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GLASSBORO STATE COLLEGE
Department of Technology Glassboro, New Jersey 08028 (609)863-6203

TO: Dr. William Enslin, Associate Professor, Management

. . Yo
FROM: John Gallinelli, Professor and Chairperson 4
Department of Technology e

DATE: February 8, 1990

RE: New Course Proposal, Principles of Training and Training
Management

While there is considerable overlap in content between your
Training and Management Development course and the Instructional
Techniques course we offer, we believe that the bu51ness/management
orientation of your new course will compliment the offerings in our
Industrial Training specialization. We look forward to having your
course available to our students as an elective. Our students will
bring skill and knowledge in the areas of Right to Know,
Occupational Safety, Introduction of New Technologies, Technology
Management and the like. While we support your new course, we have
some difficulty with the two course prerequisite of Human Resource
Management and Organizational Behavior. We feel that the skills
our majors would bring would allow them to get maximum benefit with
only one of those required or permission of the instructor to
waiver for students with certain backgrounds. We would therefore,
like to support the inclusion of this course in Glassboro's
offerlng with the reduced prerequisite making it more likely that
our majors could enroll.

If you have further questions or concerns in this matter, please
do not hesitate to call me.

JG/jh
cc: Linda Ross, Chair
Senate Curriculum Committee
DOT Faculty

New Jersey 1s An Equal Opportunity Employer
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