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Course Title:
Sponsors:
Credit Hours:
Course Level:

Curricular Effect:

Prerequisites:

/12

New Course Proposal
Rowan University
College of Business
Management Department 335
Managing International Business ~&3¢6 . 3¢
Jooh Lee, Ph.D., Professor of Management

3

Undergraduate, Junior Level (300)

Required for Management and MIS Specializations
Applied to Gen. Ed. M/G Course

Macroeconomics (2204.101), Microeconomics (2204.102),
Organizational Behavior (0506.300)

Suggested time and scale of implementation:

Initial offering Spring 2001
Multiple sections would be offered (at least 2 per academic year)

Adequacy of present staff and resources:

Rationale:

Several current faculty in Management and other departments are
capable of teaching this course.

This course could be housed in the Management Department, and
listed with a Management hegis number (0506.3xx).

No additional resources would be required if the course is required
by Management/MIS majors

The effects of globalization are evident in virtually every aspect of
life and are particularly important for Business organizations.
Business (Management and MIS) students will benefit by having a
better awareness of the global business environment.



Essence of the Course:

The course will provide students with an overview of the political, social,
economic, and cultural contexts for the conduct of international trade and
investment. Problems and issues arising out of large, and small, business
organizations engaging in international operations will also be examined.

Content Modules:

e Scope of the Global Economy
* Size & growth of key national and regional economies
e Patterns of trade and FDI flows
e Trade Theories
* Global Institutional Structure
* History and role of key institutions like the WTO, IMF, World Bank
e Capital and Currency Markets
e Evolution of global capital markets
e History and evolution of exchange rate systems
e Differences across Nations and Regions
¢ Frameworks that describe differences in political economy
e Frameworks that describe cultural differences
e Trends in Regional Economic Integration
e Levels of regional economic integration
e Size and role of major trade blocs
e Strategies and Structures of MNEs
e Modes of market entry and strategic alliances
e Strategic typologies
* Types of structures; matching structure to strategy
¢ Functional Issues Arising from International Operations
e Exporting, Importing, Countertrade
e Global Marketing and R&D
e Global manufacturing and supply chains
e Issues in global HRM
e Accounting in International Business

Representative Text:

Charles W. L. Hill, International Business: Competing in the Global Marketplace,
3" Ed., 2000.



Evaluation of Students:

Students will be evaluated through a combination of examinations as well as
written and oral presentations of case studies and/or independent research projects
that analyze international business operations.

Course Evaluation:

In addition to regular student evaluations, a variety of outcomes assessment
measures will be used to assess student learning. This course will be fully
reviewed following the first offering.



Catalog Description:

Undergraduate course: 3 s.h.
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0506.3‘k{x Managing International Business

Prerequisites: Macroeconomics (2204.101), Microeconomics (2204.102),
Organizational Behavior (0506.300)

Students will learn about the evolution and current environment for international
trade and investment and understand the challenges and issues facing business
organizations with international operations. They will apply these insights to the
analysis of actual business decision-making situations by means of case studies
and research projects.



