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APPENDIX E
New Course Proposal
Selected Topics in Management |

Details
a. Course title: Selected Topics in Management I
b. Hegis number:  0506.3XX
c. Sponsor(s): Robert Fleming
Dilip Mirchandani

Kathleen Pereles
Department of Management/MIS

d. Credit hours: 3sh
e. Course level: Undergraduate (Junior 300 level)

f.  Prerequisites: 57 credit hours
Admitted as a Management Specialization Major

g. Suggested time and scale of implementation:

Initial Offering: Spring, 2006
Course will be offered at most once every year as a Mgt Elective

The elective bank in which each Special Topics course will be placed will depend
upon the specific content of that course.

Curricular Effect:

Specialization Impact:

This course was developed as part of a Major Program Revision for the Management
Specialization (Mgt) within the College of Business in order to meet the needs of the students
enrolled in the Management Specialization as described in the Major Program Revision Proposal
to which this course 1s attached.

The revisions include developing three new required Management courses, moving three
currently required courses to the electives bank, creating one new Management elective, and
revising the electives that Management students complete in order to graduate. Each of these
revisions is based on improving the curriculum and is discussed in detail in the Major Program
Revision Proposal.



Offerings:

The overall impact of these courses will have no effect on other departments and colleges within
the University.

Adequacy:

The major impact will be within the Management Specialization. As a result of the totality of the
revisions, some Management Specialization courses will be offered less often but the faculty
teaching the currently required courses will be reassigned to the proposed new courses.

In summary, the Management/MIS department has the depth and quality of faculty to implement
these proposed revisions with no diminution of teaching effectiveness. No additional faculty will
be required. The impact is completely explained on page 12 of the Process C: Major Program
Revision to which this proposal is attached.

Recommended Library Resources:

The existing library holding and online database will meet the library requirements for the
proposed Leadership and Supervision for Manager course.

Course Rationale

It is very important that generalist managers keep abreast of changes in the economic
environment in which their businesses operate

The Department of Management / MIS is committed to improving the educational experience of
its generalist management students through the process of continuous improvement. This course
in Selected Topics in Management [ is being proposed in order to provide our Management
Specialization students with an opportunity to meet these objectives. This course will permit the
Management faculty to design courses which respond quickly to changes/challenges/problems in
the general economic environment and impact business operations (e.g., 9/11 and the passage of
Sarbanes-Oxley

Essence of the Course

e The course will provide students with the opportunity to collect business information,
analyze it, make business decisions, discuss implementation of these decisions, and
modification in situations which are currently causing change in the business
environment. Students will have the opportunity to respond to these changes in a “safe”
educational environment in which if they “make mistakes,” those mistakes can be
analyzed so that the students will have the opportunity to improve their own critical
thinking skills and decision-making in vital and current business arenas.



e Overall learning objectives:

o Become able to recognize those changes in the external environment which will
impact business activity in a timely fashion — close to the occurrence.

o Become able to analyze how those changes will impact business activity

o Become able to “follow” the development of these changes.

o Be able to generate timely and appropriate responses to these changes for
businesses in general or businesses in a specific sector, geographic area, etc.

o Be able to analyze the effectiveness of these responses as the change develops.

o Be able to modify the responses as the change develops.

o Be able to write policies, procedures, and instructions appropriate to the change.

e Topical content:
Selected topics could include

1. Changes in relevant business law (e.g., Sarbanes-Oxley)

2. Changes in economic environment (e.g., potential bankruptcy of US Airways)

3. Changes in financial environment (e.g., decisions by the government regarding
the money supply)

4. Changes in supply of natural resources (e.g., interruption or diminution of oil
production)

5. Changes in technology (e.g., threats to business information systems)

6. Any other relevant change which occurs

e Student performance evaluation: The evaluation of student performance in this course
will be based on a combination of examinations, group case studies, homework
assignments, as well as classroom participation.

e Overall course evaluation: The course evaluation will be consistent with practices in the
Department of Management / MIS and the College of Business:
o Student evaluations (SIR) will be administered every time the course is offered.
o The Management Specialization Program Review, which is conducted every
academic year, looks at the value of each course in relation to student learning
objectives and in conjunction with student results on the Management
Specialization Assessment Test.

Results of Consultations
No consultations needed

By



Catalog Description:

—

0506.33X 3 sh,
Selected Topics in Management I
(Prerequisites: 57 credit hours, admitted to Management Specialization)

The course will provide students with the opportunity to learn about and respond to situations

which are causing changes in the current business environment. Students will collect business
information about the change, analyze it, make business decisions, discuss implementation of
these decisions, and modification of those decisions in these situations.
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