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Minor curricular changes for HR specialization
Details

Add 0506.361 Supervised Internship to the list of required courses in the Human Resource Management specialization.
Reduce the number of hours of Human Resource Management electives from 15 to 12.

Sponsor

Kimble Byrd, Department of Management/MIS

Rationale

A recent study by the Society for Human Resource Management ("SHRM Undergraduate Curriculum Study”, November 2003)
found that two thirds of surveyed human resource professionals and human resource students believed that an internship
should be required as part of the undergraduate HR curriculum.

Curricular Effect

The total number of hours required to graduate with a BSBA specializing in Human Resource Management remains the same,
but there is one more required course and one less elective.

Implementation Time Frame
This proposal is designed to be implemented effective Fall 2006.
Resources Needed

This will have no impact on resources. Since students are already strongly encouraged to pursue internships, the great
majority of Human Resource Management students already take this course.

Revised Set of Human Resource Management Requirements

The change is as follows:

From:
Human Resource Management specialization...........................c.oo 18 S H.
0506.302 Management of Human Resources
0506.330 Managing International Business
0506.315 Recruitment and Selection
0516.401 Labor/Employee Relations
0506.425 Management of Compensation
1498.335 Legal Aspects of Human Resource Management
Human Resource Management Electives.............................................. ... 15S.H.
To:
Human Resource Management specialization....................c.coo 21 S H
0506.302 Management of Human Resources
0506.330 Managing International Business
0506.315 Recruitment and Selection
0516.401 Labor/Employee Relations
0506.425 Management of Compensation
1498.335 Legal Aspects of Human Resource Management
0506.361 Supervised Internship

Human Resource Management Electives.................................................... ... 12SH.



