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PROPOSAL
for a
Minor Curriculum Change to an Existing (Non-General Education) Course

Details
Course title: Employer-Employee Relations (0827.610)
Sponsor: Thomas C. Monahan (for the Faculty of the Educational Leadership Department)
Prerequisite: Educational Organizations and Leadership (0828.546)
Rationale for the Minor Curriculum Change

Need: This minor curriculum revision seeks to add a field-based experience component to this
existing course. The faculty of the Educational Leadership Department acknowledges that the
current scholarly literature firmly embraces practical application of the knowledge, skills, and
dispositions that are included in course work. Accordingly, in this course, instructors will work
with students, as well as field mentors, to assist them to develop course products that help them
to empirically demonstrate that they are able to apply what they learn in the classroom to real-life
professional practice. Such a change will also help the Department of Educational Leadership to
effectively respond to standards and requirements promulgated by the state and regional
accrediting bodies.

Curricular Effect: The major curricular effect of this proposed change will be to offer students
more opportunities to translate theory to practice. This will be accomplished primarily through
new course requirements for field application of knowledge, skills, and dispositions learned in

classroom course work.
Changes: We propose only one change, as follows:

FROM: In the existing course, there is no field experience component.
TO: In the revised course, there will be a field experience component

The prerequisite of 0828.546 remains in effect, and we seek to retain the existing HEGIS number
—0827.610 — for this revised course.

- A new catalog description will reflect these changes.
Results of Consultations
Insofar as the approval of this proposed course does not duplicate any existing course within the

College of Education, is not inter-disciplinary, and will not have any detrimental effect on any
other department, program, or student, no consultations outside the department have been

solicited.
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Catalogue Description:

0827.610 Employer-Employee Relations 3 s.h.
(Prerequisite: 0828.546)

Analyzes the legal developments and trends in collective negotiations in the public sector.
Topics to be developed are the process of effective negotiations, organization rivalries, grievance
procedures, the impasse and the comprehensive agreement. This course may not be offered
annually. It includes a field experience component.

Sth Drafti0.1°04



