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SCHOOL OF BUSINESS ADMINISTRATION
Management/MIS Department

New Course Proposal
Human Resource Information Systems

Details

Course Title: Human Resource Information Systems
Sponsor: Robert S. Fleming, Management/MIS Department
Credit Hours: 3

Course Level: Junior (300 level)

Curricular Effect: Elective course would be particularly useful for students specializing in Management
Information Systems or Management.

Prerequisites: Computer Literacy and Management of

Human Resources (or permission of instructor)
Suggested Time of Implementation: Fall 1997

Adequacy of Staff and Resources: Proposal sponsor has done extensive work in this area, including the
development of a human resource database that will be utilized in the course. No additional resources will be

required.

Library Resources: Current library resources and resources available through the Internet are adequate.

Rationale

The managers and leaders of contemporary organizations recognize that human resources play an integral role in
determining organizational effectiveness and efficiency. Most contemporary organizations utilize a human
resource information system (HRIS) as a decision making tool. Human resource managers face many challenges
as they make a variety of crucial human resource decisions for which human resource information systems can
provide needed decision making support. Information system professionals must be prepared to design effective
and efficient human resource information systems. This course will provide students with a working knowledge of
the design, implementation, use, and evaluation of human resource information systems.

The course is intended to create a laboratory experience in which MIS students provide service to managers as they
will do so often throughout their careers. MIS students will already be proficient in the DBMS, they will learn
about manager’s information needs to support effective decision making. The course will provide each group of
students the opportunity to develop the knowledge and skills necessary to perform their respective roles within an
organization.
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Essence of the Course
objectives:

Students will gain in-depth knowledge regarding the structuring,
implementation, use, and evaluation of human resource information
systems.

Students will gain knowledge in the decision making criteria
associated with each of the functional areas of human resource
management and the specific types of information that a human
resource information system can supply to support each decision
making area.

Students will develop research skills through use of the library,
computer resources, and field research.

Students will gain knowledge of the use of human resource
information systems in contemporary organizations.

Students will gain in-depth skill in the use of a human resource
information system as a decision making tool.

Course Content: The course will examine the various activities
within the contemporary human resource management function. After a
basic review of human resource management, the course will examine
human resource information systems as study of the tool. Students
will be exposed to a variety of PC-based human resource management
system packages. Students will use a human resource database to
make a number of human resource decisions throughout the semester.

The course will be conducted as a seminar. Students will be
expected to engage in supplemental reading, library and computer
research, and field research, and to relate their findings to other
class members. These research activities will involve (1)
organlzatlonal human resource information system implementation and
experiences, (2) human resource information system software reviews,
and (3) the use of human resource information systems to support
specific human resource management decisions.

The course will require each student to make a series of human
resource decisions, utilizing a human resource database. These
assignments will address the various functional areas of human
resource management including recruitment and selection, promotion,

succession
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planning, compensation, benefits, training and
development, and career planning. Students will be
regquired to submit a series of papers, each of which
will relate and justify a particular human resource
management decision.

c. Evaluation and Grading Procedure:

The basis for student evaluation will include a series
of written assignments requiring the student to prepare
a written recommendation and make a supporting oral
presentation, and a series of research assignments
requiring the student to prepare a written position
paper and make a supporting oral presentation.

d. Course Evaluation:

The course will be evaluated using several outcomes
assessment measures and student course evaluations.

Results of Consultation

Faculty of the Management/MIS Department have been consulted
and are in agreement with the proposal.



Catalog Description
Human Resource Information Systems
Prerequisites: Computer Literacy, 0701.100 Management of Human Resources, 0506.302

This course will provide students with a working knowledge of the structuring use, and evaluation
of human resource information systems.



