:  
 

Camden County 
College garage 

 
 
 
 
 

Rand Transportation 
Center 

 
Haddon Avenue 

garage 

CCIA garage 

CMSRU 
MEB 

 

CUH 
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Th e Glassbor o Campu s of Rowa n Uni versity  
 
Rowan University  is located in the southern  New Jersey town of Glassboro, 18 miles southeast of 

Philadelphia.  The campus is easily reached from  the N.J. Turnpik e, the Atlantic  City Expressway 

or any of the Delaware River Bridges. The Welcome Gate is located at 257 Mullic a Hil l Road, 

Glassboro, NJ 08028.  
 

Student  Life  
 
 

On -Campus Dining  
 

 
In  the CMSRU Medical Education Buildin g, food service is available in the STAT  Café  adjacent 

to the Lea r nin g Com m on s on the first  floor.  This café offers soups, sandwiches, snacks and 

beverages throughout the day. 

 
The Cooper  H ospit al  Cafete r ia  is located in the Kelemen Building on the second floor.  It  

offers both hot and cold meal options, including a salad bar. Full service dinin g is available at 

the Oasis  Restaurant  located on the first  floor  of the Pavil ion building. The Pavilion  also 

houses a small cafe which offers specialty  coffee, salads, pre-made sandwiches and more. A 

large vending area is also available on the first  floor  for  after-hours food selection. 
 

 
 

ID/Acces s Cards  
 
Students will  be issued identi fication badges durin g orientation week. These badges must be 

worn at all times when on school or hospital  property . The badges will  provide access to 

hospital  and medical school buildings and entrance to and privile ges at the library facilities , as 

well as access to reserved educational spaces. For security  purposes, individuals  with out proper 

identificati on should be reported to the Security  Office. 

 
Medical Supplies  

 
Stethoscopes and sphygmomanometers will  be used starti ng in the first  year. It  is recommended 

that students have these early in the fi rst year since you will begin seeing patients after the Whit e 

Coat Ceremony. There is no medical supply store on campus. 

 
Dissection kits wil l be provided by CMSRU. These items are extremely expensive and should 

never be left  unattended. When not in use, they should be kept in secured lockers. Dissection 

kits  should be retur ned after completion  of anatomy studies. 

 
Lockers  

 
All students wil l be issued lockers; students should bring  their own combination or keyed locks. 

I t is recommended that the locker be kept secured at all times. The school is not responsible for  

lost or stolen items. 
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Gym  
 
CMSRU has become an external community partner with Rutgers University, Camden, NJ, 

which allows students to utilize the Rutgers Gym for a fee. The cost for joining the Rutgers Gym 

in Camden has been $240 annually, July 1-June 30. 

 
The Rutgers Gym brochures and a membership application can be accessed at 

http://recreation.camden.rutgers.edu/memberships Please, when completing the application, be 

certain to check the External Community Partnerships category and write CMSRU within the 

Organization Name field. The Rutgers Fitness Center website is located here: 

http://recreation.camden.rutgers.edu/. It provides gym hours and policies/procedures. CMSRU 

students must have a valid Cooper Medical School of Rowan University Student ID on hand 

when purchasing the membership AND when accessing the Fitness Center each day. 

 
A full range of equipment and amenities are available daily. According to Ms. Freed, Rutgers 

Asst. Director of Athletics and Recreational Services, the specific courts (basketball, racquetball,  

etc.) are scheduled on a daily basis and you can either check in person or call prior to arrival to 

check on their availability,  and also request to schedule a court as well. Additionally, she states 

ñExternal members are able to use all of the amenities of the gym. They just canôt participate in 

Rutgers intramurals or clubs.ò 

 
Meter Parking ONLY-City Meters 15 minutes for $0.25, 12 hour max (Meters indicate hours 

enforced) Camden County Deck 856-968-1393 (Behind the University Bookstore). However, if  

there is no parking available you can contact parking services to receive a parking pass Rutgers 

University Police Department: 409 N. 4th Street, Camden NJ, 08102, (856) 225-6137-Monday- 

Friday 8:30am - 12:30pm & 1:30pm - 4:00pm. 

Please contact Karen Freed if  you have any questions regarding the Rutgers Gym Facility:   

Karen Freed, Assistant Director of Athletics & Recreational Services/SWA, Rutgers University - 

Camden, 301 Linden Street, Camden, NJ 08102, ph: 856.225.6200, fax: 856.225.6024, 

karen.freed@camden.rutgers.edu 
 

Wellness at CMSRU  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
The CMSRU Wellness Committee has been active for more than three years and is comprised of 

students who are committed to the health and well-being of the CMSRU community. The 

CMSRU Wellness Committee Mission: CMSRU is committed to providing tools to encourage 

all dimensions of well- being of our students, faculty and staff fostering principles of óself-careô 

http://recreation.camden.rutgers.edu/memberships
http://recreation.camden.rutgers.edu/
mailto:karen.freed@camden.rutgers.edu
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translating to improved education, research and clinical care for patients and for our community. 

The CMSRU Wellness Committee Vision: CMSRU will  distinguish itself as a premier medical 

school fostering health and well-being through curriculum, research and community outreach in 

an environment where there is a shared and accepted commitment to all dimensions of personal 

well-being. 

 
Aligning with the establishment of a culture of wellness at CMSRU, a fitness studio and 

meditation rooms were retrofitted on the 4th floor of the CMSRU Medical Education Building in 

April  2014. The 1,690 square foot Wellness studio is used for instructor-led and/or video 

recorded fitness sessions. Some small equipment is available such as fitness balls, yoga mats, 

free weights (up to 10 lbs.), weighted bars, jump ropes, resistance bands, medicine balls, and a 

punching bag. The Yoga/Meditation Room is for small yoga or fitness classes (4-8 capacity) or 

for group meditation or prayer. The Private Meditation Room is intended for brief (15-20 

minute) individual meditation/relaxation time. It also serves as a quiet retreat for prayer or 

nursing infants. 

 
Students are encouraged to get involved on any of the following Wellness sub-committees: Gym 

& Fitness; Food & Nutrition; Community Outreach; Communications; and Mental Health & Life 

Balance. For more information about CMSRU Wellness, please contact Brittany Gottsch 

Gottsch@rowan.edu 
 

 
Public Safety  

 
Rowanôs Department of Public Safety operates 365 days a year and is available 24 hours a 

day. Administrative offices are located on the Glassboro Campus, phone number  856-256-4922, 

and on the CMSRU campus at 856-361-2880. Rowan security  officers patrol  the inside of the 

Medical Education Building  throughout the day and night, and are available to take students to 

the parki ng garage, to public transportation,  and to service learning and clinical  sites as 

requested. 

 
On the Camden Campus, the Camden Police Department and EMS services are part of the 911 
system. In  an emergency, dial  911 from  any in-house phone. 

 

 
 

Student  Selection  
 
 
Cooper Medical School of Rowan University seeks students who resonate with our mission, are 
academically excellent and who possess the special personal attributes  required of physicians. 
We are committed  to selecting students who possess personal and professional integrity,  the 
potential  for  professional medical competence, the abilit y to deliver compassionate care, a 
passion for  lif elong learning,  int ellectual  curiosity,  educational excellence, ethical conduct, an 
understanding that medicine is both an art and a science, open-mindedness and tolerance, and a 
service orientation  to the community.  Student select ion is not influen ced by political  or financial  
factors. To be eligible for  admission, applicants must be U.S. citizens or permanent  residents of 
the U.S. 

 

Requirements  
Applicant s must be US citizens or permanent residents, and are required to complete a 
bachelorôs degree at  an  accr edited  U.S.  or  Canadian  i nstitution  prior  to enrollment  in the 

mailto:Gottsch@rowan.edu
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MD Program. Specific required  and recommended course work is shown below. An AMCAS 
application  is required,  and MCAT scores must be submitt ed through  AMCAS. Test scores 
should be no more than 3 years old. Only the highest composite MCAT score will  be considered. 
The Admissions Committee wil l not compile a new ñcompositeò by considering highest 
individual  sections of the exam. 

 

 

Sugges ted Cou r se W ork  

Applicant s to CMSRU should take the followin g courses from an accredited college or university 

in the Uni ted States. Advanced Placement (AP) credit courses will  not be accepted for these 

courses. If  an applicant does have AP, community college or online credits, it  is acceptable to 

substitute upper level laboratory  courses in the same subject area. 

 

Required  Courses  
 

¶ Biology or Zoology (with  lab) 2 semesters/ 8 credits 

¶ General (Inorganic)  Chemist ry (with  lab) 2 semesters/8  credits 
¶ English or Composition  1 semester/3 credits 

 
Recommended  Courses  

 
¶ Physics (with  lab) 2 semesters/8  credits 
¶ Organic Chemistry (wit h lab) 2 semesters/ 8 credits 

¶ Behavioral Science 1 semester/ 3 credit s Ethics 1 semester/ 3 credits 
¶ Biostatistics 1 semester/ 3 credits 

¶ Hum anities 2 semesters/6  credits 
¶ Biochemistry 1 semester/3  credits 

¶ Spanish 2 semesters/6  credits 
 
We encourage students to take a broad array of courses as undergraduates. CMSRU is seeking a 
diverse student body that wil l add value to our school and to the education of one another. This 
may include groups underrepresented in medicine, first  generation college graduates, students 
raised in Camden, individuals  with  uniqu e service experiences, and those who may be 
financially  disadvantaged. 

 
The criteria  used to determine who will  be invited  for  an interview  include, but are not limited  to 
the followi ng: 

 
¶ State  of  r esidence:  Applicant s from all states wil l be considered but New Jersey 

residents wil l be given special consideration.  
 

¶ GPA:  The strength of course work, academic performan ce, trends in GPA, and any 
performance in post-baccalaureate and graduate courses will be reviewed carefully.  

 
¶ Wor k /life  experiences:  CMSRU wil l be reviewing applications to search for  the 

applicant  who has shown activit ies that demonstrate initiative,  leadership, the ability  to 
multi -task, and resonance with  our mission. 

¶ MCA T: MCAT scores will be considered in the context of the totalit y of the application.  

We have designed our application process to assure that  individuals  who desire to learn 
medicine at CMSRU will  have a fair,  exhaustive, and holistic  review of all materials submitte d. 
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The  Admission  Process  
 
 
AMCAS : Applicant s are required to complete an applicati on through the onli ne American 

Medical College Application Service (AMCAS) at www.aamc.org.  Appli cants are required to 

complete this applicati on, submit  an application  fee and follow -up with  submitting  all requested 

documentation to AMCAS. This initial  process requires letters of recommendation/evaluation  

be submi tted via the candidateôs AMCAS application.  Letters of recommendation  may be 1) 

PreMedical Committ ee Lett ers (preferred);  or 2) Individ ual letters from  faculty and supervisors 

who know the applicant  well. At least two of the letters must be from  academic faculty. 

Additional  information  about this service can be found on the AAMC website 

(www.aamc.org/students/amc as/faq/amcasletters.htm ). CMSRU wil l not consider an 

incomplete AMCAS application  and only students with  verifi ed AMCAS applications will  be 

invite d to submit the Secondary Supplemental Application . No tr anscripts or supplementary 

materials should be forwarded to CMSRU; admission decisions are based only on the AMCAS 

file. 

 
Secondary  Applicatio n : Upon receipt  of the verified  AMCAS applications, the Admissions 

Office will  email a notification  invit ing applicants to complete the CMSRU Secondary 

Application . The secondary application wil l request basic demographic information , the 

applicant's AMCAS ID  number,  and inclu des short answer essay questions to help determine a 

candidate's match with  the CMSRU mission and communit y. The secondary application fee is 

$75, which may be waived upon submission of the AMCAS Fee Assistance Program (FAP) 

waiver documents. 
 

 
Screening:  After the completed applicatio n materi als are received, CMSRU wil l review the 

application  to determine  whether to invite  the candidate for  an interview.  An application  is 

considered complete once the entire  AMCAS application,  letters of recommendation,  application  

fee and secondary application are on file in the Office of Admissions. The secondary application  

packet will  include written  responses related to the studentôs personal experiences and 

motivation  to enter the medical field,  focusing on specific information  that  would help to   

identif y the applicant who resonates wit h the schoolôs mission. 

 
Selection  for  I n terview:  Completed applications wil l be screened by the director of 

admissions and trai ned screeners. The perform ance on the MCAT exam will  be weighed using 

evidence presented by the AAMC and recent publications regardin g value as a predictive tool.  

The studentôs GPA will  be weighed in terms of the course load, the undergraduate, post- 

baccalaureate, and graduate insti tutions. The match with  our mission will  be a key component    

in the holist ic review process. These criteri a are not absolute, but are reflected through the 

applicantôs engagement wit h the communit y and personal reflection  about the role of service in 

his or her lif e. The school plans to dedicate considerable resources to attract a strong and diverse 

group of students and will be based on admission requirements, as well as the remaining    

content of the applicantôs profile. Factors contr ibuti ng to the evaluation process include, but are 

not limi ted to, academic success, work/li fe experiences, letters of recommendation, and cultu ral 

background. The potent ial match to the mission of CMSRU will be highl y valued. An applicantôs 

http://www.aamc.org/
http://www.aamc.org/students/amcas/faq/amcasletters.htm)
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personal statement and history of involvement with community-based effort s wil l weigh heavily 

in the consideration of students, and students who show evidence of potentia l to contribu te in a 

valuable way to the CMSRU environment and the medical profession, and who meet the 

academic admission cri teria, will  be invited  to interview. 

 
Interview:  The likelihood  of being invited  to interview depends on the overall  size and 

qualifications  of the applicant  pool. Once the application  deadline has been reached, applicants 

not meeting the above criteria  will  be notified  of the decision not to interview  (rejection).  

Interviewed  candidates will  schedule their  own interview days, but must receive authorization  

from  the admissions office to reschedule a date. Interview  day consists of informational  

sessions; a traditional  interviews  with  an Admissions Committee member and an interviewer 

ñblindedò to the AMCAS application ; and standardized patient encounters. The Admissions 

Committ ee member will present the evaluated candidate to the committ ee, and a decision will  

be made based on a majority  vote. The Chair of the Admissions Commit tee wil l only vote in 

situation s where the vote is a ti e. The decision of the Commi ttee is final. 

 
Accept ance and  Deposit:  Admitted  students must submit  an acceptance deposit postmarked 

within  two weeks of the admission offer. The deposit will  be applied to first semester tuition  and 

is refundable prior  to May 15th should the applicant withd raw; otherwise deposits are forfeited. 

Deposit requirements may be waived in cases of extreme financial disadvantage. 
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Diversity  
 

Diversity  Statement  
 
Cooper Medical School of Rowan University (CMSRU) is committed 

to providing an academic and work environment that respects the 

contributions, talents, and diverse experiences of our students, faculty, 

and staff. Our core values include a commitment to diversity, 

collaboration, and mutual respect. We embrace the philosophy that 

excellence in medical education, research, and clinical practice is best 

achieved through promoting diversity in its broadest definition and 

maintaining an academic and work environment free of discrimination. 

We pledge to build and sustain a learning community where diversity is celebrated, and to foster access 

to medical education to learners from all segments of society. We consider inclusivity to be a 

responsibility of everyone in our learning environment. 

 
It is the goal of CMSRU to increase the number of students and faculty members from those groups 

underrepresented in medicine (URM), as well as in women in positions of leadership and in the higher 

academic ranks. It is also our goal to create an academic environment that is welcoming and respectful of 

diversity of all. 

 
DIV ERSITY POLI CY 

 

PURPOSE: Diversity is essential to fulfilling  the CMSRU mission of improving the health of our 

community and in achieving our vision of being a leader in medical education, research, and clinical 

practice with an emphasis on healthcare for underserved populations. CMSRU is committed to 

recruiting students, staff and faculty from diverse backgrounds with experiences that best match our 

mission to serve the needs of our community. Furthermore, CMSRU is invested in providing a learning 

environment that is enhanced by the exchange of varied viewpoints that increase awareness of health 

care disparities and increase interest in service and civic responsibility. 

 
POLICY: CMSRU provides opportunities for learners from disadvantaged backgrounds and those 

who are underrepresented in medicine to gain information about health careers and programming to 

advance their knowledge/skillset to pursue those professions; these educational programs are inclusive 

in nature, and extend beyond CMSRU. Included are ñpipelineò programs that span elementary school 

through undergraduate years. In addition to traditional entry pathways to medical school, CMSRU 

provides alternate routes for individuals from underrepresented in medicine/disadvantaged 

backgrounds (see definition below) to gain acceptance to CMRSU through partnering institutions and 

pipeline programs. CMSRU is equally committed to the recruitment, development and retention of 

qualified faculty/staff from underrepresented backgrounds. 

 
CMSRU is dedicated to providing an academic and work environment that respects the 

contributions, talent, and diverse experiences of all  of our students, faculty and staff.  Our core 

values include a commitment to: personal mentorship, diversity and equity, professionalism, 

collaboration and mutual respect, civic responsibility, patient advocacy, and lif e-long learning. 

 
SCOPE: This policy applies to all applicants, students, faculty and staff of CMSRU. 
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DEFINITIONS:  

The following groups who are underrepresented in medicine are the focus of CMSRUôs recruitment and 

retention efforts to achieve mission-appropriate diversity outcomes among students, faculty, and senior 

administrative staff. 

 
Students: Hispanic/Latino, Black/African American and financially disadvantaged 

Faculty/Senior Administrative Staff: Hispanic/Latino, Black/African American, women in leadership roles 

Senior Administrative Staff: Deans, Departmental Chairs, Directors, and Managers 
 

 
 
PROCEDURE: 

 
CMSRU incorporates social justice and diversity in all of its functions including admissions, student affairs, 

faculty affairs, academic affairs, clinical practices, curriculum, research, and community service. 

 
The Office of Diversity and Community Affairs (ODCA) engages faculty, students, and staff to develop 

and maintain an environment which embraces and respects the diverse educational and larger community. 

It creates partnerships to establish priorities and ensures that social justice, inclusion, and cultural 

competence are promoted within the institution and our larger community. The ODCA collaborates with 

hospitals, physician practices, universities, community colleges, elementary, middle and secondary 

schools, nongovernmental organizations, regional and community organizations to develop initiatives that 

will  further improve the healthcare experience for disadvantaged communities, such as the creation of a 

pipeline to medical professions and community service programs. In addition, collaborations are sought to 

further our commitment to diversity and decrease health disparities in the community and surrounding 

region. The ODCA works with the Office of Faculty Affairs to broaden recruitment and retention efforts 

of diverse faculty members. The Committee for Diversity in the Learning Environment supports the 

efforts of the ODCA in monitoring achievement of diversity initiatives and contributes information and 

programming recommendations to guide the diversity strategic planning process. 

 
To ensure diversity, the following are monitored on a regular basis as part of the CMSRU strategic 

planning process and continuous quality improvement: 

 
¶ Progress of pipeline participants to graduation/health professions 

¶ Recruitment, acceptances and retention of URM students/staff/faculty as defined above 

¶ Support for diversity programs 

¶ Faculty engagement in diversity and mentoring programs 

¶ Diversity efforts of departmental chairs (URM - resident recruitment, faculty recruitment and 

retention, faculty promotions) 

¶ Cultural content in curriculum 
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The  Medical  Education  Program  
 
 

 
The educational program at CMSRU was designed to provid e each student wit h a solid  

foundation  in the science of medicine while providing  an early and continuous clinical  

experience. Courses were created to meet CMSRUôs mission and to allow our students to 

develop skills  necessary to practice medicine in the 21st century. This section of the handbook 

presents an overview of years one and two, known as Phase 1: ñFoundatio n  and  

Integrationò and years three and four, known as Phase 2 ï the ñAppl i cation , Expl oration  

and  Advancemen tò of the curriculum.  

 
All courses are buil t to provide the student wit h the knowledge and skill s needed to become a 

competent physician and scientist. We have developed nine Institutional  Learning Objectives 

that  serve to focus our curriculum  and form  the basis upon which our system of assessment is 

bui lt. 

 
This section of the handbook will:  

¶ Show the complete list of Institutional  Learning Objectives 

¶ Present the curric ulum as an overview 

¶ Give a brief overview of each course in Phase 1 and Phase 2 
 

 
Note:  

This handbook is not intended to present a complete description of each course. The course 

directors  provide complete syllabi prior  to the start  of each class that  includes specific learning 

objectives, expectations and assessment tools. 
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Annual Review of Medical Education Program Objectives 

2017-2018 
 

 
General Competency Medical Education Program Objective(s) Outcome Measure(s) 

Medical Knowledge: Students 

will demonstrate knowledge of 

existing and evolving scientific 

information and its application 

to patient care 

Demonstrate a strong basic science 

foundation in the understanding of health 

and disease 

Formative Quizzes, TBL scores 

(IRAT/GRAT), Faculty Developed 

Examination Questions, NBME 

Customized Examination Questions, 

NBME Subject Examinations, Practical 

Examinations, Weekly ALG Student 

Assessments 

 

Perform a complete history and physical 

examination  

Foundations of Medical Practice 

Clinical Skills Examinations, 

Foundations of Medical Practice 

Individualized Education Plan, 

Ambulatory Clerkship Behavior 

Checklist Assessments, 

M3 and M4 Mini-CEX Assessments, 

M3 Mid-Year and End-of-Year 

Preceptor Assessments, M3 Inpatient 

Summative Assessment; OSCEs, M4 

End of Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of 

Program Objectives, M3 and M4 

Preceptorôs Assessment of the 

Studentôs Attainment of Program 

Objectives 

 

Recognize the various determinants of 

health , including genetic background, 

culture, nutrition, age, gender and social 

issues 

Foundations of Medical Practice 

Clinical Skills Examinations, Scholarôs 

Workshop Examinations in M1 and 

M2 related to Societal Health Care 

Issues,  Ambulatory Clerkship 

Behavior Checklist Assessments, 

Ambulatory Clerkship Service 

Learning Reflective Essays, Life 

Stages TWA Assessment 

 

Access and critically evaluate current 

medical information and scientific evidence, 

and apply this knowledge to clinical 

problem-solving 

Scholarôs Workshop Projects, 

Scholarôs Workshop Group Critical 

Appraisal Project, M3 Mid-Year and 

End-of-Year Preceptor Assessments, 

M4 End of Clerkship/Elective 

Assessment, M3/M4/Student Self-

Assessment of Program Objectives, 

M3 and M4 Preceptorôs Assessment of 

the Studentôs Attainment of Program 

Objectives 

 

Apply current knowledge of public health to 

patient care 

Ambulatory Clerkship Behavior 

Checklist  Assessments, M3 Mid-Year 

and End-of-Year Preceptor 

Assessments, M3 Inpatient Summative 

Assessment, M4 End of 

Clerkship/Elective Assessment 



Updated 9/26/2017  

 

 
General Competency 

Medical Education Program 

Objective(s) 

 
Outcome Measure(s) 

Patient Care: Students will  

demonstrate an ability to provide 

patient care for common health 

problems across disciplines that is 

considerate, compassionate, and 

culturally competent 

Display appropriate clinical skills, 
critical thinking, medical decision- 

making and problem-solving skills 

in the delivery of care 

Foundations of Medical Practice Clinical 

Skills Examinations, Foundations of Medical 

Practice Individualized Education Plan, 

Ambulatory Clerkship Behavior Checklist 

Assessments, M3 Mid-Year and End-of-Year 

Preceptor Assessments, M3 Inpatient 

Summative Assessments, OSCEs, M4 End of 

Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of Program 

Objectives, M3 and M4 Preceptorôs 

Assessment of the Studentôs Attainment of 

Program Objectives 

 Use and interpret diagnostic 
studies appropriately 

Foundations of Medical Practice Clinical 
Skills Examinations, Foundations of Medical 

Practice Individualized Education Plan, 

Ambulatory Clerkship Behavior Checklist 

Assessments, M3 Mid-Year and End-of-Year 

Preceptor Assessments, OSCEs, M3 Inpatient 

Summative Assessment, M4 End of 

Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of Program 

Objectives, M3 and M4 Preceptorôs 

Assessment of the Studentôs Attainment of 

Program Objectives 

 Demonstrate relevant procedural 

and clinical skills, recognizing the 

indications, contraindications and 

complications , while respecting 

patient needs and preferences 

Foundations of Medical Practice Clinical 

Skills Examinations, Foundations of Medical 

Practice Individualized Education Plan, 

Ambulatory Clerkship behavior Checklist 

Assessments, M3 Mid-Year and End-of-Year 

Preceptor Assessments, M3 Inpatient 
Summative Assessment, OSCEs, M4 End of 
Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of Program 

Objectives, M3 and M4 Preceptorôs 

Assessment of the Studentôs Attainment of 

Program Objectives 

 Implement and promote plans of 
disease prevention, management 

and treatment using evidence- 

based medicine 

Ambulatory Clerkship Behavior Checklist 
Assessments, M3 Mid-Year and End-of-Year 

Preceptor Assessments, OSCEs, M3 Inpatient 

Summative Assessment, M4 End of 

Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of Program 

Objectives, M3 and M4 Preceptorôs 

Assessment of the Studentôs Attainment of 

Program Objectives 
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General Competency 

Medical Education Program 

Objective(s) 

 
Outcome Measure(s) 

Professionalism: Students will  

demonstrate a commitment and an 

ability to perform their 

responsibilities with respect, 

compassion and integrity, 

unconditionally in the best interest 

of patients 

Demonstrate compassion and 

respect for others 

Foundations of Medical Practice Clinical 

Skills Examinations, Foundations of Medical 

Practice Individualized Education Plan, 

Ambulatory Clerkship Behavior Checklist 

Assessments, M3 Mid-Year and End-of-Year 

Preceptor Assessments, OSCEs, M4 End of 

Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of Program 

Objectives, M3 and M4 Preceptorôs 

Assessment of the Studentôs Attainment of 

Program Objectives 

 Respect patient confidentiali ty and 
autonomy 

Foundations of Medical Practice Clinical 
Skills Examinations, Foundations of Medical 

Practice Individualized Education Plan, 

Ambulatory Clerkship Behavior Checklist 

Assessments, M3 Mid-Year and End-of-Year 

Preceptor Assessments, OSCEs, M4 End of 

Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of Program 

Objectives, M3 and M4 Preceptorôs 

Assessment of the Studentôs Attainment of 

Program Objectives 

 Show responsiveness and personal 
accountability to patients, society 

and the practice of medicine 

Foundations of Medical Practice Clinical 
Skills Examinations, Foundations of Medical 

Practice Individualized Education Plan, 

Ambulatory Clerkship Behavior Checklist 

Assessments, M3 Mid-Year and End-of-Year 

Preceptor Assessments, OSCEs, M3 Inpatient 

Summative Assessment, M4 End of 

Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of Program 

Objectives, M3 and M4 Preceptorôs 

Assessment of the Studentôs Attainment of 

Program Objectives 

 Put patientsô interests ahead of 
their own 

Foundations of Medical Practice Clinical 
Skills Examinations, Foundations of Medical 

Practice Individualized Education Plan, 

Ambulatory Clerkship Behavior Checklist 

Assessments, M3 Mid-Year and End-of-Year 

Preceptor Assessments, OSCEs, M3 Inpatient 

Summative Assessment, M4 End of 

Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of Program 

Objectives, M3 and M4 Preceptorôs 

Assessment of the Studentôs Attainment of 

Program Objectives 
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General Competency 

Medical Education Program 

Objective(s) 

 
Outcome Measure(s) 

 Recognize personal limitations and 

biases, knowing when and how to 

ask for help 

Foundations of Medical Practice Clinical 

Skills Examinations, Foundations of Medical 

Practice Individualized Education Plan, 

Ambulatory Clerkship Behavior Checklist, 

Assessments, M3 Mid-Year and End-of-Year 

Preceptor Assessments, OSCEs, M3 Inpatient 

Summative Assessment, M4 End of 

Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of Program 

Objectives, M3 and M4 Preceptorôs 

Assessment of the Studentôs Attainment of 

Program Objectives 

 Effectively advocate for the health 
and needs of the patient 

Ambulatory Clerkship Behavior Checklist 
Assessments, M3 Mid-Year and End-of-Year 

Preceptor Assessments, OSCEs, M3 Inpatient 

Summative Assessment, M4 End of 

Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of Program 

Objectives, M3 and M4 Preceptorôs 

Assessment of the Studentôs Attainment of 

Program Objectives 

 Incorporate the principles of 
medical ethics into their care of 

patients 

Ambulatory Clerkship Behavior Checklist 
Assessments, M3 Mid-Year and End-of-Year 

Preceptor Assessments, OSCEs, M3 Inpatient 

Summative Assessment, M4 End of 

Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of Program 

Objectives, M3 and M4 Preceptorôs 

Assessment of the Studentôs Attainment of 

Program Objectives 

 Recognize and address disparities 
in health care 

Ambulatory Clerkship Behavior Checklist 
Assessments, M3 Mid-Year and End-of-Year 

Preceptor Assessments, OSCEs, M3 Inpatient 

Summative Assessment, M4 End of 

Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of Program 

Objectives, M3 and M4 Preceptorôs 

Assessment of the Studentôs Attainment of 

Program Objectives 
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General Competency 

Medical Education Program 

Objective(s) 

 
Outcome Measure(s) 

Interpersonal &  Communication 

Skills: Students will  demonstrate 

an ability to effectively 

communicate and collaborate with 

patients, families and healthcare 

professionals 

Demonstrate effective 

interpersonal and communication 

skills with patients about their 

care, including ethical and 

personal issues 

Foundations of Medical Practice Clinical 

Skills Examinations, Foundations of Medical 

Practice Individualized Education Plan, 

Ambulatory Clerkship Behavior Checklist 

Assessments, M3 Mid-Year and End-of-Year 

Preceptor Assessments, OSCEs, M3 Inpatient 

Summative Assessment, M4 End of 

Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of Program 

Objectives, M3 and M4 Preceptorôs 

Assessment of the Studentôs Attainment of 

Program Objectives 

 Demonstrate effective 
interpersonal and communication 

skills with patientôs family, 

friends, and other members of the 

patientôs community, as 

appropriate 

Foundations of Medical Practice Clinical 
Skills Examinations, Foundations of Medical 

Practice Individualized Education Plan, 

Ambulatory Clerkship Behavior Checklist 

Assessments, M3 Mid-Year and End-of-Year 

Preceptor Assessments, OSCEs, M3 

Summative Inpatient Assessments, M4 End 

of Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of Program 

Objectives, M3 and M4 Preceptorôs 

Assessment of the Studentôs Attainment of 

Program Objectives 

 Demonstrate effective 

interpersonal and communication 

skills with all members of the 

healthcare team and relevant 

agencies and institutions 

Ambulatory Clerkship Behavior Checklist, 

Assessments, M3 Mid-Year and End-of-Year 

Preceptor Assessments, OSCEs, M3 

Summative Inpatient Assessments M4 End of 

Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of Program 
Objectives, M3 and M4 Preceptorôs 
Assessment of the Studentôs Attainment of 

Program Objectives 

 Maintain a professional demeanor 
of integrity and transparency in all 

communications 

Foundations of Medical Practice Clinical 
Skills Examinations, Foundations of Medical 

Practice Individualized Education Plan, 

Ambulatory Clerkship Behavior Checklist 

Assessments, M3 Mid-Year and End-of-Year 

Preceptor Assessments, OSCEs, M3 Inpatient 

Summative Assessments, M4 End of 

Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of Program 

Objectives, M3 and M4 Preceptorôs 

Assessment of the Studentôs Attainment of 

Program Objectives 
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General Competency 

Medical Education Program 

Objective(s) 

 
Outcome Measure(s) 

Practice-Based Learning &  

Improvement:  Students will  

demonstrate the ability to 

investigate and evaluate their care 

of patients, appraise and assimilate 

scientific evidence, and 

continuously improve patient care, 

based on constant self-evaluation 
and life-long learning 

Assess their own strengths, 
deficiencies and limits of 

knowledge and engage in effective 

ongoing learning to address these 

Foundations of Medical Practice 
Individualized Education Plan, 

M3/M4/Student Self-Assessment of Program 

Objectives 

M1 & M2 ALG and Scholarôs Workshop 

Peer & Self Assessments, Ambulatory 

Clerkship Service Learning Group 

Assessment, Ambulatory Clerkship Service 

Learning Reflective Essay, and Service 

Learning Roundtable Discussion Assessment. 

 Effectively engage in medical 
school, hospital and community 

projects that benefit patients, 

society and the practice of 

medicine 

Ambulatory Clerkship Service Learning 
Reflective Essays 

 Identify, appraise and assimilate 
evidence from scientific studies 

using information technology 

Scholarôs Workshop Critical Appraisal Group 
Project, Scholarôs Workshop Independent 
Capstone Project, , M3 Mid-Year and End- 

of-Year Preceptor Assessments 

 Recognize and empower other 
members of the healthcare team in 

the interests of improving patient 

care 

Ambulatory Clerkship Behavior Checklist 
Assessments, M3 Mid-Year and End-of-Year 

Preceptor Assessments, M4 End of 

Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of Program 

Objectives, M3 and M4 Preceptorôs 

Assessment of the Studentôs Attainment of 

Program Objectives 

 Apply the principles and practices 

of patient safety and process 

improvement 

Scholarôs Workshop Projects, M3 Mid-Year 
and End-of-Year Preceptor Assessments, M3 

Inpatient Summative Assessment, M4 End of 

Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of Program 

Objectives, M3 and M4 Preceptorôs 

Assessment of the Studentôs Attainment of 

Program Objectives 

   

Systems-Based Practice: 

Students will  demonstrate an 

awareness of responsiveness to the 

larger context and system of 

healthcare, as well as the ability to 

effectively utilize other resources 

in the system to provide optimal 
health care 

Work effectively to coordinate 
patient care within the social 

context of healthcare 

Ambulatory Clerkship Behavior Checklist 
Assessments, M3 Mid-Year and End-of-Year 

Preceptor Assessments, M3 Summative 

Inpatient Assessment, M4 End of 

Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of Program 

Objectives, M3 and M4 Preceptorôs 

Assessment of the Studentôs Attainment of 

Program Objectives 
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General Competency 

Medical Education Program 

Objective(s) 

 
Outcome Measure(s) 

 Incorporate risk-benefit analysis 

into care delivery 

Ambulatory Clerkship Behavior Checklist, 

Assessment, M4 End of Clerkship/Elective 

Assessment 

 Advocate for high-quality patient 
care 

Ambulatory Clerkship Behavior Checklist 
Assessments, M3 Mid-Year and End-of-Year 

Preceptor Assessments, M3 Inpatient 

Summative Assessments, M4 End of 

Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of Program 

Objectives, M3 and M4 Preceptorôs 

Assessment of the Studentôs Attainment of 

Program Objectives 

 Work in inter-professional teams 

to enhance patient safety and 

quality 

Ambulatory Clerkship Behavior Checklist 
Assessments, M3/M4/Student Self- 

Assessment of Program Objectives, M3 and 

M4 Preceptorôs Assessment of the Studentôs 

Attainment of Program Objectives 

 Demonstrate an appreciation for 
and understanding of the 

methodologies used to reduce 

errors in care 

Scholarôs Workshop Projects 

 Recognize the value, limitations 
and use of information technology 

in the delivery of care 

Ambulatory Clerkship Behavior Checklist 
Assessments, M3/M4/Student Self- 

Assessment of Program Objectives, M3 and 

M4 Preceptorôs Assessment of the Studentôs 
Attainment of Program Objectives 

 Apply an understanding of the 
financing and economics of care 

delivery regionally, nationally, and 

globally to optimize the care of 

patients 

Scholarôs Workshop Written M2 
Examination 

   

Scholarly Inquiry:  Students will  
demonstrate an ability to frame 

answerable questions, collect and 

analyze data and reach critically- 

reasoned, well-founded 

conclusions in order to advance 

scientific knowledge in general 

and the care of individual patients 

and populations 

Demonstrate investigatory and 
analytical skills to seek and apply 

the best evidence in making patient 

care decisions 

Scholarôs Workshop Written Examination, 
Scholars Workshop Capstone Project, 

Scholars Workshop Critical Appraisal Topic 

Presentation,M3 CLIC Trans disciplinary 

Examination, M3 CLIC Trans disciplinary 

Presentation Rubric, Foundations of Medical 

Practice Written Examination, Foundations of 

Medical Practice Clinical Skills 

Examinations, 

 Design and execute studies to 

answer well -structured research 

questions 

Scholarôs Workshop Capstone Project 

 Conduct research according to 
good clinical practices and strict 

ethical guidelines 

Scholarôs Workshop Capstone Project, 
Scholarôs Workshop M1 and M2 Written 

Examinations 
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General Competency 

Medical Education Program 

Objective(s) 

 
Outcome Measure(s) 

 Adhere to the principles of 

academic integrity in research and 

scholarship 

Scholarôs Workshop Critical Appraisal Group 
Project, Scholarôs Workshop Independent 

Capstone Project, , M3 Mid-Year and End- 

of-Year Preceptor Assessments 

 Demonstrate skills that foster 
lifelong learning 

Weekly ALG Student Assessments, 
Foundations of Medical Practice 

Individualized Education Plan, 

M3/M4/Student Self-Assessment of Program 

Objectives, M3 and M4 Preceptorôs 

Assessment of the Studentôs Attainment of 

Program Objectives 

   

Health Partnership: Students 
will  demonstrate the ability to 

deliver high-quality, 

comprehensive, cost-effective, 

coordinated ambulatory care and 

community-oriented health 

education to underserved urban 

and rural populations 

Recognize the social determinants 
of health 

Ambulatory Clerkship Behavior Checklist 
Assessments, M3 Mid-Year and End-of-Year 

Preceptor Assessments, M3 Inpatient 

Summative Assessments, M4 End of 

Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of Program 

Objectives, M3 and M4 Preceptorôs 

Assessment of the Studentôs Attainment of 

Program Objectives 

 Describe the health care needs of 
patients from diverse populations 

and develop appropriately tailored 

care delivery strategies 

Ambulatory Clerkship Behavior Checklist 
Assessments, M3 Mid-Year and End-of-Year 

Preceptor Assessments, M3 Inpatient 

Summative Assessments, M4 End of 

Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of Program 

Objectives, M3 and M4 Preceptorôs 

Assessment of the Studentôs Attainment of 

Program Objectives 

 Develop the skills and attitude to 
work in partnership with members 

of the community to promote 

health, disease prevention, and 

chronic care management 

Ambulatory Clerkship Behavior Checklist 
Assessments Assessments, M3 Mid-Year and 

End-of-Year Preceptor Assessments, M3 

Inpatient Summative Assessments M4 End 

of Clerkship/Elective Assessment, 

M3/M4/Student Self-Assessment of Program 

Objectives, M3 and M4 Preceptorôs 

Assessment of the Studentôs Attainment of 

Program Objectives 

 Appraise the impact of the social 
and economic contexts on 

healthcare delivery 

Scholarôs Workshop Projects, Ambulatory 
Clerkship Service Learning Reflective 

Essays, Ambulatory Clerkship Behavior 

Checklist Assessments, M3/M4/Student Self- 

Assessment of Program Objectives, M3 and 

M4 Preceptorôs Assessment of the Studentôs 

Attainment of Program Objectives 
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General Competency 

Medical Education Program 

Objective(s) 

 
Outcome Measure(s) 

Learning &  Working  in Teams: 

Students will  learn to work as a 

member of a team in the 

coordinated, inter-professional 

model of care delivery 

Apply basic principles of inter- 

professional and multidisciplinary 

care 

Weekly ALG Student Assessments, 

Ambulatory Clerkship Behavior Checklist 

Assessments,M3 Inpatient Summative 

Assessment, M3/M4/Student Self- 

Assessment of Program Objectives, M3 and 

M4 Preceptorôs Assessment of the Studentôs 

Attainment of Program Objectives 

 Develop the skills to organize an 

effective health care team, valuing 

individualsô skills and efforts 

Ambulatory Clerkship Behavior Checklist 

Assessments, M3 Inpatient Summative 

Assessment M3/M4/Student Self -Assessment 

of Program Objectives, M3 and M4 

Preceptorôs Assessment of the Studentôs 

Attainment of Program Objectives 

 Work with professionals from 

other disciplines or professions to 

foster an environment of mutual 

respect and shared values 

Ambulatory Clerkship Behavior Checklist 

Assessments, M3 Inpatient Summative 

Assessment M3/M4/Student Self-Assessment 

of Program Objectives, M3 and M4 

Preceptorôs Assessment of the Studentôs 

Attainment of Program Objectives 

 Perform effectively in different 
team roles to plan and deliver 

patient and population-centered 

care 

Ambulatory Clerkship Behavior Checklist 
Assessments, M3 Inpatient Summative 

Assessment M3/M4/Student Self-Assessment 

of Program Objectives, M3 and M4 

Preceptorôs Assessment of the Studentôs 

Attainment of Program Objectives 
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Curriculum  Overview  
 

 
At CMSRU, we believe that medical education should be a seamless continuum  over four  years, 
integrating  knowledge of basic scientific  concepts, early clinical  experience and patient  care, 
self-directed learning, teamwork, and medical and non-medical activities  for  the greater 
communit yôs benefit.  The curric ulum reflects the mission and vision of CMSRU, preparing 
students to be physicians, educators, and positi ve contribut ors to society. 

 
Over the four  years, students are exposed to various cases and clini cal settings  designed to 
connect clinical practice with  basic science knowledge ï beginnin g with in the first  few weeks of 
school, and continui ng throughout  the four  years. Similarl y, basic science knowledge is 
reinforced in the clinical  clerkships. In  order to establish these critical  linkages, clinical  faculty 
participate  early in the medical school curricul um, working  closely with  basic science educators 
to ti e basic tenets of scientifi c study to actual clinical scenarios. 

 
Coursework is divided into two phases: the ñFoundation  and  Integrat ionò (Pha se 1) that  
would then allow for ñApplication, Exp lorat i on  and  Advancementò (Phase  2) . Phase 1 
consists of two years in which students develop the scientific  background, knowledge, skills , and 
behaviors to immediately  begin integrating that  information  into  clinical  practice. Phase 2 
consists of the third  and fourth  years of the curriculum,  during  which students are supported in 
the advancement of knowledge and the applicat ion to the clinical, social, and ethical aspects of 
care. 

 

Phases  of  the  Curricu lum  

Ph ase 1/ Fou ndatio n  and I n tegra t ion  ï Years  1 and  2 

Year  1 
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Year  2 
 

 
 

 
 

 
 
 

Ph ase 2/Applic ation,  Explora t ion  and  Advancement  ï Years  3 
an d 4  

 

 
 
Year  3 

 

 
Courses in the M3 Year: Block Courses in the M3 Year: 

Scholarôs Workshop Internal  Medicine 

Ambulatory Cl erkship  Family  Medicine 

Cooper Longitudinal  Integrated  Clerkship (CLI C) Surgery 

Healerôs Art Pediatrics 

M3 Electives Obstetrics/ Gynecology 

Neurology 

Psychiatry 

Sample-M3 Year with discipline based blocks and CLIC continuity: 
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Detail of the core discipline blocks with details of how the six block weeks are distributed between 

the inpatient setting (H) and CLIC (C): 
 

 
 

 
Note: Students are divided into three cohorts at the beginning of the academic year. Assignments are 

varied so that all students experience CLIC at different times in the block. 
 

 
 
Students complete seven inpatient blocks over the course of the M3 year. Each inpatient block is six 

weeks in duration. Four of the six weeks are in the inpatient setting within traditional disciplines 

(Internal medicine, Surgery, Obstetrics/Gynecology, Pediatrics, Neurology, and Psychiatry). The 

seventh block is comprised of a two week dedicated family  medicine ambulatory rotation followed by 

an additional two weeks in internal medicine. Two weeks in every block are dedicated to the 

ambulatory Cooper Longitudinal Integrated Clerkship (CLIC). Students are scheduled in cohorts and 

matriculate through their blocks and CLIC over the course of the academic year. A didactic 

curriculum is required as part of each inpatient block, supplemented with a Friday afternoon series of 

transdisciplinary sessions devoted to topics that cross core clerkships such as mili tary medicine, 

LGBT patient needs and others that are addressed through student case presentations. There are two 

longitudinal courses in the M3 year that continue from the preclinical curriculum: Scholarôs 

Workshop and Ambulatory Clerkship. Scholarôs Workshop maintains some didactic sessions in the 

transdisciplinary sessions and students spend the majority of their time with their mentors completing 

their capstone research projects. Ambulatory Clerkship requires students to spend one day per month 

in the CRC, where they provide leadership for M1 and M2 students as they work in interprofessional 
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teams with students from the PharmD program at the University of the Sciences. Lastly, students 

continue their commitment to service learning via service learning projects connected to the 

ambulatory clerkship. Students spend at least 40 hours per year in service learning activities during 

the M3 year. All  students participate in Healerôs Art during the fall semester of the M3 year and have 

opportunities for additional reflection sessions in the spring semester. In addition, students take three 

one-week electives to support career decision making and their personal interests. Study weeks, 

examination weeks, and winter break are built into the schedule for each cohort. 

 
An example CLIC week: 

 

 
 
The 35% CLIC ambulatory component of each block permits students to see patients in each core 

discipline over the course of the clerkship year, providing continuity of care for patients, greater 

exposure to seasonal conditions, and continuity of experience with attending preceptors. This results 

in fourteen CLIC weeks over the course of the M3 year. Weekly CLIC schedules for each student 

includes clinic time in each of the core disciplines, a half day in the operating room with their surgery 

preceptor, and time for Ambulatory Clerkship, Scholarôs Workshop, service learning, weekly 

transdisciplinary plenary sessions, and self-directed learning (SDL) time. SDL may be used to follow 

patients to subspecialist appointments or procedures, exploration of career interests, or other learning 

activities specific  to each student. 

 
A full  diagram of all components in the M3 year is provided below: 

 
 


















































































































































































































































