X. ROWAN UNIVERSITY WORKPLACE VIOLENCE POLICY

In compliance with New Jersey Executive Order #49, Rowan University is committed to ensuring
the safety and security of the University’s Workplace.

Violence against employees can take many forms including harassment or bullying, intimidation,
threats, threatening behavior (with or without the use of technology) and physical acts of
violence. Threats and/or threatening behavior, or acts of violence by University employees
against themselves, other staff members, faculty, students, visitors or other individuals while on
University property or using University facilities will not be tolerated and are causes for removal
from the workplace and may result in discipline including possible termination of employment.
Threatening behavior includes, but is not limited to verbal or non-verbal threats or intimidation,
hitting, shoving, stalking, attacks, sexual assault, vandalism, arson and carrying any type of
weapon or explosives

Each University employee has a responsibility to report any threatening or violent behavior

when a member of the University community or visitors to the campus exhibits such behavior.
Any incidents of physical acts or threats of violence should be immediately reported to the Public
Safety Department. Any immediate concerns for safety should also be addressed to Public Safety.

Any employee who believes he or she has witnessed or has been subject to harassment,
intimidation, threats or threatening behavior should report it to the office of Equity and Diversity
and/or the Office of Human Resources and the claim will be investigated. No employee bringing a
complaint, providing information for an investigation, or testifying in any proceeding under this
policy shall be subjected to adverse employment consequences based upon such involvement or
be the subject of other retaliation.

Harassment, bullying and intimidation under this policy refers to the conduct of any university
employee in the workplace that a reasonable person would find hostile, offensive and detrimental
to the university’s legitimate business interest or educational mission. This behavior includes but
is not limited to infliction of verbal abuse such as the use of fighting words, insults, and
obscenities; violent physical conduct; use of information and communication technologies, such as
e-mail, cell phones, pagers, text or instant messaging and websites that a reasonable person
would find threatening, intimidating, or an invasion of privacy; or the sabotage or unwarranted
disruption of a person’s work performance.

Any claim of harassment of a member of a protected class, brought by any person, will be
investigated under the NJ Policy Prohibiting Discrimination in the Workplace and dealt with
separately under the NJ Policy Prohibiting Discrimination in the Workplace.

An employee who is found in violation of this policy may be subject to disciplinary action up to and
including termination of employment. In appropriate cases, employees may be required to attend
appropriate training, EAS (Employee Advisory Service) and other appropriate action as a condition
of continued employment. Major discipline may be imposed for work place incidents which are
repeated and pervasive, or for a single incident which is severe and egregious. The university is
committed to fully investigate and address any complaints and violations to this policy.
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