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1.

SCHOOL OF BUSINESS ADMINISTRATION
PROPOSAL FOR SPECIALIZATION IN MANAGEMENT

Details

a. Title: Management Specialization

b. Sponsors: Dr. William Enslin, Chairperson; Management

C. Scope: This specialization will replace three speciali-
zations in the Business Administration Program; Human
Respurce Management, Industrial Managements; and Smal |
Business Management.

d. Relationship to the Curriculum: Specialization

e. Frerequisites: Specitied in individual course
requirements.

f. Suggested time of implementation: Falls 1986

g. Resource requirements: No additional resources are

required.

Rationale: During the 1983-B84 academic years; the School pft
Business Administration completed a program review. Three
consultants were hired to assist 'in the self assessment and top
provide an AACSB accreditation perspective. Our primary goal

ot providing excellence in Business Administration education was
supported by the establishment of two key aobjectives from the '
selt study; obtaining an MBA degree program and gaining AACSB

accreditation. The attainment of these objectives will require
moditications in our current program. The Management Specializa-
tian will consolidate three existing specializations into one

special ization with three tracks. AACSB regulations require that
any specialization be headed by a terminally qualified person.
This change wil] assist in minimizing additional respources
required ftor accreditation.

The three present specializations; Industrial Management; Small
Business Managements; and Human Resource Management all have
common courses as requirements or electives. The proposed
Management Specialization consol idates these common coursess
while preserving the unique requirements of the specializations
in the three tracks. Current enrocllments in each ot the speciali-
zations is sufticient to support the need for the individual

tracks.



3. Essence ot the specialization

a & b. The maJjor goals and specitic objectives of this special-
ization were detailed in the Rationale (above).

c. Structure:
Required Courses (9 sh)

Management ot the Personnel Function
Labor Relations and Collective Bargaining
Managerial Finance

Tracks (choose one)

Industrial Mangement Track (9 sh)
Organizational Change and Development
Principles of Management Science
Quality Contral of Industrial Products¥

Legal Aspects of Personnel
Management of Compensation
Organizational Change and Development

Small Business Management Track (9 sh)
Small Business Operations and Finmnance
Retailing

Small Business Seminar

Management Electives (chopbse & sh)

lLong—term Asset Management Business Ethics¥

Cost Accounting 1 Labor Economice¥
Principles of System Design Industrial Psychalogy#
Independent Project (3-46 sh) U.S. Labor History%
Supervised Intership (&6 sh) Manpower Economics#*
Copp (3-& sh) Occupational Satety*
Any course listed in other tracks

Business Electives (choose & sh)

Any Business or Business related course approved by
advisor



Total credit houre in this specialization s including Business
Electives are 30. Previously, specializations had 27 sh. including
Business Electives. The increase from 27 to 30 was required as a
result ot a reduction in the core requirements which were reduced
trom 33 to 30. A side~-by side comparison of this specialization with
the three specializations being draopped is shown in the appendix
attached to the “Proposal ftor Changes in the Core Requirements.”

Courses followed by an ”%” are courses offered outside of the
Business School.

Consultations: The following consultants were used in the program
evaluation process: Dr. Ephraim Smiths; Deans School of Business,
Cleveland State University; Dr. Irvin D. Reid; Deans School of
Business, University of Tennessee; Dr. Robert Burnetts Training
Director & Human Respource Management Specialists Smith Kline
Beckman.

In addition; the Department of Economics and Department of History
were cansulted. The Economics Department is in accord with the
changes. Discussions are continuing with History.



