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The Office of fManagement and Budget has negotiated with the United States Depadment of Health and
l-luman Services for a composile fringe beneflt .ate ol 28.40% of base salaries for the year ending
June 30, 2009. The rate is applicable to the personnel who are members of the Public Employees
Retlrement System (PERS), Teachers' Pension and Annuity Fund (TPAF), Teachers' Alternate Benefit Plan
(TABP), and all employees who are not members of a pension plan, but are covered for health benefits. In
add tion a rate of 36.30% for the Police and Firemen has also been negotiated, These negotiated rates are
tc be used for afl Non-State funded sources.

Tire State Po{ice fr inge benef i l  rate for the year ending June 30, 2009, wi l l  be 38.10% for Non-State fundeci
programs other than Federal .

. \ : t . ,31 cnarges lo Federal ,  Deci jcared and No'r-State funded prograrns wi l l  be ref lected on the base salar;es
(s;rlar es excluding overlime pay and part{ime empioyees).
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for fringe benefit cosis related to

ic.lerat. Dedicatecl and Ncn-sta1e progi"r= Rates previously established are obsolete'

l r l a o c i t i o n t c t h e s e f r i n g e b e n e f i t r a t e s , t h e e m p | b y e r , s s h a r e o f F I C A / M e d i c a r e t a x e s w i I l b e c h a r g e d t o
Federa | ,Ded ica tedandNon-S ta - te fund"dp , -og 'u ' "a t . t he ' ra te imposedby theFedera lGovern rnen tapp l i ed
to the specified taxable rvage n"" ih" i"it rir the calendar yea t 

'zooa 
it 6 ' zo% of t'e first $102'000 paid to

each ernployee and 1.45% f" t  grot t  *"-g"t-  ihe rate Jor ' the calendar year 2009 is 6 20% of the f i rst

i'1oo aOO paid to each employee and 1 45% for gross wages
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