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COLLEGE OF BUSINESS
MINOR CURRICULUM CHANGE PROPOSAL
Prerequisite Changes

CURRICULUM CHANGE:

Delete the course 0506.203 “Principles of Management” as a prerequisite for the
following courses:

0506.305 Operations Management

0506.302 Management of Human Resources
0506.405 Business Management Simulation
0506.304 Organizational Change and Development
0506.375 Managing Services

0516.401 Labor/Employee Relations

Replace this course as a prerequisite for subsequent courses as follows:

Course: Operations Management
From: 0506.203 Principles of Management
To: 1703.260 Statistics I and 1703.125 Calculus: Techniques and Applications

Course: Management of Human Resources
From: 0506.203 Principles of Management
To: 60 credit hours

Course: Business Management Simulation

From: senior standing as a Business major, 0506.203 Principles of Management,
0506.300 Organizational Behavior, 0509.300
Principles of Marketing, and 0504.300 Principles of
Finance 2

To: senior standing as a Business major, 0506.300 Organizational Behavior, 0509.300
Principles of Marketing, and 0504.300 Principles of
Finance

Course: Org. Change and Development
From: 0506.203 Principles of Management and 0506.300 Organizational Behavior
To: 0506.300 Organizational Behavior

Course: Managing Services
From: 0506.203 Principles of Management
To: 0506.300 Organizational Behavior

Course: Labor/Employee Relations
From: 0506.203 Principles of Management
To: 0506.302 Human Resource Management



SPONSOR: Joel Rudin, Management/MIS Department
CURRICULAR EFFECT:

These changes will support the elimination of Principles of Management from the
Business Core, as discussed in the previous curriculum change proposal.

ADEQUACY OF PRESENT STAFF/RESOURCES: This will have no impact on the
demands of present staff and resources.

RATIONALE: The rationale for eliminating Principles of Management from the
Business Core was discussed in a separate curriculum change proposal, which was
approved by the entire College of Business faculty. If that proposal is approved, this
proposal will need to be approved as well in order to facilitate an orderly transition to the
new College of Business core.



