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Title of Course: 3usiness =thics

Departrent: Philosovhy and Religion
ononsor: James . Urace, Chairperson
ey Personnel: Paul ¥.K. Tong and members of the philosovhy faculty:

Howard R. Cell, Albert C. Shaw and John . Whitcraft

lgsence:

-
.

™

-
.

Undergraduate course offering

Semester hour credits: 3

Course level: upver division {300 level)

Frerequisite: none

Pogition in the curriculum: This course will be a free elective., 1t
will also be designated as one of those courses which may be selected
for fulfillment of the Philosophy Concentration.

Suppested time of implementation: Spring Semester, 1973.

Other Details:

1.

Adequacy of present staff and resources: Dr. Tong and several other
merbers of the philosophy faculty have extensive academic backgrounds
in the field of axiological studies and their apnlication to social
nractices. Dr. Tong was the recipient of a grant fror the Graduate
school of Business of Columbia University and Catholic University of

America to be a member of a swmer conference 1976 on "Businesses'

Role and Responsibility in Modern Society'.



Se

of fered in an average college

Uniqueness of the course: This is an interdisciplinary course on
philosophical ethics and business manacement. Presently there is no
course dealing with management and ethical values., This course is

designed to fill that nsed,

1. Students in this course will be able to demonstrate comnetence
in the use of human values in business management, such as: a. the
question of private vs., public morality; be. humanization of

management decisions) ce profit motive and moral decision-makings

d. the principle of efficiency and social welfare and e. the

question of the morality «f various economic systems,

2+ Shudento will be able(orally or in writing)to explain to the
instructor's satisfaction various ethical norms and nrincionles for
manazement, decisions: a, distinction of ends and means in human
action and the relationsiip ¢f means to endsj b. business law and
business morality; c. the relationship between good ends ang evil

meansj d. when evil consequences are permitted; e, the principle of

proportionality; fo cooperation in evil or illegitimate actions.

3. "ne student will examine and analyze various public volicies and social

responsibilities of management, giving at least one exauple from each

of the fcllowing areas: a. business power and society at large;
be due process in hiring, firin: and promotion; c. Wa’res Vs. incomes

a "

“ticns and the guestion of confliect of interest:
o 3

).




e. bribery, extortion, mayola and commercial espionage: f. secrecy

and nublic interest.

i, The student will write a minimur of two (2} concrete case studies
of corporations in their dealings with issues of environmental
concerns, truth of advertising, pricing, profit-sharing and
multinational transactions.

5. The student will complete one project which surveys and analyzes

business practices in the South Jersey area.
Rationale: 'The Governance Committee of the Social Issues in HManagement
Division of the Acadenmy of Management has issued a position paper
{Jannary, 1976) callins its member institutions to offer course of
study in business ethics as described in the standards of the AACSE.
loreover, cognizant of the corruptions and abuses evidenced in the
business sector of our society, business schools throughout the country
are nutting new emnhagis on business ethics courses. Students in
philosophical ethics often commlain about the abstract nature of ethical
orincinles with little reference to applications to concrete life-
gsituations. This course will familiarize students of both philosophy
and management with certain value norms that have either a direct or
indirect avplication in the business world.

RS

Consultations: With devnartrent chairpersons. 'Thomas ifichaels,

Chalrnerson of Adminisirative Studies. Alan 3, Donovan, Dean of Tiberal

Arts and Sciences.



This is an interdicciplinary course for studsnss in business managcuent

and philosophy. It decals with issu-s of human valucs in managementg

' rolations
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>thical norms in management=decisions; bus
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