2008 Graduating Senior Survey

Frequency Report

majorl
Valid Cumulative
Frequency Percent Percent Percent
Valid 0400 Biological Science 46 3.9 3.9 3.9
0502 Bus. Admin.: Acctg 3 0.3 0.3 4.1
0503 Accounting 58 4.9 4.9 9.0
0504 Finance 5 0.4 0.4 9.4
0505 Human Resource Mgt 7 0.6 0.6 10.0
0507 Entrepreneurship 15 1.3 1.3 11.2
0509 Bus. Admin.: Marketing 13 11 11 12.3
0510 Marketing 25 2.1 2.1 14.4
0514 Finance 28 2.3 2.3 16.8
0521 Mgmt. Info Systems 10 0.8 0.8 17.6
0522 Management 36 3.0 3.0 20.6
0612 Journalism 27 2.3 2.3 22.9
0613 Radio/TV/Film 68 5.7 5.7 28.6
0614 Advertising 38 3.2 3.2 31.8
0615 Comm Studies 18 15 15 33.3
0616 Public Relations 53 4.4 4.4 37.8
0618 Writing Arts 16 1.3 1.3 39.1
0701 Computer Science 5 0.4 0.4 39.5
0703 Info Tech 2 0.2 0.2 39.7
0705 Computation 1 0.1 0.1 39.8
0706 Network Op System 1 0.1 0.1 39.8
0707 Software Engineering 2 0.2 0.2 40.0
0803 CoTeach 13 11 11 41.1
0805 Subj Matter Tchg 15 1.3 1.3 42.4
0806 Early Childhood Educ 29 24 2.4 44.8
0807 Elementary Educ 148 12.4 124 57.2
0809 Educ.: Hith & PE 61 5.1 5.1 62.3
0832 Athletic Training 9 0.8 0.8 63.1
0833 Health Promotion 12 1.0 1.0 64.1
0888 Secondar Educ. 10 0.8 0.8 64.9
0906 Chemical Engn 17 14 1.4 66.4
0908 Civil Engn 14 1.2 1.2 67.5
0910 Mechanical Engn 23 1.9 1.9 69.5
0919 Electrical Engn 5 0.4 0.4 69.9
1000 BA Art Education 10 0.8 0.8 70.7
1001 BA Art 10 0.8 0.8 71.6
1003 Art Ed 1 0.1 0.1 71.6
1005 BA Music 3 0.3 0.3 71.9
1006 BM Music 10 0.8 0.8 72.7
1020 Studio Art: Graphic Design 6 0.5 0.5 73.2
1077 Theatre Arts 5 0.4 0.4 73.7
1079 Child Drama 3 0.3 0.3 73.9
1105 Spanish 5 0.4 0.4 74.3
1114 BM Performance 3 0.3 0.3 74.6
1203 BS Nursing 5 0.4 0.4 75.0
1501 English 28 2.3 2.3 77.3
1701 BA Math 17 1.4 1.4 78.8
1902 Physics 7 0.6 0.6 79.4
1903 Physics: Photonics 1 0.1 0.1 79.4
1905 Chemistry 3 0.3 0.3 79.7
1907 Biochemistry 3 0.3 0.3 79.9
1918 General Science 1 0.1 0.1 80.0
2000 Psychology 38 3.2 3.2 83.2
2001 Psych: Child Behav Svc 5 0.4 0.4 83.6
2105 Law Justice 78 6.5 6.5 90.2
2204 Economics 14 1.2 1.2 91.4
2205 History 46 3.9 3.9 95.2
2206 Geography 1 0.1 0.1 95.3
2207 Political Science 14 1.2 1.2 96.5
2208 Sociology 26 2.2 2.2 98.7
2209 Sociology: Applied Sociology 5 0.4 0.4 99.1
4934 Math Science 2 0.2 0.2 99.2
4935 American Studies 8 0.7 0.7 99.9
4994 Environmental Studies 1 0.1 0.1 100.0]
Total 1,192 100.0 100.0
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major2

Valid Cumulative
Frequency Percent Percent Percent
Valid 0400 Biological Science 1 0.1 0.3 0.3
0505 Human Resource Mgt 6 0.5 2.0 2.3
0507 Entrepreneurship 3 0.3 1.0 3.3
0510 Marketing 3 0.3 1.0 43
0514 Finance 7 0.6 2.3 6.7
0522 Management 6 0.5 2.0 8.7
0612 Journalism 10 0.8 3.3 12.0
0613 Radio/TV/Film 3 0.3 1.0 13.0
0614 Advertising 7 0.6 2.3 15.3
0615 Comm Studies 1 0.1 0.3 15.7
0616 Public Relations 6 0.5 2.0 17.7
0618 Writing Arts 47 3.9 15.7 33.3
0703 Info Tech 1 0.1 0.3 33.7
1003 Art Ed 1 0.1 0.3 34.0
1020 Studio Art: Graphic Design 1 0.1 0.3 34.3
1077 Theatre Arts 1 0.1 0.3 34.7
1079 Child Drama 6 0.5 2.0 36.7
1105 Spanish 6 0.5 2.0 38.7
1113 BM Jazz Studies 2 0.2 0.7 39.3
1501 English 43 3.6 14.3 53.7
1511 Philosophy & Relig. Studies 3 0.3 1.0 54.7
1701 BA Math 14 1.2 4.7 59.3
1702 BS Math 1 0.1 0.3 59.7
1901 Physical Science 2 0.2 0.7 60.3
2000 Psychology 3 0.3 1.0 61.3
2001 Psych: Child Behav Svc 1 0.1 0.3 61.7
2105 Law Justice 2 0.2 0.7 62.3
2204 Economics 2 0.2 0.7 63.0
2205 History 32 2.7 10.7 73.7
2206 Geography 12 1.0 4.0 7.7
2207 Political Science 4 0.3 1.3 79.0
2208 Sociology 4 0.3 1.3 80.3
4934 Math Science 13 11 4.3 84.7
4935 American Studies 46 3.9 15.3 100.0
Total 300 252 100.0
Missing 892 74.8
Total 1,192 100.0
major3
Valid Cumulative
Frequency Percent Percent Percent
Valid 0616 Public Relations 1 0.1 100.0 100.0]
Missing 1,191 99.9
Total 1,192 100.0
coordspec
Valid Cumulative
Frequency Percent Percent Percent
Valid 0400 Biological Science 2 0.2 25.0 25.0
0502 Bus. Admin.: Accounting 1 0.1 125 37.5
0507 Entrepreneurship 3 0.3 375 75.0
0522 Management 1 0.1 12.5 87.5
2204 Economics 1 0.1 12.5 100.0;
Total 8 0.7 100.0
Missing 1,184 99.3
Total 1,192 100.0
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Degree

Valid Cumulative
Frequency Percent Percent Percent
Valid No Response 3 0.3 0.2 0.3
Bachelor 1,186 99.5 99.5 99.7
Master 3 0.3 0.3 100.0;
Total 1,192 100.0 100.0
Date of degree
Valid Cumulative
Frequency Percent Percent Percent
Valid No Response 35 3.0 3.0 3.0
Dec 2007 44 3.7 3.7 6.6)
May 2008 981 82.3 82.3 88.9
Aug 2008 132 11.1 111 100.0]
Total 1,192 100.0 100.0
Actively seeking prof. employment based on your degree
Valid Cumulative
Frequency Percent Percent Percent
Valid No Response 18 15 15 1.5
Yes 894 75.0 75.0 76.5
No 280 235 235 100.0|
Total 1,192 100.0 100.0
Employment status
Valid Cumulative
Frequency Percent Percent Percent
Valid No Response 36 3.0 3.0 3.0
Employed FT 359 30.1 30.1 33.1
Employed PT 163 13.7 13.7 46.8
Still seeking 477 40.0 40.0 86.8
Not begun search 61 5.1 5.1 91.9
No plans 96 8.1 8.1 100.0]
Total 1,192 100.0 100.0
Title,Postion
Valid Cumulative
Frequency Percent Percent Percent
Valid No Response 864 72.5 72.5 72.5
2LT(Ofcr) Qtr. Master/Verizon Manager 1 0.1 0.1 72.6
2nd Grade Teacher 1 0.1 0.1 72.7
5th Grade Science Teacher 1 0.1 0.1 72.7
Account Coordinator 1 0.1 0.1 72.8
Account Executive 1 0.1 0.1 72.9
Account Rep 1 0.1 0.1 73.0
Accountant 6 0.5 0.5 73.5
Accounting Assistant 1 0.1 0.1 73.6
Accounting Department 1 0.1 0.1 73.7
Accounts Receivable Clerk 1 0.1 0.1 73.7
Adjunct Professor of English 1 0.1 0.1 73.8
Administrative Assistant 2 0.2 0.2 74.0
Administrative Specialist IlI 1 0.1 0.1 74.1
Administrator 1 0.1 0.1 74.2
Art Director/Account Executive 1 0.1 0.1 74.2
Art Teacher 1 0.1 0.1 74.3
Assistant Financial Advisor 1 0.1 0.1 74.4
Assistant Manager 4 0.3 0.3 74.7
Assistant Professor (Volunteer) 1 0.1 0.1 74.8
Assistant Sales Manager 1 0.1 0.1 74.9
Assistant Sales Representative 1 0.1 0.1 75.0
Associate Claims Manager 1 0.1 0.1 75.1
Associate Consultant 1 0.1 0.1 75.2
Associate Coordinator 1 0.1 0.1 75.3
Associate Member of Engineering Services 1 01 01 75.3
Associate Process Engineer 1 0.1 0.1 75.4
Associate Project Engineer 1 0.1 0.1 75.5
Associate Sales Coordiantor 1 0.1 0.1 75.6
Athletic Trainer 1 0.1 0.1 75.7
Audit Aff 1 0.1 0.1 75.8
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Valid Cumulative

Title/Position (cont'd) Frequency Percent Percent Percent

Audit Assistant 1 0.1 0.1 75.8
Auditing 2 0.2 0.2 76.0
Auditor 9 0.8 0.8 76.8
Bartender 3 0.3 0.3 77.0
Behavioral Assistant 1 0.1 0.1 77.1
Billing 1 0.1 0.1 77.2
Billing Specialist 1 0.1 0.1 77.3
Biology Teacher 1 0.1 0.1 77.3
Bookkeeper/Cashier 1 0.1 0.1 77.4
Brokerage Client Service Associate 1 0.1 0.1 77.5
Bus. Management 1 0.1 0.1 77.6
Cable Engineer 1 0.1 0.1 e
Camera Man 1 0.1 0.1 77.8
Carrier Technician 1 0.1 0.1 77.9
Case Manager 2 0.2 0.2 78.0
Cashier 1 0.1 0.1 78.1
Chemist 1 0.1 0.1 78.2
Cinematography 1 0.1 0.1 78.3
Civil Engineering Corps 1 0.1 0.1 78.4
Claims Analyst 1 0.1 0.1 78.4
Class I: Police Officer 1 0.1 0.1 78.5
Clerk/Typist 1 0.1 0.1 78.6
Cognitive Behavioral Therapist 1 0.1 0.1 78.7
Community Living Specialist 1 0.1 0.1 78.8
Company Controller 1 0.1 0.1 78.9
Computer Tech Intern 1 0.1 0.1 78.9
Consultant 1 0.1 0.1 79.0
Contract Specialist 1 0.1 0.1 79.1
Coordinating Systems Manager 1 0.1 0.1 79.2
Copywriter/Editor 1 0.1 0.1 79.3
Corp. Accountant 1 0.1 0.1 79.4
Credential Coordinator 1 0.1 0.1 79.4
Credit Analyst 1 0.1 0.1 79.5
Credit Manager 2 0.2 0.2 79.7
Criminal Investigator 1 0.1 0.1 79.8
CRP Analyst 1 0.1 0.1 79.9
Customer Sales Associate 1 0.1 0.1 79.9
Customer Services/Sales 1 0.1 0.1 80.0
Dealer 1 0.1 0.1 80.1
Design Engineer 1 0.1 0.1 80.2
Direct Care 1 0.1 0.1 80.3
Director 1 0.1 0.1 80.4
Don't Know Yet 1 0.1 0.1 80.5
Early Childhood Education Teacher 3 0.3 0.3 80.7
Early Childhood Teacher 1 0.1 0.1 80.8
Editor 1 0.1 0.1 80.9
Education Programs Assistant 1 0.1 0.1 81.0
Educational Programs Associate 1 0.1 0.1 81.0
Elementary Education Teacher 2 0.2 0.2 81.2
Elementary Music Education 1 0.1 0.1 81.3
Elementary or Middle School Teacher 1 0.1 0.1 81.4
Elementary School Teacher 1 0.1 0.1 81.5
Elementary Teacher 1 0.1 0.1 81.5
Engineer 4 0.3 0.3 81.9
Engineer in Training 1 0.1 0.1 82.0
English Teacher 1 0.1 0.1 82.0
Executive Assistant 1 0.1 0.1 82.1
Executive Management 1 0.1 0.1 82.2
Executive Team Lead 1 0.1 0.1 82.3
External Auditor 1 0.1 0.1 82.4
Feature Reporter 1 0.1 0.1 82.5
Federal Agent 1 0.1 0.1 82.6
Financial Advisor 2 0.2 0.2 82.7
Financial Analyst 2 0.2 0.2 82.9
Financial Consultant 1 0.1 0.1 83.0
Financial Planner 1 0.1 0.1 83.1
Financial Representative 2 0.2 0.2 83.2
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Valid Cumulative

Title/Position (cont'd) Frequency Percent Percent Percent

Financial Services Representative 1 0.1 0.1 83.3
Firmware Engineer 1 0.1 0.1 83.4
Fitness Specialist/Personal Trainer 1 0.1 0.1 83.5
Foreman 1 0.1 0.1 83.6
General manager 1 0.1 0.1 83.6
Graphic Designer 1 0.1 0.1 83.7
Group Exercise Instructor/Trainer 1 0.1 0.1 83.8
Hall Director 1 0.1 0.1 83.9
Head Teacher 1 0.1 0.1 84.0
Health & Physical Education 1 0.1 0.1 84.1
Health & Physical Education Teacher 6 0.5 0.5 84.6
High School English Teacher 1 0.1 0.1 84.6
High School Teacher 1 0.1 0.1 84.7
Highway Designer 1 0.1 0.1 84.8
History Teacher 1 0.1 0.1 84.9
HR Administrator 1 0.1 0.1 85.0
HR Generalist 1 0.1 0.1 85.1
HR Operations Intern 1 0.1 0.1 85.2
HR Specialist 1 0.1 0.1 85.2
HRIS Administrator 1 0.1 0.1 85.3
Human Resources 1 0.1 0.1 85.4
Imbedded Systems Programmer 1 0.1 0.1 85.5
In-Service Engineer 1 0.1 0.1 85.6
Insurance Agent 1 0.1 0.1 85.7
Internal Auditor 1 0.1 0.1 85.7
International Affairs DOC 1 0.1 0.1 85.8
Investigator, Public Defender 1 0.1 0.1 85.9
IT Professional 1 0.1 0.1 86.0
IT Specialist 2 0.2 0.2 86.2
Judges Assistant 1 0.1 0.1 86.2
Judiciary Clerk 2 1 0.1 0.1 86.3
Junior Accountant 1 0.1 0.1 86.4
Junior Auditor 1 0.1 0.1 86.5
Laborer 1 0.1 0.1 86.6
Laborer/Mechanic 1 0.1 0.1 86.7
Lead Retail Consultant 1 0.1 0.1 86.7
Legal Assistant 3 0.3 0.3 87.0
Licensing 1 0.1 0.1 87.1
Lighting Tech 1 0.1 0.1 87.2
Loss Prevention Agent 1 0.1 0.1 87.2
Mail Carrier 1 0.1 0.1 87.3
Mail Processor 1 0.1 0.1 87.4
Management Trainee 1 0.1 0.1 87.5
Manager 5 0.4 0.4 87.9
Manager/Clerk 1 0.1 0.1 88.0
Marketing & Sales Associate 1 0.1 0.1 88.1
Marketing Analyst 1 0.1 0.1 88.2
Marketing Director 1 0.1 0.1 88.3
Marketing Manager 1 0.1 0.1 88.3
Marketing Operations Manager 1 0.1 0.1 88.4
Mathematics Teacher (Permanent Sub) 1 0.1 0.1 88.5
Mechanic 1 0.1 0.1 88.6
Mechanical Engineer 1 0.1 0.1 88.7
Merchandiser 1 0.1 0.1 88.8
MHA 1 0.1 0.1 88.8
Military Police 1 0.1 0.1 88.9
Music Teacher 3 0.3 0.3 89.2
NET Software Developer 1 0.1 0.1 89.3
Night manager 1 0.1 0.1 89.3
Officer US Navy Surface Warfare 1 0.1 0.1 89.4
Online Specialist 1 0.1 0.1 89.5
Operations Engineer 1 0.1 0.1 89.6
Operations Lead 1 0.1 0.1 89.7
Ophthalamic Technician 1 0.1 0.1 89.8
Owner 4 0.3 0.3 90.1
Owner/Operator 1 0.1 0.1 90.2
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Valid Cumulative

Title/Position (cont'd) Frequency Percent Percent Percent

Packer 1 0.1 0.1 90.3
Payroll Specialist 1 0.1 0.1 90.4
Permanent Sub 1 0.1 0.1 90.4
Personal Trainer 2 0.2 0.2 90.6
Police 1 0.1 0.1 90.7
Police Officer 2 0.2 0.2 90.9
PR 1 0.1 0.1 90.9
Preschool Disabled Teacher 1 0.1 0.1 91.0
Preschool Teacher 2 0.2 0.2 91.2
Probation Officer 2 0.2 0.2 91.4
Proceedings Assistant 1 0.1 0.1 91.4
Process Engineer 3 0.3 0.3 91.7
Production Assistant 2 0.2 0.2 91.9
Production Associate 1 0.1 0.1 91.9
Production Coordinator 1 0.1 0.1 92.0
Production Team Leader 1 0.1 0.1 92.1
Program & Event Planner 1 0.1 0.1 92.2
Program Analyst 1 0.1 0.1 92.3
Program Assistant 1 0.1 0.1 92.4
Program Associate 1 0.1 0.1 92.4
Project Engineer 4 0.3 0.3 92.8
Project Manager 2 0.2 0.2 93.0
Publications Manager 1 0.1 0.1 93.0
Purchasing 1 0.1 0.1 93.1
Radiology Secretary 1 0.1 0.1 93.2
Real Estate Paralegal 1 0.1 0.1 93.3
Receptionist 1 0.1 0.1 93.4
Reconciler 1 0.1 0.1 93.5
Recruiter 1 0.1 0.1 93.5
Registered Nurse 2 0.2 0.2 93.7
Regular Education Teacher 1 0.1 0.1 93.8
Reliability Engineer 1 0.1 0.1 93.9
Reporter 1 0.1 0.1 94.0
Research & Documentation Analyst 1 0.1 0.1 94.0
Resident Director 1 0.1 0.1 94.1
Residential Counselor 1 0.1 0.1 94.2
Retail Softlines Manager 1 0.1 0.1 94.3
Retirement Systems 1 0.1 0.1 94.4
Risk Analyst 1 0.1 0.1 94.5
RN/Clinical Outcomes Manager 1 0.1 0.1 94.5
Sales Administrator 1 0.1 0.1 94.6
Sales Assistant 1 0.1 0.1 94.7
Sales Associate 1 0.1 0.1 94.8
Sales Clerk 1 0.1 0.1 94.9
Sales Merchandiser 1 0.1 0.1 95.0
Sales Representative 3 0.3 0.3 95.2
Secretary 1 0.1 0.1 95.3
Secretary/Bookkeeper 1 0.1 0.1 95.4
Security 2 0.2 0.2 95.6
Security Officer 2 0.2 0.2 95.7
Segment Producer Assistant 1 0.1 0.1 95.8
Sell Person 1 0.1 0.1 95.9
Senior Accountant 1 0.1 0.1 96.0
Senior Clinical Associate 1 0.1 0.1 96.1
Service Manager 1 0.1 0.1 96.1
Sheet Metal Worker 1 0.1 0.1 96.2
Shift Manager 1 0.1 0.1 96.3
Site Director 1 0.1 0.1 96.4
Social Studies Teacher 1 0.1 0.1 96.5
Social Worker 1 0.1 0.1 96.6
Software Developer 1 0.1 0.1 96.6
Software Engineer 2 0.2 0.2 96.8
Spanish Teacher 1 0.1 0.1 96.9
Spec. Loans Rep Il 1 0.1 0.1 97.0
Speciality Risk Services 1 0.1 0.1 97.1
Staff Accountant 6 0.5 0.5 97.6
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Valid Cumulative
Title/Position (cont'd) Frequency Percent Percent Percent
Staff Level Auditor 1 0.1 0.1 97.7
Staffing Supervisor 1 0.1 0.1 97.7
Structural Engineer 2 0.2 0.2 97.9
Student 1 0.1 0.1 98.0
Supervisor 2 0.2 0.2 98.2
Tax Accountant 2 0.2 0.2 98.3
Teacher's Assistant 1 0.1 0.1 98.4
Teacher 5 0.4 0.4 98.8
Teacher Assistant 1 0.1 0.1 98.9
Teaching 1 0.1 0.1 99.0
Technical Assistant Ill 1 0.1 0.1 99.1
Teller 1 0.1 0.1 99.2
Teller Manager 1 0.1 0.1 99.2
Teller Representative 1 0.1 0.1 99.3
Trading Analyst 1 0.1 0.1 99.4
Traffic Producer 1 0.1 0.1 99.5
Volunteer 1 0.1 0.1 99.6
Web Assistant 1 0.1 0.1 99.7
Web Design V.P. 1 0.1 0.1 99.7
Web Designer 1 0.1 0.1 99.8
Web Developer 1 0.1 0.1 99.9
Youth Center Staff 1 0.1 0.1 100.0;
Total 1,192 100.0 100.0
Company
Valid Cumulative
Frequency Percent Percent Percent
Valid No Response 892 74.8 74.8 74.8
A Taste of Romance, LLC 1 0.1 0.1 74.9
A. Creative Storefronts 1 0.1 0.1 75.0
Acme 1 0.1 0.1 75.1
Ad Agency 1 0.1 0.1 75.2
Advoserv 1 0.1 0.1 75.3
AETN 1 0.1 0.1 75.3
Aflac 2 0.2 0.2 75.5
AIHE 1 0.1 0.1 75.6
Alberts Windows & Doors 1 0.1 0.1 75.7
Aldo Shoe Store 1 0.1 0.1 75.8
Alliance Life of North America 1 0.1 0.1 75.8
Allied Barton 1 0.1 0.1 75.9
American Institute for History Education 2 0.2 0.2 76.1
Ameriprise Financial 1 0.1 0.1 76.2
Amper Politzner & Mattia 1 0.1 0.1 76.3
Any 1 0.1 0.1 76.3
Aramark 1 0.1 0.1 76.4
Aramark/Susquehanna Bank Center 1 0.1 0.1 76.5
Argus management Group Inc. 1 0.1 0.1 76.6
Association Headquaters 1 0.1 0.1 76.7
Atlantic Cape Community College 1 0.1 0.1 76.8
Atlantic Care 1 0.1 0.1 76.8
Baby Paws Farm 1 0.1 0.1 76.9
Bancroft Neurohealth 6 0.5 0.5 77.4
Banutu Business College (Gambia, Africa) 1 0.1 0.1 77.5
Barbacane Thornton & Co., CPAs 1 0.1 0.1 77.6
Bebe Sport 1 0.1 0.1 7.7
Belmar Police 1 0.1 0.1 77.8
Berlin Community School 1 0.1 0.1 77.9
Bertucci's 1 0.1 0.1 77.9
Billboard Magazine 1 0.1 0.1 78.0
Black Horse Pike Regional School District 1 0.1 0.1 78.1
BNP Paribas 1 0.1 0.1 78.2
Borgata Casino 1 0.1 0.1 78.3
Bowman & Co 1 0.1 0.1 78.4
Bowman & Co LLP 1 0.1 0.1 78.4
Bowmen 1 0.1 0.1 78.5
Cafe Promenade 1 0.1 0.1 78.6
Camden City Public School District 1 0.1 0.1 78.7
Camden County City Hall 1 0.1 0.1 78.8
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Valid Cumulative

Company (cont'd) Frequency Percent Percent Percent

Camden Probation 1 0.1 0.1 78.9
Campbell's Small Engines 1 0.1 0.1 78.9
Campbell Soup Co. 1 0.1 0.1 79.0
CBDI, Inc. 1 0.1 0.1 79.1
CDI 1 0.1 0.1 79.2
CDI Headstart 1 0.1 0.1 79.3
Children's Hospital of Philadelphia 1 0.1 0.1 79.4
Cinnamon Sticks Learning Center 1 0.1 0.1 79.4
City Year/Americorps 1 0.1 0.1 79.5
Clayton Middle School/High School 1 0.1 0.1 79.6
Clement Pappas & Co. Inc. 1 0.1 0.1 79.7
Clipper Magazine 1 0.1 0.1 79.8
Comcast Sportsnet 1 0.1 0.1 79.9
Commerce Bank 2 0.2 0.2 80.0
Commerce Insurance 1 0.1 0.1 80.1
Conde Nast Publications 1 0.1 0.1 80.2
Cooper Hospital 1 0.1 0.1 80.3
Country Kettle Fudge 1 0.1 0.1 80.4
County 1 0.1 0.1 80.5
CPA Firm 2 0.2 0.2 80.6
Cumberland Farms 1 0.1 0.1 80.7
Daily Journal, Vineland (Gannett) 1 0.1 0.1 80.8
Dallago Preschool 1 0.1 0.1 80.9
DCAA 2 0.2 0.2 81.0
Deloitte & Touche 6 0.5 0.5 81.5
Depersico Creative Group 1 0.1 0.1 81.6
Deptford Honda Yamaha 1 0.1 0.1 81.7
Disc Makers 2 0.2 0.2 81.9
Dolce Carini 1 0.1 0.1 82.0
Doran Engineering 1 0.1 0.1 82.0
DYFSS 1 0.1 0.1 82.1
East Windsor Regional School District 1 0.1 0.1 82.2
Egg Harbor Twp School District 1 0.1 0.1 82.3
Engineering 1 0.1 0.1 82.4
Exelon 1 0.1 0.1 82.5
Eye Physicians PC 1 0.1 0.1 82.6
Fed Ex Ground 1 0.1 0.1 82.6
Federal Government 3 0.3 0.3 82.9
Ferguson Enterprises 1 0.1 0.1 83.0
Financial Integrity Resources Mgmt. 1 0.1 0.1 83.1
Firmenich, Inc. 1 0.1 0.1 83.1
Fit4Life 1 0.1 0.1 83.2
Ford Scott & Associates 2 0.2 0.2 83.4
Foster Wheeler 2 0.2 0.2 83.6
Franco's Restaurant 1 0.1 0.1 83.6
Friedman LLP 1 0.1 0.1 83.7
Fulbright Internation Organization 1 0.1 0.1 83.8
Future Fitness 1 0.1 0.1 83.9
Gannett Fleming 2 0.2 0.2 84.1
GAP Inc. 1 0.1 0.1 84.1
General Services Administration 1 0.1 0.1 84.2
Global Trading LLC 1 0.1 0.1 84.3
Gloucester City Schools 1 0.1 0.1 84.4
Gloucester County Times 1 0.1 0.1 84.5
Godwin Pumps of America, Inc. 1 0.1 0.1 84.6
Golf Galaxy 1 0.1 0.1 84.6
Government 1 0.1 0.1 84.7
Greenleaf's Grill 1 0.1 0.1 84.8
GSA 2 0.2 0.2 85.0
Hampton Hospital 1 0.1 0.1 85.1
Harrah's Chester 1 0.1 0.1 85.2
Harrahs Casino 1 0.1 0.1 85.2
Hartfort Insurance Group 1 0.1 0.1 85.3
Headquarters Advertising 1 0.1 0.1 85.4
Health Haven of Hainesport 1 0.1 0.1 85.5
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Valid Cumulative

Company (cont'd) Frequency Percent Percent Percent

Heritages Dairy Stores 1 0.1 0.1 85.6
Holman Enterprises 1 0.1 0.1 85.7
Holtec International 1 0.1 0.1 85.7
Home Depot 1 0.1 0.1 85.8
IBM 1 0.1 0.1 85.9
ITT Technologies 1 0.1 0.1 86.0
J. Fletcher Creamer & Sons 1 0.1 0.1 86.1
J.H. Cohn LLP 1 0.1 0.1 86.2
JJjc 1 0.1 0.1 86.2
Joanne's Hallmark 1 0.1 0.1 86.3
Johnson Matthey 1 0.1 0.1 86.4
Joseph Jingoli & Son 1 0.1 0.1 86.5
JP Morgan 1 0.1 0.1 86.6
JPW Associates Inc. 1 0.1 0.1 86.7
Just Children 1 0.1 0.1 86.7
K-mart 1 0.1 0.1 86.8
Kelloggs 1 0.1 0.1 86.9
Keystone Adjustable Cap Co. 1 0.1 0.1 87.0
Kiwi Magazine 1 0.1 0.1 87.1
KLC 1 0.1 0.1 87.2
Kramer Beverage 1 0.1 0.1 87.2
Laurel Liquors 1 0.1 0.1 87.3
Lawnboys Landscaping Group LLC 1 0.1 0.1 87.4
Liberty Mutual 1 0.1 0.1 87.5
Lindenwold Middle School 1 0.1 0.1 87.6
Little Beefs Deli 1 0.1 0.1 87.7
Local 332 Labor Union 1 0.1 0.1 87.8
Lockheed Martin 3 0.3 0.3 88.0
Loomis Armored 1 0.1 0.1 88.1
Lottus 1 0.1 0.1 88.2
Macy's East 1 0.1 0.1 88.3
Main Street USA 1 0.1 0.1 88.3
Market Star 1 0.1 0.1 88.4
Marlboro Farm Market 1 0.1 0.1 88.5
Marshalls 1 0.1 0.1 88.6
Mass Electric 1 0.1 0.1 88.7
MB Markland Contracting Co. 1 0.1 0.1 88.8
Medical Center 1 0.1 0.1 88.8
Medifit 1 0.1 0.1 88.9
Mercedes Benz 1 0.1 0.1 89.0
Merryl Lynch 1 0.1 0.1 89.1
MetLife 5 0.4 0.4 89.5
Metro Networks 1 0.1 0.1 89.6
Metrologic Instruments 1 0.1 0.1 89.7
Metropolitan Museum of Art 1 0.1 0.1 89.8
Michael Nadley Co. 1 0.1 0.1 89.8
Mid-Atlantic Resource Group 1 0.1 0.1 89.9
Mike's Hardscaping 1 0.1 0.1 90.0
Miles Technologies 1 0.1 0.1 90.1
Milligan & Company LLC 1 0.1 0.1 90.2
MTV 1 0.1 0.1 90.3
Munich Reinsurance America 1 0.1 0.1 90.4
Nabisco/Kraft 1 0.1 0.1 90.4
National Geographic 1 0.1 0.1 90.5
NAVAIR 1 0.1 0.1 90.6
Naval Inventory Control Paint 1 0.1 0.1 90.7
NBC 1 0.1 0.1 90.8
New Jersey State Police 1 0.1 0.1 90.9
Newfield Bank 2 0.2 0.2 91.0
Niagra Pools & Spas 1 0.1 0.1 91.1
NIPD of NJ 1 0.1 0.1 91.2
NJ Public Schools 1 0.1 0.1 91.3
NJ State Police 1 0.1 0.1 91.4
Northeast Financial 1 0.1 0.1 91.4
Old Towne Music 1 0.1 0.1 91.5
Our Lady of Mercy Academy 1 0.1 0.1 91.6
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Valid Cumulative

Company (cont'd) Frequency Percent Percent Percent

Parente Randolph LLC 2 0.2 0.2 91.8
Parson's Engineering 1 0.1 0.1 91.9
Paychex 1 0.1 0.1 91.9
PCM Investments 1 0.1 0.1 92.0
Pepco Holdings Inc 1 0.1 0.1 92.1
PHH Mortgage Corp. 1 0.1 0.1 92.2
Pinnacle Health & Performance, LLC 1 0.1 0.1 92.3
Pittsgrove Township School District 1 0.1 0.1 92.4
PNC Bank 1 0.1 0.1 92.4
Polyvel 1 0.1 0.1 92.5
PR Film Company 1 0.1 0.1 92.6
Presidential Financials 1 0.1 0.1 92.7
Pricewaterhouse Coopers LLP 1 0.1 0.1 92.8
Printing Co. 1 0.1 0.1 92.9
Private School 1 0.1 0.1 93.0
Protocall Staffing Service 1 0.1 0.1 93.0
PRUP 1 0.1 0.1 93.1
PSE&G Nuclear 1 0.1 0.1 93.2
Public Defense 1 0.1 0.1 93.3
R & R Marketing 2 0.2 0.2 93.5
Raymour & Flanigan 1 0.1 0.1 93.5
Residence Life 1 0.1 0.1 93.6
Rite Aid 1 0.1 0.1 93.7
Rite Aid Pharmacy 1 0.1 0.1 93.8
Ron Jaworski Management 1 0.1 0.1 93.9
Rothman Institute 1 0.1 0.1 94.0
Rowan University 2 0.2 0.2 94.1
Rowan University Residence Life 1 0.1 0.1 94.2
Royal Fitness 1 0.1 0.1 94.3
School 4 0.3 0.3 94.6
School District 2 0.2 0.2 94.8
SDI, LLL. 1 0.1 0.1 94.9
Shore Memorial Hospital 1 0.1 0.1 95.0
Shredstation 1 0.1 0.1 95.1
Shupper-Brickle Equiptment Co. 1 0.1 0.1 95.1
South Amboy Police Dept. 1 0.1 0.1 95.2
South Jersey Healthcare 2 0.2 0.2 95.4
South Jersey Industries 2 0.2 0.2 95.6
Southern NJ Economic Development Council 1 0.1 0.1 95.6
SP Richards Co. 1 0.1 0.1 95.7
Sprint 1 0.1 0.1 95.8
Sprint Nextel 1 0.1 0.1 95.9
Starlite Production 1 0.1 0.1 96.0
Starr Restaurant Organization 1 0.1 0.1 96.1
State of Judiciary, Criminal Division 1 0.1 0.1 96.1
State of New Jersey 1 0.1 0.1 96.2
State of NJ 1 0.1 0.1 96.3
State Police, Borden Twp. 1 0.1 0.1 96.4
Statewide Construction 1 0.1 0.1 96.5
Stern & Associates PR Agency 1 0.1 0.1 96.6
Sunoco Inc. 2 0.2 0.2 96.7
Synchronoss Technologies 1 0.1 0.1 96.8
TAC 1 0.1 0.1 96.9
Target 1 0.1 0.1 97.0
The Louis Berger Group 1 0.1 0.1 97.1
Thermo Fisher Scientific 1 0.1 0.1 97.1
Thomas Instrumentation 1 0.1 0.1 97.2
TIM Commercial Construction 1 0.1 0.1 97.3
Towers Perrin 1 0.1 0.1 97.4
TRC 1 0.1 0.1 97.5
Tri-State HVAC 1 0.1 0.1 97.6
Tyco Telecommunication 1 0.1 0.1 97.7
Uden Law Offices, PC 1 0.1 0.1 97.7
UMDNJ School of Biomedical Science 1 0.1 0.1 97.8
Underwood Memorial Hospital 1 0.1 0.1 97.9
Upinski Outdoor Services 1 0.1 0.1 98.0
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Valid Cumulative
Company (cont'd) Frequency Percent Percent Percent
UPS 1 0.1 0.1 98.1
Urban Engineers Inc. 1 0.1 0.1 98.2
UsS Army 2 0.2 0.2 98.3
US Government 1 0.1 0.1 98.4
US Navy 1 0.1 0.1 98.5
US Postal Service 2 0.2 0.2 98.7
USPS 1 0.1 0.1 98.7
Vanguard Group 1 0.1 0.1 98.8
Verizon / US Army National Guard 1 0.1 0.1 98.9
Virtual Body Solutions INC 1 0.1 0.1 99.0
W.B. Mason 1 0.1 0.1 99.1
Wachovia Bank 1 0.1 0.1 99.2
Walgreens 1 0.1 0.1 99.2
Walt Disney on Ice 1 0.1 0.1 99.3
Wawa Inc. 1 0.1 0.1 99.4
Wells Fargo Financial 2 0.2 0.2 99.6
West-Ward Pharmaceuticals 1 0.1 0.1 99.7
Wet Seal Inc. 1 0.1 0.1 99.7
Wizmur, Gordon, & Finberg, LLP 1 0.1 0.1 99.8
Woodcliff Lake, NJ 1 0.1 0.1 99.9
Workers Compensation Court 1 0.1 0.1 100.0|
Total 1,192 100.0 100.0
Position related to degree
Valid Cumulative
Frequency Percent Percent Percent
Valid No Response 869 72.9 72.9 72.9
Yes 244 20.5 20.5 93.4
No 79 6.6 6.6 100.0|
Total 1,192 100.0 100.0
Current Income
Valid Cumulative
Frequency Percent Percent Percent
Valid No Response 863 723 72.3 72.4
Less than $20,000 32 2.7 2.7 75.1
$20,000-24,999 25 2.1 2.1 77.2
$25,000-29,999 22 1.8 1.8 79.0
$30,000-34,999 47 3.9 3.9 83.0
$35,000-39,999 45 3.8 3.8 86.7
$40,000-44,999 46 3.9 3.9 90.6
$45,000-49,999 33 2.8 2.8 93.4
$50,000-54,999 31 2.6 2.6 96.0
$55,000-59,999 18 1.5 15 97.5
over $60,000 30 25 25 100.0]
Total 1,192 100.0 100.0
Reason for Not Continuing Educatio
Valid Cumulative
Frequency Percent Percent Percent
Valid No Response 1,096 91.9 91.9 91.9]
Caring for family 2 0.2 0.2 92.1
Continuing edu 87 7.3 7.3 99.4
Other reason 7 0.6 0.6 100.0;
Total 1,192 100.0 100.0
Other Reason
Valid Cumulative
Frequency Percent Percent Percent
Valid No Response 1,185 99.4 99.4 99.4
Gre.:lduate assistantship at George Washington 1 01 01 995
University
Internship in June 2008 1 0.1 0.1 99.6
Part-time volunteer 1 0.1 0.1 99.7
Pregnancy 1 0.1 0.1 99.7
Student teaching in the fall 1 0.1 0.1 99.8
To make money 1 0.1 0.1 99.9
U.S. Peace Corp 1 0.1 0.1 100.0]
Total 1,192 100.0 100.0
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Plans for Continuing Education

Valid Cumulative
Frequency Percent Percent Percent
Valid No Response 116 9.7 9.7 9.7
Contining ed full-time 219 18.4 18.4 28.1
Continuing ed part-time 209 175 175 45.6
No plans to continue edu 648 54.4 54.4 100.0]
Total 1,192 100.0 100.0
Institution
Valid Cumulative
Frequency Percent Percent Percent
Valid No Response 902 75.7 75.7 75.7
American College 1 0.1 0.1 75.8
Anywhere | can 1 0.1 0.1 75.8
Arizona State University 2 0.2 0.2 76.0
Art Institute of Pittsburgh 1 0.1 0.1 76.1
Burlington County College 1 0.1 0.1 76.2
Drexel University 6 0.5 0.5 76.7
East Stroudsberg University 1 0.1 0.1 76.8
Fairleigh Dickinson University 1 0.1 0.1 76.8
George Washington University 2 0.2 0.2 77.0
Hawaii University 1 0.1 0.1 77.1
Indiana University 1 0.1 0.1 77.2
Jefferson 1 0.1 0.1 77.3
Kean University 1 0.1 0.1 77.3
Lake Erie College of Osteopathic Medicine 2 0.2 0.2 775
LaSalle University 1 0.1 0.1 77.6
Lehigh University 1 0.1 0.1 77.7
Marywood University 1 0.1 0.1 77.8
Monmouth University 2 0.2 0.2 77.9
Montclair State University 1 0.1 0.1 78.0
Montclair University 1 0.1 0.1 78.1
New York University 2 0.2 0.2 78.3
NJCU 4 0.3 0.3 78.6
Northeastern University 1 0.1 0.1 78.7
Nova Southeastern University 1 0.1 0.1 78.8
Old Dominion University 1 0.1 0.1 78.9
Penn State 2 0.2 0.2 79.0
Philadelphia College of Osteopathic Medicine 1 0.1 0.1 79.1
Purdue University 1 0.1 0.1 79.2
Ramapo College 1 0.1 0.1 79.3
Rider University 2 0.2 0.2 79.4
Rizzieri School 1 0.1 0.1 79.5
Rowan 102 8.6 8.6 88.1
Rowan, Widener or Rutgers 1 0.1 0.1 88.2
Rutgers 6 0.5 0.5 88.7
Rutgers Camden 2 0.2 0.2 88.8
Rutgers University 19 1.6 1.6 90.4
Rutgers University Law School 1 0.1 0.1 90.5
Saint Joseph's University 1 0.1 0.1 90.6
Salisbury University 1 0.1 0.1 90.7
San Francisco State University 1 0.1 0.1 90.8
SCC 1 0.1 0.1 90.9
Seton Hall 1 0.1 0.1 90.9
Seton Hall University 3 0.3 0.3 91.2
Stevens 1 0.1 0.1 91.3
Stevens Institute of Technology 1 0.1 0.1 91.4
Stockton College 2 0.2 0.2 91.5
Temple University 1 0.1 0.1 91.6
Texas State University 1 0.1 0.1 91.7
The College of New Jersey 1 0.1 0.1 91.8
Thomas Jefferson University 1 0.1 0.1 91.9
UMDNJ 4 0.3 0.3 92.2
Undecided 61 5.1 5.1 97.3
University of California Davis 1 0.1 0.1 97.4
University of Delaware 3 0.3 0.3 97.7
University of Kentucky 1 0.1 0.1 97.7
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Valid Cumulative
Institution (cont'd) Frequency Percent Percent Percent
University of Michigan 1 0.1 0.1 97.8
University of Mississippi 1 0.1 0.1 97.9
University of Pennsylvania 2 0.2 0.2 98.1
University of South Carolina 1 0.1 0.1 98.2
University of Texas at Austin 1 0.1 0.1 98.2
University of the Arts 1 0.1 0.1 98.3
University of the Sciences Philadelphia 1 0.1 0.1 98.4
University of Washington 1 0.1 0.1 98.5
US Navy 1 0.1 0.1 98.6
Villanova University 1 0.1 0.1 98.7
Virginia Tech 3 0.3 0.3 98.9
West Chester University 1 0.1 0.1 99.0
Western Kentucky University 1 0.1 0.1 99.1
Widener 3 0.3 0.3 99.3
William Paterson University 1 0.1 0.1 99.4
Wilmington College 2 0.2 0.2 99.6
Wilmington University 4 0.3 0.3 99.9
Yale University 1 0.1 0.1 100.0]
Total 1,192 100.0 100.0
Degree
Valid Cumulative
Frequency Percent Percent Percent
Valid No Response 926 77.7 7.7 7.7
Accounting 1 0.1 0.1 77.8
Administration 1 0.1 0.1 77.9
African-American Studies 1 0.1 0.1 77.9
Alternate Route Certification 1 0.1 0.1 78.0
American Studies 1 0.1 0.1 78.1
Art 1 0.1 0.1 78.2
Bachelors 2 0.2 0.2 78.4
BS Nursing 1 0.1 0.1 78.4
BSEM 1 0.1 0.1 78.5
BSN 3 0.3 0.3 78.8
Business 1 0.1 0.1 78.9
Business Ed. Cert. 1 0.1 0.1 78.9
CFP 1 0.1 0.1 79.0
Child Drama 1 0.1 0.1 79.1
Civil Engineering 1 0.1 0.1 79.2
completeing prerequesites 1 0.1 0.1 79.3
Coulseling in Edu. Settings 1 0.1 0.1 79.4
Counseling in Educational Sett 1 0.1 0.1 79.4
Counseling Psychology 1 0.1 0.1 79.5
DO 1 0.1 0.1 79.6
Doctor of Physical Therapy 1 0.1 0.1 79.7
Doctoral in Physical Therapy 1 0.1 0.1 79.8
Doctorate 1 0.1 0.1 79.9
DPT 1 0.1 0.1 79.9
Education 4 0.3 0.3 80.3
Educational Counseling 1 0.1 0.1 80.4
English 1 0.1 0.1 80.5
Environmental Science 1 0.1 0.1 80.5
Exercise Physiology 1 0.1 0.1 80.6
GIS 1 0.1 0.1 80.7
Health Promotion 2 0.2 0.2 80.9
Higher Education 2 0.2 0.2 81.0
History 1 0.1 0.1 81.1
Industrial Design 1 0.1 0.1 81.2
IT Management 1 0.1 0.1 81.3
JD 8 0.7 0.7 82.0
Kinesiology 1 0.1 0.1 82.0
Law 5 0.4 0.4 82.5
Law Degree 2 0.2 0.2 82.6
Law School 2 0.2 0.2 82.8
MA 4 0.3 0.3 83.1
MA Counseling in Educational 1 0.1 0.1 83.2
MA Criminal Justice 2 0.2 0.2 83.4
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Valid Cumulative

Degree (cont'd) Frequency Percent Percent Percent

MA Educational Leadership 1 0.1 0.1 83.5
MA HPM 1 0.1 0.1 83.6
MA in Education 1 0.1 0.1 83.6
MA in Mathematics 1 0.1 0.1 83.7
MA in Special Education 1 0.1 0.1 83.8
MA in Teaching 1 0.1 0.1 83.9
MALS 1 0.1 0.1 84.0
MA Marketing 1 0.1 0.1 84.1
MA Museum Studies 1 0.1 0.1 84.1
MA PR 1 0.1 0.1 84.2
MA Psychology 1 0.1 0.1 84.3
MA Public Relations 1 0.1 0.1 84.4
MA Recreational Sports Adminis 1 0.1 0.1 84.5
MA Special Education 2 0.2 0.2 84.6
Masters 44 3.7 3.7 88.3
Masters Administration 3 0.3 0.3 88.6
Masters Clinical Counseling 1 0.1 0.1 88.7
Masters Community Counseling 1 0.1 0.1 88.8
Masters Education 4 0.3 0.3 89.1
Masters in Art History 1 0.1 0.1 89.2
Masters in Engineering 2 0.2 0.2 89.3
Masters in HRM 1 0.1 0.1 89.4
Masters in Library Science 1 0.1 0.1 89.5
Masters in Music 1 0.1 0.1 89.6
Masters in Reading 1 0.1 0.1 89.7
Masters Library Information 1 0.1 0.1 89.8
Masters Occupational Therapy 1 0.1 0.1 89.8
Masters PA 1 0.1 0.1 89.9
Masters School Administration 1 0.1 0.1 90.0
Masters Social Work 2 0.2 0.2 90.2
Masters Spanish Interpreting 1 0.1 0.1 90.3
Masters Teaching 1 0.1 0.1 90.4
MBA 23 1.9 1.9 92.3
MBA/HR 1 0.1 0.1 92.4
MD 2 0.2 0.2 92.5
MD/DO 2 0.2 0.2 92.7
Mechanical Engineering 2 0.2 0.2 92.9
Medicine 1 0.1 0.1 93.0
MFA 1 0.1 0.1 93.0
MFA Printmaking 1 0.1 0.1 93.1
MHRM 1 0.1 0.1 93.2
MM in Piano Performance 1 0.1 0.1 93.3
MS 8 0.7 0.7 94.0
MS & PhD 1 0.1 0.1 94.0
MS Administration Human Servic 1 0.1 0.1 94.1
MS Athletic Training 1 0.1 0.1 94.2
MS Biomedical Engineering 1 0.1 0.1 94.3
MS Biomedical Sciences 1 0.1 0.1 94.4
MS Chemical Engineering 1 0.1 0.1 94.5
MS Engineering 1 0.1 0.1 94.5
MS Exercise Science 1 0.1 0.1 94.6
MS in Engineering 1 0.1 0.1 94.7
MS in Nutrition 1 0.1 0.1 94.8
MS in School Psychology 1 0.1 0.1 94.9
MS Mechanical Engineering 1 0.1 0.1 95.0
MS Psychiatric Rehabilitation 1 0.1 0.1 95.1
MS School Librarianship 1 0.1 0.1 95.1
MS Structural Engineering 1 0.1 0.1 95.2
MS/Accounting 1 0.1 0.1 95.3
MS/Finance 1 0.1 0.1 95.4
MSc Health 1 0.1 0.1 95.5
MSEd. Athletic Training 1 0.1 0.1 95.6
MSN 1 0.1 0.1 95.6
MST 9 0.8 0.8 96.4
MST & Special Education 1 0.1 0.1 96.5
MST Collaborative Education 1 0.1 0.1 96.6
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Valid Cumulative
Degree (cont'd) Frequency Percent Percent Percent
MST in Teaching 1 0.1 0.1 96.6
Music Education 1 0.1 0.1 96.7
Nursing 1 0.1 0.1 96.8
Opera Performance 1 0.1 0.1 96.9
PhD 1 0.1 0.1 97.0
PhD Chemistry 1 0.1 0.1 97.1
PhD Physics 1 0.1 0.1 97.1
Philosophy 1 0.1 0.1 97.2
Physical Therapy 1 0.1 0.1 97.3
Post-Bach 1 0.1 0.1 97.4
Post-Bach Special Education 1 0.1 0.1 97.5
PR 1 0.1 0.1 97.6
Pre-Law 1 0.1 0.1 97.7
PT 1 0.1 0.1 97.7
Public & Org. Relations 1 0.1 0.1 97.8
Public Relations 1 0.1 0.1 97.9
Reading 2 0.2 0.2 98.1
Reading Cert. or Masters 1 0.1 0.1 98.2
Reading Certification 1 0.1 0.1 98.2
School Psychology 1 0.1 0.1 98.3
Scientific Glass Technology 1 0.1 0.1 98.4
Secondary Education 1 0.1 0.1 98.5
Security Studies 1 0.1 0.1 98.6
Skin Care 1 0.1 0.1 98.7
Social Work 1 0.1 0.1 98.7
Special Education 6 0.5 0.5 99.2
Sports Management 1 0.1 0.1 99.3
Strength & Conditioning 1 0.1 0.1 99.4
Structural Engineer 1 0.1 0.1 99.5
Structural Engineering 2 0.2 0.2 99.7
Teacher's Certification 1 0.1 0.1 99.7
Teaching Certification 1 0.1 0.1 99.8
ubD 1 0.1 0.1 99.9
Voc. Rehab Counselor 1 0.1 0.1 100.0]
Total 1,192 100.0 100.0
Experience met my expectations
Valid Cumulative
Frequency Percent Percent Percent
Valid Blank 61 5.1 51 5.1
Strongly Agree 336 28.2 28.2 33.3
Agree 718 60.2 60.2 93.5
Disagree 52 4.4 4.4 97.9
Strongly Disagree 13 11 11 99.0
No Response 12 1.0 1.0 100.0]
Total 1,192 100.0 100.0
I would enroll all over again if | had to
Valid Cumulative
Frequency Percent Percent Percent
Valid Blank 60 5.0 5.0 5.0
Strongly Agree 380 31.9 31.9 36.9
Agree 556 46.6 46.6 83.6
Disagree 123 10.3 10.3 93.9
Strongly Disagree 38 3.2 3.2 97.1
No Response 35 2.9 29 100.0]
Total 1,192 100.0 100.0
Academic advisor was knowledgeable about requirements
Valid Cumulative
Frequency Percent Percent Percent
Valid Blank 63 5.3 5.3 5.3
Strongly Agree 402 33.7 33.7 39.0
Agree 480 40.3 40.3 79.3
Disagree 126 10.6 10.6 89.8
Strongly Disagree 88 7.4 7.4 97.2
No Response 33 2.8 2.8 100.0]
Total 1,192 100.0 100.0
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Requirements for major were clear and reasonable

Valid Cumulative
Frequency Percent Percent Percent
Valid Blank 66 55 55 5.5
Strongly Agree 361 30.3 30.3 35.8
Agree 589 49.4 494 85.2
Disagree 137 11.5 115 96.7
Strongly Disagree 35 2.9 2.9 99.7
No Response 4 0.3 0.3 100.0]
Total 1,192 100.0 100.0
Students feel sense of belonging here
Valid Cumulative
Frequency Percent Percent Percent
Valid Blank 67 5.6 5.6 5.6
Strongly Agree 260 21.8 21.8 27.4
Agree 688 57.7 57.7 85.2
Disagree 116 9.7 9.7 94.9
Strongly Disagree 18 15 15 96.4
No Response 43 3.6 3.6 100.0]
Total 1,192 100.0 100.0
Campus staff were caring and helpful
Valid Cumulative
Frequency Percent Percent Percent
Valid Blank 70 5.9 5.9 5.9
Strongly Agree 261 21.9 21.9 27.8
Agree 729 61.2 61.2 88.9
Disagree 87 7.3 7.3 96.2
Strongly Disagree 23 1.9 1.9 98.2
No Response 22 1.8 1.8 100.0|
Total 1,192 100.0 100.0
Faculty considered student differences while teaching
Valid Cumulative
Frequency Percent Percent Percent
Valid Blank 62 5.2 5.2 5.2
Strongly Agree 296 24.8 24.8 30.0
Agree 691 58.0 58.0 88.0
Disagree 101 8.5 8.5 96.5
Strongly Disagree 12 1.0 1.0 97.5
No Response 30 25 2.5 100.0]
Total 1,192 100.0 100.0
Registration policies and procedures clear and well-publicized
Valid Cumulative
Frequency Percent Percent Percent
Valid Blank 66 55 55 5.5
Strongly Agree 250 21.0 21.0 26.5
Agree 648 54.4 54.4 80.9
Disagree 172 14.4 14.4 95.3
Strongly Disagree 43 3.6 3.6 98.9
No Response 13 11 1.1 100.0]
Total 1,192 100.0 100.0
Rowan provided good education for the money
Valid Cumulative
Frequency Percent Percent Percent
Valid Blank 68 5.7 5.7 5.7
Strongly Agree 332 27.9 27.9 33.6
Agree 665 55.8 55.8 89.3
Disagree 84 7.0 7.0 96.4
Strongly Disagree 20 1.7 1.7 98.1
No Response 23 1.9 1.9 100.0|
Total 1,192 100.0 100.0
Degree from Rowan compares well with other schools in regio
Valid Cumulative
Frequency Percent Percent Percent
Valid Blank 62 5.2 5.2 5.2
Strongly Agree 309 25.9 25.9 311
Agree 682 57.2 57.2 88.3
Disagree 74 6.2 6.2 94.5
Strongly Disagree 12 1.0 1.0 95.6
No Response 53 4.4 4.4 100.0]
Total 1,192 100.0 100.0
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Excellent intellectual environment

Valid Cumulative
Frequency Percent Percent Percent
Valid Blank 62 5.2 5.2 5.2
Strongly Agree 234 19.6 19.6 24.8
Agree 698 58.6 58.6 83.4
Disagree 135 11.3 11.3 94.7
Strongly Disagree 25 2.1 21 96.8
No Response 38 3.2 3.2 100.0]
Total 1,192 100.0 100.0
Quality of instruction at Rowan is excellent
Valid Cumulative
Frequency Percent Percent Percent
Valid Blank 68 5.7 5.7 5.7
Strongly Agree 319 26.8 26.8 325
Agree 697 58.5 58.5 90.9
Disagree 80 6.7 6.7 97.7
Strongly Disagree 10 0.8 0.8 98.5
No Response 18 15 15 100.0|
Total 1,192 100.0 100.0
Quality of overall education at Rowan is excellent
Valid Cumulative
Frequency Percent Percent Percent
Valid Blank 63 5.3 5.3 5.3
Strongly Agree 321 26.9 26.9 32.2
Agree 710 59.6 59.6 91.8
Disagree 74 6.2 6.2 98.0
Strongly Disagree 6 0.5 0.5 98.5
No Response 18 15 15 100.0]
Total 1,192 100.0 100.0
Could get lower level gen ed courses when | needed them
Valid Cumulative
Frequency Percent Percent Percent
Valid Blank 66 5.5 55 5.5
Strongly Agree 236 19.8 19.8 25.3
Agree 696 58.4 58.4 83.7
Disagree 121 10.2 10.2 93.9
Strongly Disagree 10 0.8 0.8 94.7
No Response 63 53 53 100.0|
Total 1,192 100.0 100.0
Could get upper level gen ed courses when | needed them
Valid Cumulative
Frequency Percent Percent Percent
Valid Blank 63 5.3 5.3 5.3
Strongly Agree 284 23.8 23.8 29.1
Agree 612 51.3 51.3 80.5
Disagree 162 13.6 13.6 94.0
Strongly Disagree 44 3.7 3.7 97.7
No Response 27 2.3 2.3 100.0]
Total 1,192 100.0 100.0
I would rather complete this survey on-line
Valid Cumulative
Frequency Percent Percent Percent
Valid Blank 79 6.6 6.6 6.6
Strongly Agree 286 24.0 24.0 30.6
Agree 316 26.5 26.5 57.1
Disagree 249 20.9 20.9 78.0
Strongly Disagree 56 4.7 4.7 82.7
No Response 206 17.3 17.3 100.0]
Total 1,192 100.0 100.0
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