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PROPOSAL
for a
Minor Curriculum Change to an Existing (Non-General Education) Course

Details
Course title: Instructional Leadership and Supervision (0827.xxx)
Sponsors: Profs. Doolittle, Hespe, and Monahan (for the Faculty of the Educational Leadership

Department)
Rationale for the Minor Curriculum Change

Need: The present catalog description does not fully describe the content and focus of this
course. In addition, the department has determined that the number of course prerequisites is

unnecessarily duplicative.

Curricular Effect: We propose two changes to this course: (a) the removal of one course
prerequisite and (2) a revised catalog description. We do not anticipate that these changes will
have any substantial curricular effect on the course, the students who enroll in the course, or the

programs in which the course is included.

Changes: We propose two changes, in the catalog description and the course prerequisites, as
follows:

FROM: “This course focuses on skills and knowledge essential for the leadership and
supervision of educational programs. Topics include program planning, staff selection and
mentoring, curriculum development, organizing and managing time, analyzing teaching,
collaborative program development, practicing value added leadership, and effective
communications. This course includes a field experience component.”

TO: “In this course, students focus on the knowledge, skills, and dispositions essential for
instructional leadership and the supervision of educational activities and programs. Topics
include program planning, staff selection and mentoring, curriculum development and
evaluation, analyzing teaching and interpersonal supervisory strategies, collaborative program
development, practicing value-added leadership and supervision, reflective practice,
understanding the need for diversity in teaching and learning, and communication. This course
also includes a field experience component of approximately 25 clock hours in which students

apply theory to practice.

FROM: Prerequisites: Educational Organizations and Leadership (0828.546), Fundamentals of
Curriculum Development (0829.580)

TO: Prerequisites: Educational Organizations and Leadership (0828.546)
Results of Consultations

Insofar as the approval of this proposed course does not duplicate any existing course within the
College of Education, is not inter-disciplinary, and will not have any detrimental effect on any
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other department, program, or student, no consultations outside the department have been
solicited.

Special Request
We request that this minor curriculum change be approved effective September 1, 2005. We
make this request because (a) the programs in which this course in included will become
effective in September, 2005, and (b) we would like to ensure that the information that is
provided to students in the 2005-2006 Graduate Catalog will be the most current available.
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Rowan University
Campbell Library

Library Resources Form

Department/School: College of Education/ Educational Leadership
Proposed by: Drs. Monahan, Doolittle, and Hespe

Program Title: Educational Organizations and Leadership (Minor Change);
Instructional Leadership and Supervision (Minor Change);
Ethics and Law for School Leadership (Minor Change)

Anticipated Date for Course/Program Offering: Fall 2005
Part B: Resources that should be acquired

No extraordinary additional resources are needed at this time.
Part C: Resources available in Campbell Library

The library has significant, up-to-date book and multimedia titles within the
following education-related Library of Congress subject headings: High Schools-
Administration, Elementary School Administration, Middle School Education Training of
School Administrators, School Supervision, School Organization, School Operation
Policies, School Personnel Management, and School Plant Management. In addition to
these L.C. headings, the library also has significant holdings within the broad category of
management, including: Delegation, Conflict Management, Executives, Crisis
Management, Organizational Change, Organizational Behavior, Office Management,
Personnel Management, Planning, Resource Allocation, Time Management, Work
Management, and Total Quality Management.

With vendor approval plans in place for both education publishers and university
presses, the library captures new imprints across all areas of school administration,
business administration, personnel administration, and general management.

Part D: List key periodical resources

Campbell Library is fortunate to have access to online journal databases in a large
number of academic subjects, including the arts, humanities, literature, education,
mathematics. philosophy, psychology. the physical and natural sciences, and the social
sciences. Access to worldwide, regional, and local newspapers is also provided,
including alternative press publications.



sciences. Access to worldwide, regional, and local newspapers is also provided,
including alternative press publications.

Of particular significance are the key education databases, Education Full-Text and
ERIC. These provide access to over 2,000 major journals, many of which are full-text, in
school management and related areas. The library also subscribes to PsycINFO and
Sociological Abstracts, key journal databases in psychology and the social sciences,
respectively. In addition, Academic Search Premier, a large general academic database,
and ABI-Inform, a large database in business and related fields, provide access to over
4,500 journals, including those covering school administration, personnel administration,
and management.

Part E: Librarian remarks

Given the library’s current book holdings and online journal access, this program
can be supported. Funds are available for enhancement of book, multimedia, and

periodical resources, as needed.

Gregory C. Potter
Liaison

Feb. 9. 2005
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