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Minor curriculum change proposal

Prerequisite change
Details

a. Change prerequisites for Supervised Internship (0506.461) from Senior standing
as a Business major to Junior Standing as a Business major and Organizational
Behavior (0506.300). Change HEGIS number for Supervised Internship to

1 (0506.361). |

b. Sponsor: Joel Rudin, Department of Management/MIS

Rationale

a. Supervised Internship is a required course for Management majors, and an
elective for MIS majors. Management majors can choose to earn either 3 or 6
credit hours for this class. Requiring Senior standing as a Business major makes it
more difficult for students to schedule this class, which is very time-intensive
especially if students choose the 6 credit hour option for this class. The Marketing
Department also requires Junior standing as a Marketing major for their
equivalent class, Supervised Internship (0509.411).

Consistent with the existing goals and objectives of the course indicated below, allowing
students the potentiality for career exposure at an earlier stage of their academic life will
create better-informed determinations of career, assist them in choosing a career path
and also in selecting coursework to enhance necessary skills and knowledge.

“...The program is designed to provide an opportunity for meaningful career
related work experience for students, in positions involving administrative activities.
It is expected that the student will develop an awareness of the business climate and
a better understanding of the internal and external environments, which guide
decision making within an organization. During this work experience the student
under the guidance of the assigned faculty program coordinator, will be assigned
projects related to their work activity and meet regularly with the faculty
coordinator and other students enrolled in the program. The program involves the
practical application of theory in an innovative learning environment.”

b. There is no curricular effect on our department.

Adequacy of present staff/resources: This change will have no impact nor demand
upon present staff and resources.

Adequacy of library staff/resources: This change will have no impact nor demand
upon present staff and resources.

Consultation: A supportive letter from Margaret Van Brunt, Supervised Internship
Coordinator, is attached.



Dr. Jooh Lee
Management/MIS Department
Rowan University

201 Mullica Hill Rd.
Glassboro, NJ 08028

Dear Dr. Lee:

This letter is in support of your proposal to change the prerequisite for Course # 0506.461, Supervised
Internship, from senior to junior standing. As you well know, an internship provides valuable experience
to a student as he or she prepares to enter the workforce. I believe the student can reap the greatest

benefit from early participation in the program.

A supervised internship provides value to a student in two important ways. First, an internship
introduces the student to life in the "real world." Often, a student doesn't fully understand the demands
of his or her chosen career. An internship helps the student to know if he or she has selected the right
field of study. Forcing the student to wait until senior year to make this discovery is certainly not in the
best interest of the student. Allowing a student to register for Supervised Internship when he or she has
attained junior standing will assist the student in making an informed career decision.

Help in making career decisions is not the only way in which a student can benefit from a supervised
internship. More importantly, research has demonstrated that the student's educational experience is
enhanced after he or she has completed an internship. The student is able to use the information learned
in the field to more fully understand the classroom material. The student also has a clearer picture of
how his or her class work applies in the business world. Allowing the student to participate in an
internship at the junior level will allow him or her to relate this experience to a broader range of

subjects.

Currently, Supervised Internship is the most popular of the internship courses offered by the College of
Business. Despite this, adequate seats appear to be available for the additional demand that will be
generated by this change. Stafting should not be affected by changing the prerequisite from senior to

junior standing.

I fully support your proposal to change the prerequisite for Supervised Internship, Course # 0506.461,
from senior to junior standing. Should you require any additional information, please contact me.

Sincerely,

Faculty Coordinator
ollege of Business Supervised Internship
=



