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APPENDIX F
New Course Proposal
Selected Topics in Management 11

Details
a. Course title: Selected Topics in Management 11
b. Hegis number:  0506.3XX
c. Sponsor(s): Robert Fleming
Dilip Mirchandani

Kathleen Pereles
Department of Management/MIS

d. Credit hours: 3s.h
e. Course level: Undergraduate (Junior 300 level)

f.  Prerequisites: 57 credit hours
Admitted to Management Specialization

g. Suggested time and scale of implementation:

Initial Offering: Fall, 2006
Course will be offered at least once every year as a Mgt Elective

Curricular Effect:

Specialization Impact:

This course was developed as part of a Major Program Revision for the Management
Specialization (Mgt) within the College of Business in order to meet the needs of the students
enrolled in the Management Specialization as described in the Major Program Revision Proposal
to which this course is attached.

The revisions include developing three new required Management courses, moving three
currently required courses to the electives bank, creating one new Management elective, and
revising the electives that Management students complete in order to graduate. Each of these
revisions is based on improving the curriculum and is discussed in detail in the Major Program
Revision Proposal.

Offerings:

The overall impact of these courses will have no effect on other departments and colleges within
the University.

Nz



Adequacy:

The major impact will be within the Management Specialization. As a result of the totality of the
revisions, some Management Specialization courses will be offered less often but the faculty
teaching the currently required courses will be reassigned to the proposed new courses.

In summary, the Management/MIS department has the depth and quality of faculty to implement
these proposed revisions with no diminution of teaching effectiveness. No additional faculty will
be required. The impact is completely explained on page 12 of the Process C: Major Program
Revision to which this proposal is attached.

Recommended Library Resources:

The existing library holding and online database will meet the library requirements for the
proposed Leadership and Supervision for Manager course.

Course Rationale:

It is very important that generalist managers keep abreast of changes in the status of the
industries in the local economic environment in which most of our students will eventually find
post-baccalaureate positions.

The Department of Management / MIS is committed to improving the educational experience of
its generalist management students through the process of continuous improvement. This course
in Selected Topics in Management I1 is being proposed in order to provide our Management
Specialization students with an opportunity to meet these objectives. This course will provide
the opportunity for the Management faculty to design courses which give our students the
opportunity to study industries in the local economic environment in all facets of their operations
(e.g., the financial, marketing, human resources, legal, accounting elements of the gaming
industry).

Essence of the Course

e The course will provide students with the opportunity to become thoroughly familiar with
all of the business aspects of the industries in the local economic environment in which
most of them will be employed.

e Opverall learning objectives

o Become aware of the industries and businesses operating in the local economic
environment.

o Become knowledgeable about a specific industry in the multiple business facets
of accounting, finance, human resources, use of information systems, facilities,
etc.

e Topical content:
1. The gaming industry in the local economic environment
2. The hospitality industry in the local economic environment
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The educational industry in the local economic environment
The financing industry in the local economic environment
The manufacturing sector in the local economic environment
The health-care industry in the local economic environment.

S

e Student performance evaluation: The evaluation of student performance in this course
will be based on a combination of examinations, group case studies, homework
assignments, as well as classroom participation.

e Overall course evaluation: The course evaluation will be consistent with practices in the
Department of Management / MIS and the College of Business:
o Student evaluations (SIR) will be administered every time the course is offered.
o The Management Specialization Program Review, which is conducted every
academic year, looks at the value of each course in relation to student learning
objectives and in conjunction with student results on the Management
Specialization Assessment Test.

Results of Consultations

No consultations needed



Catalog Description:

74
050633~ ~ 3 sh
Selected Topics in Management 11
(Prerequisites: 57 credit hours, admitted to the Management Specialization)

The course will provide students with the opportunity to become thoroughly familiar with all of
the business aspects of the industries in the local economic environment in which most of them
will be employed. Students will become knowledgeable about a specific industry in the multiple
business facets of accounting, finance, human resources, use of information systems, facilities,
etc. Industries can include the gaming and hospitality industries, the manufacturing sector, the
health-care industry.
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