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COLLEGE OF BUSINESS
MINOR CURRICULUM CHANGE PROPOSAL
“Business Core” Requirements

CURRICULUM CHANGE

Delete the course 0506.203 Principles of Management (3 s.h.) from the BSBA Core.
Introduce the new course “Business Perspectives” to the BSBA core.

SPONSORS: Jooh Lee, Management/MIS Department; Berhe Habte-Giorgis, Marketing
Department; Carol Welsh, Accounting and Finance Department

CURRICULAR EFFECT: One BSBA core course would be replaced by another.

ADEQUACY OF PRESENT STAFF, RESOURCES, ETC.: This change has no impact
number of sections taught by the existing faculty of the College of Business. Therefore,
adequacy of resources is not an issue for this curriculum change.

RATIONALE: Rowan University has been unusual for many years in that it requires
Business Core courses in both Principles of Management and Organizational Behavior.
Most AACSB-accredited colleges and universities require only one, and Organizational
Behavior is the most common choice among newly accredited and newly re-accredited
AACSB institutions. The proposed change will reduce overlap and redundancy in the
Business Core. Only three topics (Strategic Management, Functions of Managers, and
Human Resource Management) are currently discussed in Principles but not
Organizational Behavior. Strategic Management is discussed in two Business Core
courses: Business Policy and Principles of Marketing. The other two topics will be added
to the Organizational Behavior course.

Introducing the new “Business Perspectives” course into the BSBA core will address a
serious shortcoming of the College of Business’ compliance with AACSB curriculum
standards. Specifically, we need to increase our coverage in the areas of (1) ethical issues,
(2) management of technology, and (3) impact of demographic diversity on
organizations. The new course, described in a separate curriculum change proposal,
addresses this problem.

RESULTS OF CONSULTATION: This was approved at a meeting of the College of
Business faculty.



