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COURSE PROPOSAL

ails
a. Course Title: Strategic Human Resource Management
b. Sponsor(s): Dr. Joel Rudin
c. Credit Hours: 3 s.h.
d. Course Level: Graduate 600 level
e. Prerequisites: Integrative Managerial Skills (0501.518)

f. Suggested time and scale of implementation: The course would be offered every two or three summers.

l Curricular Effect

Impact on other Departments, College, and University.

This course would serve as an elective towards the Master of Business Administration (MBA) degree.

Adequacy: Several members of the Department are qualified to teach the course. Space needs include a “smart
classroom.” There are no additional requirements for implementation.

sommended Library Resources: The library holdings were demonstrated to be sufficient to support the Human
source Management specialization that was approved starting in Fall 2003, and should therefore be sufficient to

support this course.

Short-term Evaluations: This course was offered on a short-term basis in Summer 2004. Students completed a
questionnaire that was immediately delivered to the MBA Director, asking them if they felt that this course would be

a useful MBA elective. Every student answered “yes”.



I Rationalg

The rationale for this course is to increase the students’ understanding of the transformation of human resource
management from a clerical function to an integral strategic partner of top management.

I Essence of the Course

a. Objectives of the course in relation to student outcomes. Statements of what a student is to learn as a result o
completing the course.

The objective of this course is to explore planned activities which are designed to increase organizational
effectiveness and efficiency. This course will focus on evolving (1) roles of human resource managers, (2) federal
and state legislation affecting human resource management, and (3) the impact of human resource management

practices on organizations.
b. Topical Outline/Content:

. Managing HR Today

. Managing EEO

. Managing Diversity

. Recruitment

. Selection

. Training

. Performance Management

. Compensation

. Labor Relations
Safety & Health

+ 1. HRM Ethics
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c. Evaluation of students and grading procedure.
Grades will be based on class participation in case analysis, discussions, and exercises.

d. Course Evaluation: Procedures that will be used to assess the success of the course in meeting the goals and
objectives of the college as well as the objectives of the course (e.g., student evaluations, departmental curriculum

review, program review).

I Results of Consultations

a. Letters of consultation:

A letter from Rick Parker, MBA Director, is attached.



I Catalog Description

Prerequisites: Integrative Managerial Skills (0501.518)

ategic Human Resource Management (0506.6XX)—- Human Resource Management consists of planned organizational
Jvities designed to increase organizational effectiveness and equity. This course outlines the transformation of HRM from a
clerical function to an important strategic partner of top management. It focuses on the ability of HRM to provide a source of

competitive advantage to forward-thinking organizations.



ROWAN
UNIVERSITY

College of Business
MBA Office

September 27, 2004

To: Dr. Joel Rudin, Professor of Management

From: Dr. Richard Parker, MBA Director (ijk/{

Date: September 27, 2004

Re:  Curriculum Proposal for “Strategic Human Resource Management” Course

I strongly support your curriculum proposal to establish a new MBA elective
entitled “Strategic Human Resource Management.” I believe that there is strong
intellectual justification for such a course in our program.

I also believe that there will be substantial student interest in such a course.
Evidence for this was based on the Strategic Human Resource Management course you
taught this past summer to our MBA students as a Special Topics in Business
Administration course. On the last day of the class, you administered a survey to your
students, asking them if they felt that this class would be a useful MBA elective. Every
one of the students in your class indicated that they felt that it would be a useful MBA
elective.

I am certain that this course will be an asset to our program.

201 Mullica Hill Road ¢ Glassboro, New Jersey ¢ 08028-1701 ¢ Phone (836) 236-4024 ¢ Fax (836) 230-4439
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