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In compliance with the Jeanne Clery Disclosure Act
And Higher Education Opportunity Act Report

Thank you for your review of our Annual Security and Safety Report forZIs| encourage you talsovisit
the Department of Public Safédd@eb page http://www.rowan.edu/safety and browse through its sectiong. |
you have any questions, concerns, or complaints ofdeyrartment supervisors will bbappy to speak with
you.

RowanUniversityoffers a comprehensiveafety program for the university community. We deligervices

through the folowing sections: Police arecurity Patrol, ParkingntergencyMedical Services (Efland

Emergency Managem&fOEM) alsoStudent Life, Title IX Offieand the Wellness Centg\n{e focus on ] )
preventive patrols, crime prevention programming, emergep@parednesE a DNBSY 52 0€¢ o0eéeadil
intervention, victim support, reporting methods (including via anonymous hejtiimd the physicasecurity

establishment of Crime Prevention through Environmental De&igT EDgtandards throughout our campuses.

We often use the motto)lt's in your interest!" This is because our effectiveness in maintaining a safe
environmentdepends on youParticipating in the programs we offer will collectively contribute toward a safer
campuscommunity throughout the University:.he Universityannuallyprovides ongoingraining for staff and

students on campus safety and security relatedgsams a®utlined in this report. One example of the content

of these ongoing programs, tise completion of Campus Security Authority trainingioK S | y A én®NA A (i & Q.
leadershipeam,ii 2 Ay Of dzZRS (G KS t NSAARSY (i Qa hihthefilsyfvdiveeksftRe | f & 2
start of the Rll, 2015semester.

Rowan University has a comprehensive program to provide security and safety awareness for our campus
community. Please use this report as a resource for you.

Reed Layton
Senior Director oPublic Safety and Police Services
(856) 2564922

Page?


http://www.rowan.edu/safety

20152016Annual Security andrire Safety Report

Rowanﬁ

University

Table of Contents

A Brief History of Campus Crime Reporting/Clery AAX X X X X X X X X X X X X B X X X X ®

Web site RSoUrcesX X X X X X X X X X X X X X X X X X X X X X X X X X X XX X X X X X X X X X
QuickDirectory of Key Gntacts X X X X X X X X X X X X X X X X X X X X X X XK X X X X X X X

Overview ofthe Department of Public SafetyX X X X X X X X X X X X X X X X X X X X X X X ®
1 Campus Law Enforcement
1 Investigations
9 Security Awareness/Crime Prevention

Security and Access Poligg X X X X X X X X X X X X X X X X X X X X X X X X AX X X X X XX X X P
Reporting Criminal Activity or Other ProblemE X X X X X X X X X X X X X X X X. X X X X X
Voluntary Confidential Reporting X X X X X X X X X X X X X X X X X X X X X.AX X X X X X X

Policy /ProceduresX X X X X X XXROX X X X X X X X X X X X X X X X X X X XX X X X X X X
Policy Regarding Use of Alcohol/Drugs/Weapons
Missing Student/Persons Procedure
Procedure for Reporting Hate/Offensive Graffiti
Special Information on the Prevention of Sexual Offenses
Sexual Assault, Domestic Violence, Dating Violence, and Stalking
o VAWA Violence Against Women Act
Definitions
Educaion and Prevention Programs
Procedures for Reporting a Complaint
Assistance for Victims: Rights & Options
Off Campus Resources
How to be an Activystander
RiskReduction
Adjudication of Violations
Confidentiality
G2 KAadfSof 26 SNE wS L2 NI Ay 3
Saictions andProtective Measures
Standard Sanctions for Sexual Misdact and Harassment Violations
Campus Sex Crimes Prevention Act (C3QRIApex Offender Registry

=A =4 =4 =8 =9

O OO0 O0OO0OO0OO0OO0OO0OO0OO0OO0oOOo

Emergency Preparednes8 X X X X X X X X X X X X X X X X X X X X X X X X X X X X X X X X ®n p
1 Fire, Safety, and Health Emergencies
1 Power and Maintenance Emergencies

Emergency Notificationg Immediate Threat X X X X X X X X X X X XXX X48 O
1 Policy Regarding Timely Warnings & Immediate Notifications

Page3



20152016Annual Security andrire Safety Report

Rowanﬁ

University

Emergency Response/PreparednedB@as X X X X X X X X X X X X X X X X X X ME X X X X X P D
1 Emergency Respon&tan
1 Emergency Response Plan Review
1 Emergency Response Team
1 Responding to an Emergency

Evacuation procedures for Rowan University Faciliti#EsX X X X X X X X X X XXXX4X X
Prior to Evacuation

During the Evacuation

Fire

When Evacuation is Not Possible

Postincident

Sheltering In Place

Emergency Response Plan Review

= = =4 =8 -4 -8 9

Crime PreventionX X X X X X X X X X X X X X X X X X X X X X X X X X X X.B2X X X X X
Glassboro/Camde@ampus Shuttle Service

Walking Escort Service

Bike Patrol

Rape Aggression Defense (R.A.D.)

K-9 Unit

=A =4 =4 =4 =9

AnnualDisclosure/Preparation of Crime Statistick X X X X X X X X X X X.X.X X.56
91 Definitions ofReportingCategories
1 Definitions ofReportingGeography

Crime StatiiCS X X X X X X X X X X X X X X X X X X X X X X X X X X XR0KZEIX X X X X X X
Daily Crime and Fire LOE X X X X X X X X X X X X X X X X X X X X X X.XXZ6X X X X X X

Rowan EnergencyMedicalSS NIZA OSa 09a{ 0y XXXXXXXXMEHKXXXXXXXXXXX
1 Glassboro Campus
1 Camden County Campuses

Rowan Counseling and Psychological Services TP X X X X X X X X X X XXX 20X X X X

Annual Fire Safety ReparK X X X X X X X X X X X X X X X X X X X X X X XXX KLX X X X X X X
Procedures to Follow in the Event of a Fire

Evacuation Procedures for Students and Employees

Fire Protection Equipment/Systems

Health and Safety Inspections

Fire Definitions

Plan for Future Improvements to Fire Safety

Fire Policies for O@ampus Student Housing Facilities

Fire Statistics on Campus Residence Halls

=4 =4 =4 =4 -4 -8 -8 -9

Paged



20152016Annual Security andrire Safety Report

Rowanﬁ

University

A Brief History of Campus Crime Reporting:

The Jeanne CleAct, a consumer protection law, requires all colleges and universities who receive federal
funding to share information about crime on campus and their efforts to improve campus safety as well as
inform the public of crime in or around campus. This infation is made publicly accessible through the
university's annual securignd fire safetyreport.

TheClery Actwas named in memory of a student, Jeanne Clery, who was murdered and raped in her dorm
room at Lehigh University in 1986. Her attacker was alstudent at the University whom Jeanne did not know
prior to the attack. Her parents championed laws requiring the disclosure of campus crime information, and the
federal law that now bears their daughter's name was first enacted in T8 Act has beeamended over the
years

The ClenAct requires colleges and universities to keep records and report annually on the nature, date, time,
and place of crimes occurring on campus, including hate crimes. It also prescribes a number ofretatartty
protocols foremergency response proceds, timely notifications for oigampus crimes and missing students,
fire incident reporting, and the like. It is one of the most frequently modified sections of the Higher Education
Act andhas been amended many times since it was signed into law in 1990.

The At is intended to provide students and their families, as higher education consumers, with accurate,
complete and timely information about safety on campus so they can make informed decisions. Choosing a
college or university is a major decision $tmdents and their families. The issuecampus safety is a vital
concern which drives this nationwide lawn essence, th&aw requires colleges and universities to collect
report and disseminate crime information to the campus community with the gbalaintaining a safe
environment for students to learn, faculty to teach and for staff and administrators to work by increasing the
awareness of crimes committed on campus.

The Rowan Universiyepartment of Public Safetin conjunction with the Offies of the Vice President for

Student Affairsthe Dean of Student$jousing and Residential Ldad General Counsshare the responsibility

for this report at Rowan Universitfhe University has a Clery Act Committee comprised of representatives from

key departments at Rowaincludngi KS ! yAGSNEAG&Qa 9ESOdziAgdS +A0S t NB:

Also, campusiaisonsto the Clery Act Committee have beestablishecateach2 ¥ (G KS ! cdmp@&&S NE A (& Q
The Department of Public Safdigsa Clery Compliance Officénat you may contactvith any questions you
may have:

Ronald Massari

Assoc. Directoior Clery Compliance
(856) 2564562
massarir@rowan.edu
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Campus Web Sitkinks:
Rowan University:
http://www.rowan.edu/home/

University Campuses
Main Glassboro Campus
http://www.rowan.edu/home/

West CampusSouth Jersey Technology Park
http://www.rowan.edu/home/research/southjerseytechnologypark

Rowan University Camden Academic Building (RUCAB)
http://global.rowanu.com/partnerships/locations/camden

Cooper Medical School of Rowan Umsity (CMSRU)
http://www.rowan.edu/coopermed/

Rowan School of Osteopathic Medicine (RowanSOM)
http://www.rowan.edu/som/

Student Handbook:
http://www.rowan.edu/studentaffairs/communitystandards/handbook.htmi

Employee Poties:
http://www.rowan.edu/hr/Policies/

Campus Phone Directory:
http://www.rowan.edu/ph/phones.php

RowanSOM Phone Directory:
http://www.rowan.edu/ph/som.php

Web page Directory:
http://www.rowan.edu/ph/index.php
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QuickDirectory ofKeyContacts:
In the event of an emergencfPolice, Fire or Medicalpial 911
Rowan University Department of Public Safety Contacts:
Crime Prevention (856) 2564922
Office of Emergency Management (856) 2564922
Parking Services (856) 2564575
Public Safety Administrative Office (856) 2564568
Public Safety Dispatch Center (856) 256-4922
Rowan Blvd Sub Station (856)256-4570
CMSRU Securifffice (856) 3612880
RowanSOM Public Safety (856)256-4922
RowanSOM DRSffice (856) 5866033
RUCAB Security Office (856) 3612992

Rowan University Campus Services Contacts:
Community Standards (856) 2564242
Counseling and Psychological Services (856) 2564222
Deanof Students Office (856) 2564266
Legal Assistances (856) 2564540
Residential Learningnd University Housing (856) 2564266
Student & Financial Aid, Glassboro (856) 2564250 -
Student & Financial Aid, Stratford (856) 5@-6008
Student Health Servicéd/ellness @nter (856) 2564333 g
Title IX Coordinator (856) 2565440
Victim Advocacy (856) 2564283
Visa andmmigration Assistance (856) 2564249

Page7


http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://www.clipartbest.com/template-for-badges&ei=OFiMVeqPMoiegwTIyoMo&bvm=bv.96782255,d.eXY&psig=AFQjCNEr2l6H1o5cgyrYv18BOrrbRtdnmQ&ust=1435347348743802
http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://www.norcocollege.edu/services/admissions/&ei=U1uMVeqqNcGqggSMqYAg&bvm=bv.96782255,d.eXY&psig=AFQjCNG8Nyh31d6HSeaPPVuQvwOXeqynaQ&ust=1435348166409025

20152016Annual Security andrire Safety Report

Rowanﬂ

University

Additional ResourceContacts:

x  Emergency Counselinfowan's Counseling and Psychological Services provides emergency services
available to students through the Wellness Center on the Glassboro campus. A counselor is available
Monday through Friday during regular office hours for emergency-inalkAfter rgular business hours,

a counselor is available for emergencies through Public Safesy.call 856256-4911and ask to speak
with the Counselor on Call you or someone you know is thinking about suicide you may use these
resources or call 911, visjpur nearest emergency room or call the National Suicide Prevention
Lifeline at 2800-273-TALK (8255).

x Referrals are made as needédm Counseling Servicesadditional resources, such 8ervices
Empowering the Rights of Victims (SERAf)other 24hour hotline(1-866-295-7378)that provides free

counseling to victims of sexual assault and access to advocacy and support. It is staffed around the clock

by an oncall counselor.

x  Confidential Counseling for EmployeeEmployees who desireahdetails of an incident be kept
confidential can receive confidential counseling services through the Employee Advisory Service.
Appointments with the State of New Jersey Advisor may be arranged through the Office of Human
Resources bgalling 856256-4306.

x  The University hasn integrity hotline using an outside company, which allowsdaonymous reporting
of abuse and harassment violations at the Universityhe 24hour hotline is aB55431-9967 or
available online atvww.rowan.edu/integrityline.

x 1ttt {(dRSyd [ATS 6S0aA088 AyOfdRS I awSR 520(¢

know in times of crisis. All of our policies and procedures regarding how we respond to sexual assaults are

available online ahttp://www.rowan.edu/equity/titleix/
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Department of Public Safety

Overview: Rowan University Public Safety provides state of the art services -
all ofthe Rowan Universitgampu®s. Public Safety hadniversity Police and
Securityofficerscovering theGlassborqMain and Westand Stratford
campuses While UniversitySecurity dficers are asgned to the Camden
campusesThe department has achievedcreditationthroughthe Commission
on the Accreditation of Law Enforcement Agencies (CALEA) which administ
rigorous accreditation process whereby law enforcement agencies must adt
to over £4 standards, codes and statd-art practices.
http://www.calea.org/content/commission

The department was the firginiversity inState ofNew Jersey to receive this

prestigious recognition and one of 50 in the natibmJuly 2014 the departmemasreaccredited The
Department consistef 120 employees an@0 student workers acros®fir service sections: UniversiBolice&
Emergency Servic&ecurityServicePatrols Communicationsind Parking Service and Administration Support

University Police: Rowan policénave the authority to enforce State
laws, local ordinances and University policRewan policare armed
commissioned police officers with full arrest powers. They are
graduates of New Jersey Police Academies and undergo continuin
training to upgrade their skills and abilities. They provide police
services to the university community and work with area police
departments to provide a safe living and learning environment. Th
Campus Police section provides patrol, investigatiad crime
prevention serviceOur officers patrol the campus on foot, mountain bikes and cars equipped with computers
and radio communication systems. Rowan hagitten Memorandum of Understanding with the Glassboro

Police Departmenand Stratford Policevhich governs the dationship between Rowarstratford and

Glassboro Police. Thieree agencies work closely together, coordinating patrols, participating together on
variouscriminalinvestigationsand sharing informationCurrently, the departmentis working closely with the
Camden County MetrBolice at theCamdercampugsfor a Memorandum of UnderstandingheDepartment
worksO2 2 LISNY G0 A@Sfeée ¢gAGK GKS bSg WSNmSe {GlFGS t2fA0S:
related federal, sti, county and municipal law enforcement agencies.

It is also Rowan University policy to communicate on a frequent and ongoing basis with the local police officials
with respect to any crimes engaged in by the studentisatcampus housing aron-campusstudent

organization facilities, including those with noampus housingacilities However, many students live in the
communities surrounding Rowan University. Local police routinely communidtitéhe Department of Public
Safety, as well as # Dean of Students Office, regarding criminal activity in the surrounding area.

SecuritySection Security oversees a staff nbn-swornofficerswho do not have arrest authoritgnd is
responsible for various aspects for the campus. Theyesponsibldor buildings and grounds security, special
events planning, and parking control and enforcem&wcurity patrols provide services for theagdboro.

South Jersey Technology Park (West Camp@as)per Medical School of Rowan University, the Camden campus
and RowanSOM hey also monitor the campuwgide emergency blue light phones the Glassboro campus

RUPS officers have jurisdiction ONLY on each perspective campus which they are assigned.

Paged


http://www.calea.org/content/commission

20152016Annual Security andrire Safety Report

Rowanﬁ

University

Campus Safety and Emergency Servicdsie safety section is responsible forf2dur dispatch center,
emergency medical services, safety programs and education, HAZMAT response, fire safety, alarm systems, and
emergency operations.

Office of Emergency ManagemenThe Rowan University Board of Trustestablishedhe Office of

Emergency Management by resolution in December of 2007. The Board of Trustees also adopted the National
Incident Management Systems (NIMS) and the Incident Command System (ICS) as their method of dealing with
emergency situations.

Investigaions: The Rowan University detective bureau is staffed by specially trained officers who are
responsible for the investigation of all criminal acts reported to the Rowan University Department of Public
Safety. The detective bureau consists of two detwes and one detective LieutenanA detective is on call
twenty-four hours a day, seven days a week in the event a major crime occurs on campus. The detectives
conduct follow up investigations in an effort to detect and apprehend criminal offendeddition to their
investigative duties, detectives maintain property and evidence, monitor the crime tip hotline, and provide
information of the many resources offered by Rowan University.

Detectives are trained in many areas such as Bias Crime Investjgatime Scene processing and Management,
County Intelligence Sharing, Gang Awareness, and Narcotics Investigations & Identifl¢egi®aowan

Univesity Detectives are dedicated to the wedeing of the Rowan community. If you are aware of any
information that may assist in an investigation, please contact our

ANONYMOUErimeTip Hotline;(856) 2567428

> adzO

&

M SIFaS LINPGARS Fa YdzOK AYTF2N¥IGA2Y & Lk
information will be kept confidential

Aot

Q)¢
Q)¢
Q1

Detective Bureau Contact Information:

Lieutenant Shute
(856) 2564917
Email shute@rowan.edu

Detective McClintock
(856) 2564563
Email:mcclintock@rowan.edu

Detective Fennal
(856) 2564991
Email:fennal@rowan.edu
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Security and Access to Campus Facilities

During normal business hours, academic and administrative facilitie
open andaccessible to the publid.o promote personal safety and the
protection of property, campus facilities are secured after business §
hours according to established schedules set by Public Safety and triE |
department controlling the location. Entry into secur@etas requires
written approval from the controlling department head and notificatio
to the Public Safety Departmenh F ¥ A OSNE Q O2 y RdzO i
academic and administrative facilities to monitor security related
matters. All members of the urersity community should carry their Rowan identification cards with them at all
times, as they may be requested to present them by a university official or public safety officer.

The Department of Public Safety provides service to all campus resideth@pariment complexes on a 24
hour basis. During thiall and springsemesters, the Student Patrol program provides additional services to
residert facilitiesand grounds during the evening and night hoonsthe main campus in Glassbo&ervices
includepatrols to the housing complexes and personal safety walking escorts. These officers have the
responsibility ensuring that exterior doors are kept locked and are not propped open. They do not enter
individual rooms or apartments, except in the evenaafemergency, a fire alarm, or when asked.

Campus residence facilities are restricted to residents and invited guests. Accordingly, the exterior doors of
residence halls are kept locked and residents must use their assighed &ayd accesw enter. Residents of
apartment complexes are strongly encouraged to keep their exterior doors locked at all times. Anyone who is
found attempting to override the security measures is subject to sanctions through the Campus Judicial System.

Residence halls havelits on the outside entrances and windows have locking devices. Some residence halls
have security screens on the ground level windows. Every resident unit is equipped with a telephone by which
Public Safety can be reached.

The Department of Public Sajetvorks closely with the Facilities Departmeatbaintain a safe environment
and reports unsafe conditions to the departmerilembers of the university community are encouraged to
report lock problems, lighting problems, or other security concemsnsafe conditionsas soon as possibi®
Public Safetpr Facilities.
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Reporting Criminal Activity or er Problems

Rowan University encourages accurate and prompt reporting of ag
crimes to campus police anthe appropriate police agencies, when!
the victim of a crime elects to, or is unable to, make swyeu s
report. Crimes should be reported to the Rowan Department of
Public Safety for the purposes of assessing the crime for
distributing a timely warning or inmediate emergency natification
and for disclosure in the annual crim&atistics

For Police, Fire or Medical Emergencies didl-9:

9-1-1 will connect you to theppropriate emergency response center in each couBtgpcester County
Emergencyespons€enterand Camden County Communication Cent€he Rowan Public Safety Department
has a direct link teachCounty 911 and will be advised of your emergency.

Criminal activityemergencieand problems orachcampus can be reported directly to the Department of
Public Safety by any student, employee or visitor, 24 hours a day, by dialing ext#4@simor (856) 2564911

for general business, didb22 Any campus public safety officer, crime preventifficer, or administrator

within the Department may be contacted to receive a report of criminal activity. Reports can also be made in
person at our office located in Bole Annex in Glassboro, Public Safety Office brikiersity Educational
Centerbuilding of the RowanSOM campus, Security Office at Cooper Metibool of Rowan Universityort

desk lobby area @he Educational & Research Building ahd Security Office at th€amden Academisuilding

on Cooper and Broad Streets, Camden.

All students, employees and guests are encouraged to report criminal incidents, accidents and other
emergencies promptly anaccuratelyto the Rowan Publi€afetyDepartmentwhen the victim of a crime elects
to or is unable to make such a report.

x TheUnivélB A G& Kl a |
GrA2fLFO0A2y 2F (K
fear helping someone else.
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Crimes should be reported to tHeowan Public Safety Department to allow for assessremake a Timely
Warning Notice and for inclusion in the annual crime statistics.

TheGlassbora@ampus also has 92 emergency blue light phones placed at strategic locations throughout the
campus. Forssistances, push the button, which will connect you to public safety communication center.

Response to Reported IncidentdJpon receiving a report, a Campus Public Safety Officer is dispatched
immediately to the site of the complaint. Arrestswifirranted, can be made by the campus police. Security
officers can detain a suspected criminal under certain circumstances until police arrive. Reports of incidents are
written and information may be shared with the Glassboro Pol&teatford Police an@amden County Metro

Policeor other agencies. A Department Supervisor who coordinates faljpimvestigations reviews all reports.
Reports of stolen property, with serial numbers are entered into the National Crime Information database in an
effort to facilitate recoveryCriminal activity in which students engage atadimpus locations of student

Pagel2



20152016Annual Security andrire Safety Report

Rowanﬁ

University

organizations officially recognized by the University, including student organizations witingffis housing
facilities will be monitored and recorded thugh local police agencieSurrently, there are no officially
recognized student organizations with-@¥fl Y LJdz& > -Od Yo Bz ¢y FYF OAf AGASad

Additionally, reports may be sent to the Student Affairs Office for review and potential action. Dispatchers are
available at the numbers listed above 24 hours a day to answer your calls. Public Safety will take the required
action, either dispatching an officer or asking the victim to report to Public Safety to file an incident report. All
reported crimes will be irastigated by the university and may become a matter of public record. Public Safety
incident reports are forwarded to the offisawithin the Division of Student Lifer review and referral to the

Office ofCommunity Standard®r potential action as appropriate. Public Safety investigators will investigate a
report when it is deemed appropriate. If assistance is required from the LOCAL Police Department or the LOCAL
Fire Department, Public Safety will contact the approprisdwice. If a sexual

assault or rape should occur, staff on theene,including Public Safety, will [) _ /
offer the victim a wide variety of services. 'r_' ‘ f_\ lr—l
Confidential Reporting Some individuals may wish to confidentially report . J_J

crime, ask a question, or expe what types of victim servicelkat are available
to them. You can contact our communications center at extension 4922 anc
advise the dispatcher of your desire to speattwve police officeconfidentially.

x  Public Safey doesalsoaccept crime tipgnonymousy (you do not have to identify yourselip the
Anonymaus Crime Tipline (85@b66-7428

Aictim of a crime whaloes not want to pursue action within the criminal justice system or thrdegtvan
Universitymay still consider making a confidentiagport. The purpose of a confidential report is to comply

GAGK | @GAOGAYQaA gAAK (G2 {SSLI GKS YI GOSN O2yFARSY (AL
involved and others. With such information, the University can keep accurate records afrttienof

incidents involving students, determine where there is a pattern of crime with regard to a particular location,
method, or assailant, and alert the campus community to potential danger. Reports filed in this manner are
counted and disclosed in tlennual crimes statistics for the institution.

[ FYLidza Gt ad2NI € / 2dzyaSt 2 NA ¢ £areyidt consldefdditzbe accanipsT Sa a3 A 2 Y
security authority and are not required to report crimes for inclusion into the annual disclosure of crime

statistics. They are encouraged if and when they deem it appropriate to inform persons being counseled of the
procedures to report crimes on a voluntary basis for inclusion into the annual statistics

Pastoral Counselais defined as memployee of an instittion who is associated with a religious order or
denomination is recognized by the religious order or denomination as someone who provides confidential
counseling, and who is functioning within the scope of that recognition as a pastoral counselor.

Professional Counselds defined as memployee of an institution whose official responsibilities include providing
psychological counseling to membersioK S Ay aliAlddziaA2y Qa O2YYdzyAdez IyR gK2
her license or certificatin.
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3419m Sl aSlozr Ffaz2 (yz2s6y a (GKS a2KAAGESoft26SNI ! OGé
protection of Rowan Universigmployees who are whistleblowegghat is, who report improper or illegal

activities engaged in by officials or employees of the University or by others doing business with or for the
University.

The policy on reporting possible misconduct can be fouritat//www.rowan.edu/compliance/reporting/

This policy also includes more than two dozen hyperlinks to sources that might be more helpful to you than a
general reporting mechanisnif.you wish tomake a confidential report of possible misconduct, you may do so
via:

w 2 § ohipgi/iioSan.edu/integrityline
https://rowan.alertline.com/gcs/welcome

w ¢St SEEA31-9967 ™

Human Resourcgmlidescanalsobe found on the Human Resources Department webpage:
http://www.rowan.edu/hr/policies/index.html

Policy Regarding Use élicohol/Drugs/Weapons

It is the policy oRowanUniversity to prohibit tle unlawful possession, use aralesof alcoholic beverage and
illegal drugsPublic Safety officers enforéeederaland New Jersey Stalaws regulating underage drinking and
the use saleor possession of alcohol, controlled substaneesl weapons. Violations of any of these laws may
be processed both through the Cammdiscipline systenand the Municipal Court System in the Borough of
GlassboroCity of Camden or the Borough of&bford.

Purchase and/or consumption of alcoholic beverages by anyone under the agésaf ddlation of New Jersey

law. Alcoholic beverages are not permitted in residence halls or on campus grounds. Students over 21 who live
in campus apartments should refer to the alcohol policy in the Student Handbook
http://www.rowan.edu/studentaffairs/communitystandards/handbook.html

The Glassboro Police Departmg@@amden County Metro Policand Stratford,Harrison Twp. and Mantua Twp.
Police Departmentalong with the Rowan Public Safety Department will sign municipal complaints against any
person, regardless of age, carrying an open container of an alcoholic beverage in publananeafowan
Universitycampus

Rowan fully endorses the mandates of the DRrige Campus provisions of the Higher Education Act. As with
unauthorized alcohol possession or consumptimonicipal complaints may be lodged against suspected
violators of the drug laws. Violators will alse subject to the Campudiscipline sgtem. Drug and alcohol
abuse counseling is availattleough the Wellnes€enter

http://www.rowan.edu/studentaffairs/aodquide/

Firearms, dangerous weaps, or weapon replicas of any type &®Tpermitted on campus. Anyone in the
possession of such items is subject to criminal prosecution.
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Missing Student/Persons Procedure

If a member of théJniversity community, includingampus officials, sreason to believe that a student who

resides iror on campus housing is missing, he or she should immediately notify the Rowan Department of Public
Safety af(856) 2564922 The Rowan Department of Public Safety will generate a missing person report and
initiate an investigation

If the missing student is under the age of 18 and is not an emancipated individual, the Rowan Department of
Public Safety will notify the students parent of legal guardian and their confidential contact within 24 hours after
the University police department has determined that the student has been missing for more than 24 hours.
Regardlessf whether the student has identified a contact person, is above the age of 18, or is an emancipated
minor, informing the local law enforcemeagency that has jurisdiction in the area that the student is missing
within 24 hours.

In addition to registering an emergency missing persomtact, student residing in e@ampus housing have the
option annually to identify confidentially another indiviauo be contacted bjRowan University in the event

that the student is determined to be missing for more than 24 hours. If a studeritieasfied such an

individual, Rowan University will notify the individual no later than 24 hours after the studdefrisied to be
missing. Missing person contactoniationwill be registered confidentially and this information will be
accessible only to authorized campus officials and law enforcement and it will not be disclosed outside of the
missing person investgion. The following is an overview of the process:

Initial Complaint received.

Preliminary investigation interviews conducted.

Completion of missing person form and make entry into National Crime Information Center.

An entry and broadcast will be placed into the New Jersey TRAK System.

Information disseminated to additional law enforcement agencies.

Contact the individual identified as their missing person contact person in the event the student is
determined to bemissing for a period of more than 24 hours.

If the student is under 18 years of age and not emancipated, their custodial parent or legal guardian and
designated missing person contact will be contacted immediately and they will be put into the Amber
Alert system.

8. A Rowan Text Alert message and email will be sent out to the Rowan Community.

9. A news release will be generated.

10. Prepare case report documentation and pertinent paperwork for case file.

11. Conduct follow up investigation.

oM~ wWNE

~

Procedure forReporting Hate/Offensive Graffiti

Rowan University strives to support and foster a safe and healthy learning environment for our campus
communityw2 gl y | YAGSNERAGEQA YAAaAaAA2Y Aad (G2 KIFE@S |y Syg@din
diverse facul, staff, and students build a community that values diverditgte or bias incidergor crimes

should be immediately reported to Public Safetigere they will be investigatedAnyone who discovers any

hate or offensive graffiti shoulsinmediately contact Public Safety (ext. 4922). Facilities (x4650) will report any

hate or offensive graffiti directly to Public Saf@tymediatelyupon discovering same.

Immediatelyupon discovery of such graffiti, Housekeeping, Maintenance, Custodial or Plant iOpgrat
personnel will advise the Supervisor Facilities Operations or the Director Facilities Operations who will inform
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Public SafetyHousekeeping, Maintenance, Custodial and Plant Operations personnel will be trained to identify
such graffiti. However, niier, Housekeeping, Maintenance, Custodial, nor Plant Operations personnel will
remove the graffiti until Public Safety has had an opportunity to conduct whatever investigation is appropriate
and directs its removal. If the graffiti is scratched into deae, a work order will be produced to paint over the
graffiti to remove it from sight. Public Safety will investigate each report in a timely manner.

Sexual Asault,Domestic Molence, [ating Molence andSalking:

Special Information on the Prevention exual Offensest is the policy of Rowabniversitythat no

student or employee may threaten the health and safety of any member of the university community, of any
person on the university campus, or at any university sponsored event, through timaission of asexual

offenseé. The university offers a variety of programs throughout the year designed to educate the campus
aboutésexual offensesand direct victims to appropriate service, assistance and reporting optibhs Title 1X
Coordinator, the Office of Equity and Diversity, the Dean of Students Office, the Counseling Center, Health
Services and Residential Learning and University Hoaffergprograms throughout the year and are available

to provide information ad counseling. Aspeci@ll St LJ | 2Gt Ay Sé¢ | faz2 2LISNIGSa St
reached during evening hours by call{®$6)256-HELP Trained students assist calievith counseling and

referral service. The Department of Public Safety also offers aetinoal programs and should be notified for

legal reporting of criminal incidents. This is especially important for the collection and preservation of evidence

for criminal courtcasesC2 NJ O2 YLJX SGS O2LIASa 2F w24 ymiscohdugtSisih A (i & Q3
www.rowan.edu/equity/ and click on Student Sexual Misconduct and Harassment Policy and the Employee

Sexual Misconduct and Harassment Policy.

VAWAViolenceAgainstWomen Act

JEANNE CLERY DISCLOSURE OF CAMPUS SECURITY POLICY AND CAMPUS CRIME STATISTICS ACT, AS
BY THE VIOLENCE AGAINST WOMEN REAUTHORIZATION ACT OF 2013

Rowan University does not discriminate on the basis of sex in its educational prograadigitigs;sexual
harassment and sexual violence are types of sex discrimination. Other acts can also be forrtmeédex
discrimination and are also prohibited whether sexually based or not and include dating violence, domestic
violence, and stalkinghs a result, Rowan University issues this statement of policy to inform the community of
our comprehensive plan addressing sexual misconduct, educational programs, and procedures that address
sexual assault, domestic violence, dating violence, and stalkimgther the incident occurs on or off campus

and when it is reported to a University official. In this context, Rowan University prohibits the offenses of
domestic violence, dating violence, sexual assault and stalking and reaffirms its commitmentiaimeni

campus environment emphasizing the dignity and worth of all members of the university community.

C2NJ I O2YLX SGS 02 Lk iadovemidgsexyal miscondd&, NiBitA G &8 Qa L2t A O
http://www.rowan.edu/equity/

Definitions: There are numerous terms used by Rowan University in our policy and procedures.

Consent:
The state oNew Jerseylefines consent, in relation to sexual activity, as follows:
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Conseni{(2C:210): as defined in New Jersey Title@@de of Criminal Justice;

1. In general. The consent of the victim to conduct charged to constitute an offense or to the result thereof is a
defense if such consent negatives an element of the offense or precludes the infliction of the harm or evil
soughtto be prevented by the law defining the offense.

2. Consent to bodily harm. When conduct is charged to constitute an offense because it causes or threatens
bodily harm, consent to such conduct or to the infliction of such harm is a defense if:
(a) The bdily harm consented to or threatened by the conduct consented to is not serious; or

(b) The conduct and the harm are reasonably foreseeable hazards of joint participation in a concerted activity of
a kind not forbidden by law; or

(c) The consent estaltties a justification for the conduct under chapter 3 of the code.

3. Ineffective consent. Unless otherwise provided by the code or by the law defining the offense, assent does
not constitute consent if:

(a) It is given by a person who is legally incompgte authorize the conduct charged to constitute the offense;
or

(b) It is given by a person who by reason of youth, mental disease or defect or intoxication is manifestly unable
or known by the actor to be unable to make a reasonable judgment as toatuee of harmfulness of the
conduct charged to constitute an offense; or

(c) Itis induced by force, duress or deception of a kind sought to be prevented by the law defining the offense.

Rowan University prohibits the crimes of domestic violence, datiriglence, sexual assault and stalkjr{as
defined by the Clery Act).

Sexual Assault:
TheFederal Clery Adatefines the crime of sexual assault
1 Sexual Assauis an offense that meets the definition of rape, fondling, incest, or statutory rape as used
Ay GKS C.LQa | YAT2NYXY / NAYS wS L2 NdBdsgti Reporting SystemLINE2 3
'aSNJ alydzZf FNRBY GKS C. L !/w tNRANIYZ | &SE 2FF¢
person, without the consent of the victim, including instas where the victim if incapable of giving
O2yasSyloé
0 Rapeis defined as the penetration, no matter how slight, of the vagina or anus with any body
part or object, or oral penetration by a sex organ of another person, without the consent of the
victim.
o Fondlingis defined as the touching of the private parts of another person for the purposes of
sexual gratification, without the consent of the victim, including instances where the victim is
incapable of giving consent because of his/her age or becausis/b&r temporary or
permanent mental incapacity.
0 Incestis defined as sexual intercourse between persons who are related to each other within
the degrees wherein marriage is prohibited by law.
0 Statutory Rapds defined as sexual intercourse with a persdro is under the statutory age of
consent.
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Definitions for Sex Offens@sNew Jersey(as defined in New Jersey Title 2C Code of Criminal Justice

2C.:141. DefinitionsThe following definitions apply to this chapter
1."Actor" means a persoaccused of an offense proscribed under this act
2."Victim" means a person alleging to have been subjected to offenses proscribed by this act

3dZexual penetration” means vaginal intercourse, cunnilingus, fellatio or anal intercourse between mgrsons
insertion of the hand, finger or object into the anus or vagina either by the actor or upon the actor's instruction.
The depth of insertion shall not be relevant as to the question of commission of the crime;

4."Sexual contact" means an intentionakiching by the victim or actor, either directly or through clothing, of
the victim's oractorsintimate parts for the purpose of degrading or humiliating the victim or sexually arousing
or sexually gratifying the actor. Sexual contact of the actor witrsBlfimust be in view of the victim whom the
actor knows to be present;

5. "Intimate parts" means the following body parts: sexual organs, genital area, anal area, inner thigh, groin,
buttock or breast of a persgn

6. "Severe personal injury" means seg bodily injury, disfigurement, disease, incapacitating mental anguish or
chronic pain;

7."Physically helpless" means that condition in which a person is unconscious or is physically unable to flee or is
physically unable to communicate unwillingnéssct;

8. (Deleted by amendment, P.L.2011, c.232)

9. "Mentally incapacitated" means that condition in which a person is rendered temporarily incapable of
understanding or controlling his conduct due to the influence of a narcotic, anesthetic, inth>acather
substance administered to that person without his prior knowledge or consent, or due to any other act
committed upon that person which rendered that person incapable of appraising or controlling his conduct;

10."Coercion" as used in this gber shall refer to those acts which are defined as criminal coercion in section
2C:135(1), (2), (3). (4), (6) and (7).

Domestic Violence
TheFederal Clery Actdefines the crime of domestic violence as follows:

i.  AFelony or misdemeanor crime wiblence committed
A) By a current or former spouse or intimate partner of the victim;
B) By a person with whom the victim shares a child in common;
C) By a person who is cohabitating with, or has cohabitated with, the victim as a spouse or
intimate partner;
D) Bya person similarly situated to a spouse of the victim under the domestic or family
violence laws of the jurisdiction in which the crime of violence occurred; or
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E) By any other person against an adult or youth victim who is protected from that
LIS N& 2 y fxder tHe Goindsticdxr family violence laws of the jurisdiction in which the
crime of violence occurred.
ii.  For the purposes of complying with the requirements of this section and §668.41, any incident
meeting this definition is considered a crime for the pwsps of Clery Act reporting.

The state oNew Jerseylefines domestic violence as follows
2C:2519. Definitions (Asused in this achs defined irNew Jersey Title 2C Code of Criminal Jyistice

1. "Domestic violence" means the occurrence of one or nodithe following acts inflicted upon a person
protected under this act by an adult or an emancipated minor:

(a) Homicide N.J.S.2CAl1et seq.

(b) Assault N.J.S.2C+12

(c) Terroristic threats N.J.S.2C:32

(d) Kidnapping N.J.S.2C:13

(e) Criminal restraint N.J.S.2C:23

(f) False imprisonment N.J.S.2CG33

(g) Sexual assault N.J.S.2G214

(h) Criminal sexual contact N.J.S.2C314

() Lewdness N.J.S.2C:44

() Criminal mischief N.J.S.2CA7

(k) Burglary N.J.S.2C-P8

() Criminal trespass N.J.S.2G318

(m)Harassment N.J.S.2C:33

(n) Stalking P.L.1992,209 (C.2C:120)

When one or more of these acts is inflicted by aremmancipated minor upon a person protected under this
act, the occurrence shall not constitute "domestic violence," but may be the basis for the filing of a petition or
complaint pursuat to the provisions of section 11 of P.L.1982, ¢.77 (C.230JA

2. "Law enforcement agency" means a department, division, bureau, commission, board or other authority of
the State or of any political subdivision thereof which employs law enforcenféoers.

3. "Law enforcement officer" means a person whose public duties include the power to act as an officer for the
detection, apprehension, arrest and conviction of offenders against the laws of this State.

4. "Victim of domestic violence" meangarson protected under this act and shall include any person who is 18
years of age or older or who is an emancipated minor and who has been subjected to domestic violence by a
spouse, former spouse, or any other person who is a present or former hodseteshber. "Victim of domestic
violence" also includes any person, regardless of age, who has been subjected to domestic violence by a person
with whom the victim has a child in common, or with whom the victim anticipates having a child in common, if
one ofthe parties is pregnant. "Victim of domestic violence" also includes any person who has been subjected to
domestic violence by a person with whom the victim has had a dating relationship.

5. "Emancipated minor" means a person who is under 18 yearsedb@gvho has been married, has entered
military service, has a child or is pregnant or has been previously declared by a court or an administrative agency
to be emancipated.
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Dating Violence
TheFederal Clery Actdefines the crimeof dating violenceas follows:

Violence committed by a person who is or has been in a social relationship of a romantic or intimate
nature with the victim.

. ¢tKS SEA&GSYOS 2F adzOK | NBflFdA2yaKAL akKlktf o
consideration of thdength of the relationship, the type of relationship, and the frequency of
interaction between the persons involved in the relationship.

ii. For the purposes of this definitian

A) Dating Violence includes, but is not limited to, sexual or physical abuse thréet of
such abuse.
B) Dating violence does not include acts covered under the definition of domestic violence.
iii. For the purposes of complying with the requirements of this section and 8668.41, any incident
meeting this definition is considered a crime foetpurposes of Clery Act reporting.

The state oNew Jerseydefinesdating violence as follows:
ForNew Jerseytate Code definitioseeabove in 2C:289 subsection (4) dating.

Stalking
TheFederal Clery Actlefines the crime of stalking as follows:

i. Engaging in a course of conduct directed at a specific person that would cause a reasonable
person ta
A) CSINI F2NJ GKS LISNaR2yQa alFfSde 2N GKS al ¥Si
B) Suffer substantial emotional distress.
ii. For the purposes of this definitian
A) Course of conduecheans two or more acts, including, but not limited to, acts which the
stalker directly, indirectly, or through third parties, by any action, method, device, or
means follows, monitors, observes, surveils, threatens, or communicates to or about, a
person2 NJ AYGSNFSNB& gAGK | LISNE2Y QA& LINR LISNI &
B) Reasonable persaneans a reasonable person under similar circumstances and with
similar identities to the victim.
C) Substantial emaotional distresseans significant mental suffering or anguish that may,
but does not ecessarily, require medical or other professional treatment or counseling.
iii. For the purposes of complying with the requirements of this section and section 668.41, any
incident meeting this definition is considered a crime for the purposes of Clery Actirgpo

1. Engaging in a course of conduct directed at a specific person that would cause a reasonable person to

@FKBFN F2NJ 6KS LISNER2yQa al F¥Sidie 2N GKS alfsSie 27F 2
(b) Suffer substantial emotional distress.

The state oNew Jerseyefinesstalking as follows
2C:1210. Definitions; stalking designated a crime; degréedNew JerseyAs used in this act:

1. "Course of conduct" means repeatedly maintaining a visual or physical proximity to a person; directly,
indirectly, or through thircparties, by any action, method, device, or means, following, monitoring, observing,
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surveilling, threatening, or communicating to or about, a person, or interfering with a person's property;
repeatedly committing harassment against a person; or repeateathyeying, or causing to be conveyed, verbal

or written threats or threats conveyed by any other means of communication or threats implied by conduct or a
combination thereof directed at or toward a person.

2. "Repeatedly” means on two or more occasions
3. "Emotional distress" means significant mental suffering or distress.

4. "Cause a reasonable person to fear" means to cause fear which a reasonable victim, similarly situated,
would have under the circumstances.

A person is guilty of stalking crime of the fourth degree, if he purposefully or knowingly engages in a course of
conduct directed at a specific person that would cause a reasonable person to fear for his safety or the safety of
a third person or suffer other emotional distress.

Aperson is guilty of a crime of the third degree if he commits the crime of stalking in violation of an existing
court order prohibiting the behavior.

A person who commits a second or subsequent offense of stalking against the same victim is guiitwebd cr
the third degree.

A person is guilty of a crime of the third degree if he commits the crime of stalking while serving a term of
imprisonment or while on parole or probation as the result of a conviction for any indictable offense under the
laws ofthis State, any other state or the United Stat€his act shall not apply to conduct which occurs during
organized group picketing.

Education and Prevention Programsthe University engages in comprehensive, intentional, and integrated
programming, initiatives, strategies, and campaigns intended to end dating violence, domestic violence, sexual
assault and stalking that:

1. Are culturally relevant, inclusive of diversenamunities and identities, sustainable, responsive to
community needs, and informed by research, or assessed for value, effectiveness, or outcome; and

2. Consider environmental risk and protective factors as they occur on the individual, relationship,
institutional, community and societal levels.

Educational programming consists of primary prevention and awareness programs for all incoming students and
new employees and ongoing awareness and prevention campaigns for students and employees that:

1. Identifies domestic violence, dating violence, sexual assault and stalking as prohibited conduct;

2. Defines using definitions provided both by the Department of Educasisnvell asstate law what behavior
constitutes domestic violence, dating viot# sexual assault, and stalking;

3. Defines what behavior and actions constitute consent to sexual activity in the State of New Jersey and/or
using the definition of consent found in the Student Code of Conduct if state law does not define consent;
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4. Provides a description of safe and positive options for bystander intervention. Bystander intervention
means safe and positive options that may be carried out by an individual or individuals to prevent harm or
intervene when there is a risk of dating \&ote, domestic violence, sexual assault or stalking. Bystander
intervention includes recognizing situations of potential harm, understanding institutional structures and
cultural conditions that facilitate violence, overcoming barriers to intervening tiyémg safe and effective
intervention options, and taking action to intervene;

5. Information on risk reduction. Risk reduction means options designed to decrease perpetration and
bystanderinactionand to increase empowerment for victims in ordemti@mote safety and to help individuals
and communities address conditions that facilitate violence.

6. Provides an overview of information contained in the Annual Security Report in compliance with the Clery
Act.

The University has developed an annediicational campaign consisting of presentations that include
distribution of educational materials to new students; participating in and presenting information and materials
during new employee orienteon. The University offered the following primarygsention and awareness
programs for all incomingnd first yearstudents in 204-15. They are examples of the frequency and content of
these programs offered each yeanot limited ta

Name of Program Location Topics Covered Dates Held
New StudenOrientation | Pfleeger Concert Hall DoV, DaV, Sa, S* 1/6/2014
Transfer Student Pfleeger Concert Hall DoV, DaV, Sa, S* 5/21/2014
Orientation
Transfer Student Pfleeger Concert Hall DoV, DaV, Sa, S* 6/18/2014
Orientation
Transfer Student EynonBallroom, DoV, DaV, Sa, S* 6/23/2014
Orientation Chamberlain Student

Center
First Year Student Tohill Theatre, Bunce Hal DoV, DaV, Sa, S* 6/25/2014
Orientation
First Year Student Tohill Theatre, Bunce Hal DoV, DaV, Sa, S* 6/30/2014
Orientation- Rowan
Select
First Year Student Tohill Theatre, Bunce Hal DoV, DaV, Sa, S* 71712014
Orientation
First Year Student Tohill Theatre, Bunce Hal DoV, DaV, Sa, S* 7/10/2014
Orientation
First Year Student Tohill Theatre, Bunce Hal DoV, DaV, Sa, S* 7/13/2014
Orientation
First Year Student Tohill Theatre, Bunce Hal DoV, DaV, Sa, S* 7/16/2014
Orientation
First Year Student Tohill Theatre, Bunce Hal DoV, DaV, Sa, S* 7/20/2014
Orientation
First Year Student Tohill Theatre, Bunce Hal DoV, DaV, Sa, S* 7/23/2014
Orientation
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New Student Orientation | Rec Center Gym DoV, DaV, Sa, S* 8/29/2014
New Student Orientation | Pfleeger Concert Hall DoV, DaV, Sa, S* 12/6/2014
New Student Orientation | Pfleeger Concert Hall DoV, DaV, Sa, S* 1/7/2015
Transfer Student Pfleeger Concert Hall DoV, DaV, Sa, S* 5/20/2015
Orientation
Transfer Student Pfleeger Concert Hall DoV, DaV, Sa, S* 6/18/2015
Orientation
Transfer Student Pfleeger Concert Hall DoV, DaV, Sa, S* 6/22/2015
Orientation
First Year Student Tohill Theatre, Bnce Hall | DoV, DaV, Sa, S* 6/24/2015
Orientation
First Year Student Tohill Theatre, Bunce Hal DoV, DaV, Sa, S* 6/29/2015
Orientation
First Year Student Tohill Theatre, Bunce Hal DoV, DaV, Sa, S* 7/6/2015
Orientation
First Year Student TohillTheatre, Bunce Hall DoV, DaV, Sa, S* 7/9/2015
Orientation
First Year Student Tohill Theatre, Bunce Hal DoV, DaV, Sa, S* 7/12/2015
Orientation
First Year Student Tohill Theatre, Bunce Hal DoV, DaV, Sa, S* 7/15/2015
Orientation
First Year Student Tohill Theatre, Bunce Hal DoV, DaV, Sa, S* 7/19/2015
Orientation
First Year Student Tohill Theatre, Bunce Hal DoV, DaV, Sa, S* 7/22/2015
Orientation
Transfer Student Pfleeger Concert Hall DoV, DaV, Sa, S* 8/28/2015
Orientation
First Year Student EynonBallroom, DoV, DaV, Sa, S* 8/28/2015
Orientation Chamberlain Student

Center

*DoV means Domestic Violence, DaV means Dating Violence, SA means Sexual Assault and S means Stalking

The University offers primary prevention and awareness programs for all new emplayessiy first and third
Tuesdays of the month during the calendar year.
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The University offered the following ongoing awareness and prevention programs for stahehésnployeesn
2014-15. Theyare examples of the frequency and content of th@segrams offered each yeaot limited to:

Name of Program Location Topics Covered Dates Held
Green Dot Winans Bystander Intervention | 06/27/14
Public Safety Boyd Recital Hall Tips for safety on campug 06/30/14
College Compass Savitz 321 Sexual Violenceducation | 08/29/14

and resources and Sz
measures

Healthy Choices

Whitney Classroom

Sex Education, Drug and
Aloohol, Sexual Violence

07/10/14

Healthy Choices

Bunce Tohill

Sex Education, Drug and
Aloohol, Sexual Violence

07/17/14

Healthy Choices

Boyd Recital Hall

Sex Education, Drug and
Aloohol, Sexual Violence

07/24/14

Healthy Choices

Boyd Recital Hall

Sex Education, Drug and
Aloohol, Sexual Violence

07/30/14

Sexual Violence
Counselor/Outreach
Worker

Services Empowering
Righs of Victims (SERV)
Center for Family Service

Robinson 323

Sexual Violence educatig
and resources

11/05/14

Healthy Choices

Boyd Recital Hallfxarth
Auditorium

Sex Education, Drug and
Aloohol, Sexual Violence

07/09/15

Healthy Choices Ballroom SexEducation, Drug and | 07/23/15
Aloohol, Sexual Violence

Speaking Up Green Dot | James 2095 bystander intervention 07/24/15

Public Sadty Ballroom Tips for Safty on Campug 08/06/15

Greek New Member SC 221 A/B Hazing, Rowan policies, | 09/30/14

Workshop Sexuahssault and

Dating/Domestic Violence
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Greek New Member SC 221 A/B Hazing, Rowan policies, | 09/30/15

Workshop Sexual assault and
Dating/Domestic Violence

Greek New Member SC 129 Hazing, Rowan policies, | 10/01/15

Workshop Sexual assault and
Dating/Domesticd/iolence

Greek New Member SC 129 Hazing, Rowan policies, | 10/03/14

Workshop Sexual assault and
Dating/Domestic Violence

Greek New Member SC 127 Hazing, Rowan policies, | 10/06/14

Workshop Sexual assault and
Dating/Domestic Violence

Greek New Membe SC 221 A/B Hazing, Rowan policies, | 10/07/14

Workshop Sexual assault and
Dating/Domestic Violence

Greek New Member SC 221 A/B Hazing, Rowan policies, | 10/08/14

Workshop Sexual assault and
Dating/Domestic Violence

Greek New Member SC 221 A/B Hazing, Rowan policies, | 10/09/14

Workshop Sexual assault and
Dating/Domestic Violence

Greek New Member SC221 A Hazing, Rowan policies, | 02/25/15

Workshop Sexual assault and
Dating/Domestic Violence

Greek New Member SC221 A Hazing, Rowan policies, | 02/26/15

Workshop Sexuahssault and
Dating/Domestic Violence

Greek New Member SC221 A Hazing, Rowan policies, | 03/02/15

Workshop Sexual assault and
Dating/Domestic Violence

Greek New Member SC 221 A Hazing, Rowan policies, | 03/03/15

Workshop Sexual assault and
Dating/Domestid/iolence

Greek New Member SC 221 A Hazing, Rowan policies, | 03/04/15

Workshop Sexual assault and
Dating/Domestic Violence

Take Back the Night Student Center Sexual Assault Awareneg 04/08/14 & 04/07/15
program

Green Dot Training Student Center Bystander intervention | 08/20/14 & 08/21/15
training

CleryCSATrainingRAs Student Center Overview of Clery Act an{ 08/18/15
CSAeporting
requirements

CleryCSATraining Spheen Overview of Clery Act an{ 09/15/15

t NBAARSY (I Q&
Cabinet

CSAeporting

requirements.
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Title IX Training Student Center Protocols for responding | 08/08/14 & 08/18/15
to reports of sexual
assault otharassment
SERV Presentation Student Center Sexual Assault awarereeg 10/19/2014
programby local
advocacy agency.
Title IX Summit Student Center Resources for Campus | 06/15/15 & 06/16/15
Title IX
incidents/programming
Transfer Orientation Enyon Ballroom Sexual Health 06/25/14
Parent Talk
Green DOT for RA's/CSA Enyon Ballroom Sexual Violence 08/22/14
Prevention
RU d.ifesaver (HCI) Wellness Center Suicide Awareness 09/10/14
RU a Lifesaver (OSLP) | SC ground Suicide Awareness 09/10/14
Chill n Chat Wellness Center Mental Health/Social 09/12/14
Refuse to Sink Ballroom Suicide Awareness 09/16/14
Consortium
Send SuicidPacking SC Patio Suicide Awareness 09/17/14
Speak and Eat Savitz Sexual Violence 09/17/14
Prevention
Healthy Relationships Wellness Center Sexual Violence 10/07/14
Prevention
Ally @llaboration Wellness Center Sexual Violence 10/13/14
Prevention
Rowanl01 dass Savitz Sexual Violence 10/14/14
Prevention
Green Dot Part 1 Wellness Center Sexual Violence 10/14/14
Prevention
Green Dot Part 2 Wellness Center Sexual Violence 10/21/14
Breast Cancer Event SC vendor table General 10/21/14
RU a Lifesaver SCPit Suicide Awareness 10/22/14
Sex Jeopardy Evergreen Sexual Health 10/22/14
Wellness Center Open | Wellness Center Suicide Awareness 10/28/14
House
RU a lifesaver SCPit Suicide Awareness 11/10/14
RU Best Self Rec Center Mental Health/Social 11/10/14
R U a lifesaver SC Pit Suicide Prevention 12/10/14
Green Dot Triad Sexual Violence 12/02/15
Prevention
RU a Lifesaver table SC Pit Suicide Awareness 02/18/15
TBTN interest Wellness Center Sexual Violence 02/18/15
Prevention
Sex Jeopardy Evergreen Sexual Health 03/04/15
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TBTN interest Wellness Center Sexual Violence 03/11/15
Prevention

Sex Jeopardy Residence Hall Sexual Health 03/24/15

Meeting with Greek Wellness Center Sexual Violence 03/25/15

Presidents Prevention

SSE SC Pit Sexual Violence 04/01/15
Prevention

SSE SC Pit Sexual Violence 04/02/15
Prevention

SSE SC Pit Sexual Violence 04/06/15
Prevention

SSE SC Pit Sexual Violence 04/07/15
Prevention

Take Back the Night SC Patio Sexual Violence 04/07/15
Prevention

BOT meeting EnyonBallroom Sexual Health 04/08/15

Sex Jeopardy Residence Hall Sexual Health 04/10/15

Sex Jeopardy Residence Hall Sexual Health 04/13/15

PACT 5 table SC Pit Sexual Violence 04/20/15
Prevention

Procalures for Reporting a ComplainThe University hagrocedures in place that serve to be sensitive to

those who report sexual assault, domestic violence, dating violence, and stalking, including informing individuals
about their right to file criminal charges as well as the availability of counselinghheahtal health, victim

advocacy, legal assistance, visa and immigration assistance and other services on and/or off campus as well as
additional remedies to prevent contact between a complainant and an accused party, such as housing,
academic, transportion and working accommodation3he University will make such accommodatjons
regardlesof whether the victim chooses to report the crime to thapus Policer local law enforcement.

Students and employees should contact resources such as:

Departmentof Public Safety(856) 2564922

Residential Learning and University Hous{8§6) 2564500
Counseling and Psychological Servit@s6) 2564222
Office of Community Standard856) 2564242

Title IX Coordinatds) (856) 2565440

=a =4 —a —a 9

After an incident of sexual assault and domestic violence, the victim should consider seeking medical attention
as soon as possible at Kennedy University Hospital, Washington Township, for Glassboro campus, Cooper
University Hospital, Camden, for CMSRU ldadnedy University Hospital, Stratford for RowanSOM campus in
Stratford. In New Jersey, evidence may be collected even if you chose not to make a report to law enforcement.
Information and evidence gathering will be conducted by SANE, Sexual AssaelEXamsiner, or SAE, Sexual
Assault Examiner. Each county will have a policy and procedure allowing the evidence to be presetved for a
least 90 daysnd up to five yearsaffording the victim the opportunity to determine if evidence will be turned

over tothe police. The victim will be informed of the coupyocedurefor evidencestorage and correct steps if

they want to proceed with prosecutioifhe name of the victim will be asked by SANE important that a

victim of sexual assault not bathe, douglsenoke, change clothing or clean the bed/linen/area where they were
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assaulted if the offense occurred within the past 96 hours so that evidence may be preserved that may assist in
proving that the alleged criminal offense occurred/or is occurring or nealyddpful in obtaining a protection

order. In circumstances of sexual assault, if victims do not opt for forensic evidence collection, health care
providers can still treat injuries and take steps to address concerns of pregnancy and/or sexually transmitte
disease. Victims of sexual assault, domestic violence, stalking, and dating violence are encouraged to also
preserve evidence by saving text messages, instant messages, social networking pages, other communications,
and keeping pictures, logs or otherpgies of documents, if they have any, that would be useful to University
hearing boards/investigators or policéictims are encouraged to preserve evidence that may assist in proving
that the alleged criminal offense occurred or may be helpful in obtaiaipgptection order Although the

university strongly encourages all members of its community to report violations of this policy to law
SYF2NOSYSydGz Al Aa GKS @AOGAYQa OK2AOS 4KSGKSNI 2NJ vy
involvement with the police. The Universipplicewill assist any victim with notifying local police if they so

desire at the following agencies:

Glassboro campugGlassboro Police Depfl South Main Street, Glassbo(856) 881-1500
www.glassboroonline.com/public/policdepartment

Camden campuse€amden County Metro Police, 800 Federal Street, Cant8g), 757-7440
http://camdencountypd.org

RowanSOM campustratford Police Dap 315Union Ave. Stratford, (856) 783 8616,
http://www.stratfordnj.org/emergency_services/pd/pd home.html

West Campus/South Jersey Technology Peaiknpus Mantua Twp. Police Dé&p 405 Main St., Mantug856)
468-1920http://www.mantuatownship.com/departments/police/

Reporting domestic violencedating violence, sexual assault, or stalking

If you have been the victim of domestic violence, dating violence, sexual assault, or stalking, you should report
the incident promply to the Title IX Coordinatdcontact below)by calling, writing or coming into the office to
report in persorand the Rowan UniversityPolice (if the victim so desires).

Dr. Johanna Vele¥Xelin,Title IX Coordinator
856-256-5440,124 Linden Hall, Glassboro Campus

Rhasheda Douglas, TitlX Manager:
856-256-5831, 121 Linden Hall, Glassboro Campus
http://www.rowan.edu/equity/titleix/

The University will provide resources, on campusaaipus or both, to include medicahentalhealth, to

persons who have been victims of sexual assault, domestic violence, dating violence, or stalking, and will apply
appropriate disciplinary procedures to those who violate this policy. The procedures set forth below are
intended to afford a prompt resptse to charges of sexual assault, domestic or dating violence, and stalking, to
maintain confidentiality and fairness consistent with applicable legal requirements, and to impose appropriate
sanctions on violators of this policy.

As time passes, evidenomay dissipate or become lost or unavailable, thereby making investigation, possible
prosecution, disciplinary proceedings, or obtaining protection from abuse orders related to the incident more
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difficult. If a victim chooses not to make a complaint regagdan incident, he or she nevertheless should

consider speaking with Campus Public Safety or other law enforcement to preserve evidence in the event that
the victim changes her/his mind at a later daiéa report of domestic violence, dating violensexual assault

or stalking is reported to the University, below are the procedures that the University will follow as well as a
statement of the standard of evidence that will be used during any judicial hearing on campus arising from such
a report:

Procedure Institution Will Follow Evidentiary Standard
Incident Being
Reported
Sexual Assault 1. Depending on when reported (immediate v§ Preponderance of
delayed report), institution will provide Evidence is the

complainant with access to medical care standard.

2. Institution will assess immediatafety needs
of complainant

3. [Institution will assist complainant with
contacting local police if complainant requeg
AND complainant provided with contact
information for local police department

4. Institution will provide complainant with
referrals to on anaff campus mental health
providers

5. Institution will assess need to implement
interim or long term protective measures,
such as housing changes, change in class
da0KSRdzf ST ab2 O2y il (
both parties

6. LyatuAaddziazy oAt f (PNBY
directive to accused party if deemed
appropriate

7. Institution will provide written instructions on
how to apply for Protective Order

8. Institution will provide a copy of the Sexual
Misconduct Policy to complainant and inforn
the complainant regardingrtieframes for
inquiry, investigation and resolution

9. Institution will inform the complainant of the
outcome of the investigation, whether or not
the accused will be administratively charge
and what and the outcome of the hearing is

10. Institution will enforcethe antiretaliation
policy and take immediate and separate
action against parties that retaliate against
person for complaining of sebased
discrimination or for assisting the
investigation
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Stalking

Institution will assess immediate safety neec
of complainant

Institution will assist complainant with
contacting local police if complainant reques
AND complainant provided with contact
information for local police department
Institution will provide witten instructions on
how to apply for Protective Order
Institution will provide written information to
complainant on how to preserve evidence
Institution will assess need to implement
interim or long term protective measures to
protect the complainantif appropriate
LyadAddziazy oAttt LINZ
directive to accused party if deemed
appropriate

Preponderance of the
evidence

Dating Violence

Institution will assess immediate safety neec
of complainant

Institution will assistomplainant with
contacting local police if complainant reques
AND complainant provided with contact
information for local police department
Institution will provide written instructions fo
how to apply for Protective Order

Institution will provide writen information to
complainant on how to preserve evidence
Institution will assess need to implement
interim or long term protective measures to
protect the complainant, if appropriate
LyadAddziazy oAttt LINZ
directive to accused par if deemed
appropriate

Preponderance of the
evidence

Domestic Violence

Institution will assess immediate safety neec
of complainant

Institution will assist complainant with
contacting local police if complainant requeg
AND complainant providedith contact
information for local police department
Institution will provide written instructions on
how to apply for Protective Order
Institution will provide written information to
complainant on how to preserve evidence

Preponderance of the
evidence
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5. Institution will assess need implement
interim or long term protective measures to
protect the complainant, if appropriate

6. LyaltAaddziazy oAttt LINY
directive to accused party if deemed
appropriate

Assistance foWictims: Rights 8ptions Regardless of whether a victim elects to pursue a criminal
complaint or whether the offense is alleged to have occurred on or off campus, the university will assist victims
of sexual assault, domestic violence, dating violence, and stalkingiiqpfavide each victim with a written
explanation of their rights and option&dditionally, victims will be provided with an explanation of the
procedures for institutional disciplinary action in cases of alleged dating violence, domestic violenck, sexua
assault and stalkindzrom our initial point of contact with the victim, through the final disposition of their case,
we will make every effort to ensure that the victims and witnesses are treated with dignity and compassion by
the criminal justice system.

In New Jersey, a gtim of domestic violence, dating violence, sexual assault or stalking has the following
rights:

 To be informed about the criminal justice process.

1 To be free from intimidation.

1 To have inconveniences associated with participation in the criminal jysti@@ss minimized to the fullest
extent possible.

1 To make at least one telephone call from the police station provided the call is reasonable in both length
and location called.

1 To medical assistance if, in the judgment of the law enforcement agenalical@ssistance appears

necessary.

To be notified if presence in court is not needed.

To be informed about available remedies, financial assistance and social services.

To be compensated for their loss whenever possible.

To be provided a secure, bubhnecessarily separate, waiting area during court proceedings.

To be advised of case progress and final disposition.

To the prompt return of property when no longer needed as evidence.

To submit a written statement about the impact of the crime to a representative of the county prosecutor's

office which shall be considered prior to the prosecutor's final decision concerning whether formal criminal

charges will be filed; and

1 To make, por to sentencing, an #person statement directly to the sentencing court concerning the impact
of the crime. This statement is to be made in addition to the statement permitted for inclusion in the
persistence report.

=A =4 =4 4 -4 -8 -4

Further, Rowan University compliegttivNew Jersey law in recognizing orders of protection TRO, Temporary
Restraining Orders and FRO, Final Restraining Orders. Family court will provide a copy of the order to Campus
Police and the Office of the Title IX Coordinator. A complainant may thehwrith Campus Police to develop a
Safety Action Plan, which is a plan for campus police and the victim to reduce risk of harm while on campus or
coming and going from campus. This plan may include, but in not limited to: escorts, special parking
arrangemats, providing a temporary cellphone, changing classroom location or allowing a student teet®mpl
assignments from home, et€he University cannot apply for a legal order of protection, no contact order or
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restraining order for a victim from the appligie jurisdiction(s). The victim is required to apply directly for these
services in conjunction with campus law enforcement, local law enforcement and the appropriate county

services which lay in,eaAch county. Trle quver§ity may issue an i'nstitutionailpaxntagrde( if dge[ned o
FLILINBLINAEF OGS 2NJ 0 O0OKS NXBIljdzSaud 2F UKS GAOQUAY®P ¢2 UKS
offices will work cooperatively to ensure that the complainant's health, physical safety, work and academic

status are prod;cteq, pending therutcome,of a formal university i,nvestigation of the complaint. )

2 KAES UKS | YAOSNARAUEeQa AYy@gSauAdaluAzy Aa LISYRAYy3IZE 0K
Complainant(s) and others. Interim measures may include buta@rémited to: safety plan development

(including escorts, special parking arrangements, providing a temporary cellphone), no contact directives,

interim suspension from campus or residence privileges, modification of living arrangements, change of on
canpus student housing assignment, exam (paper or assignment) rescheduling, taking an incomplete grade in a
class, transferring of class sections, alternative course completion options, changing transportation and working
situations, assistance with the Unigity disciplinary process, referrals to-campus resources or reporting to

police. The University will maintain as confidential any protective measures provided to the Complainant, to the
extent that maintaining such confidentiality would not impair thigility of the University to provide the

protective measures. These measures can be offered regardless of whether or not the Complainant chooses to
NELIR2NI GKS ONARYS (2 w2ty tdzoftAO {FFSie 2NighasOFft 1|
that a violation of the policy has occurred, the University will offer remedies to the Complainant, which may
include, but are not limited to, the measures listed above. In addition, Rowan University will provide written
notification to victims abouexisting counseling, health, mental health, victim advocacy, legal assistance, visa

and immigration, student financial aid, and other services available for victims, both at Rowan University and in
the surrounding communities.

Additionally, personablientifiable information about the victim will be treated as confidential and only shared
with persons with a specific need to know who are investigating/adjudicating the complaint or delivering
resources or support services to the complainant (for examplblicly available recorieeping for purposes of
Clery Act reporting and disclosures will be made without inclusion of identifying information about the victim, as
defined in 42 USC 1395 (a) (20).) Further, the institution will maintain as confidanyisdccommodations or
protective measures provided to the victim to the extent that maintaining such confidentiality would not impair
the ability of the institution to provide the accommodations or protective measures.

The University does not publish tlame of crime victims nor house identifiable information regarding victims
in the campus police departments Daily Crime Log or online. Victims may request that directory information on
file be removed from public sources by a request to Public Safetyribegrat designee for Crime Log entries.

Resources for victims of Domestic Violence, Dating Violence, Sexual Assault & St@kHtampus)
Rowan University will provide written notification to student and employee<aut the following:

1 Counseling &ental Health (856) 2564222
1 Health (856) 2564333
9 Victim Advocacy (856) 2564283
9 Visa and Immigration Assistance (856) 2564249
1 Student& Financial AidGlassboro (856) 2564250
9 Student & Financial Aid, Stratford (856) 5666008
1 LegalAssistances (856)256-4540
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Off Campus Resource®ther resources available to persons who report being the victim of sexual assault,
domestic violence, dating violence, or stalking, include:

http://www.rainn.org ¢ Rape, Abuse and Incest National Network
http://www.ovw.usdoj.gov/sexassault.htm Department of Justice
http://www?2.ed.gov/about/offices/list/ocr/index.html Department of Education, Office of Civil Rights

Community Services

0 Services Empowering Rights of Victims Progrg8ERYV)

SERV is a program which is run by the Center for Family Services, Inc. (a nonprofit human services agency). SER\
provides 24hour emergency safe housing, counseling, support groups, outreach, advocacy and
accompaniments for victims of violence.

SERV prodes free counseling services to victims of violence, and also will provide an advocate to accompany
victims and witnesses to court appearanc&ERYV also runs an anonymoushddir crisis hotline at-B66-295
SERV (7378). Victims of violence can calhtbtiine 24/7 and speak to a crisis counselor anonymously.

o New Jersey Victims of Crime Compensation Board (VCCB)

The New Jersey VCCB may help ease the financial burden faced by crime victims. Services covered by the VCCB
include: benefits for mental healttounseling, medical bills, loss of earnings, funeral expenses (up to $5000),

crime scenecleadzL)s NBf 20l A2y SELISyasSas OKAftR OF NBkRF& O N
help, and other victim services related to crimes. For furthesrimfation on filing procedure time requirement

and benefit restrictions, please contact the VCCB by phone8@#-658-2221 or visit the VCCB website at:
Www.nj.gov/victims/

How to be an ActiveBystander Bystanders play a critical role in the prevention of sexual and relationship

GA2f SyOSod ¢KS& NS GAYRAQDGARAzZ & 6K2 20aSNBBS @Az2f Sy C
are not directly involved but have the choice to intervene, spealeu) R2 &2 YSOKAyYy 3 I o62dzi A
promote a culture of community accountability where bystanders are actively engaged in the prevention of
violence without causing further harm. We may not always know what to do even if we want to help. Below is a

list of some ways to be an active bystander. Further information regarding bystander intervention may be found.

If you or someone else is in immediate danger, dial 911.This could be when a person is yelling at or being
physically abusive towards another amdsinot safe for you to interrupt.

1. Watch out for your friends and fellow students/employees. If you see someone who looks like they could be
in trouble or need help, ask if they are ok.

2. Confront people who seclude, hit on, try to make out withhave sex with people who are incapacitated.
3. Speak up when someone discusses plans to take sexual advantage of another person.

4. Believe someone who discloses sexual assault, abusive behavior, or experience with stalking.
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5. Refer people to oor off campus resources listed in this document for support in health, counseling, or with
legal assistance

RiskReduction: With no intent to victim blame and recognizing that only rapists are responsible for rape, the
following are some strategies t&rR dzOS 2y S$Qa NRA & 2 F &i@ifdin Rapé, Abidedf (0 2 N.
Incest National Network, www.rainn.org)

1. Be awareof your surroundings. Knowing where you are and who is around you may help you to find a way to
get out of a bad situation.

2. Try toavoid isolated areaslt is more difficult to get help if no one is around.
3. Walk with purpose9 Sy A F @2dz R2y Qi (y2¢ H6KSNB &2dz  NB 3I2AYy

4. Trust your instinctslf a situation or location feels unsafe or uncomfor@® A G LINP Ol of & AayQi
be.

5. Try not to load yourself dowrwith packages or bags as this can make you appear more vulnerable.
6. Make sure your cell phone is with yoand charged and that you have cab money.
7. Don't allow yourseftobeisolatedg A 1 K 42 YS2y S @2dz R2y Qi (G NHzaG 2N az2y

8. Avoid putting music headphones in both eas® that you can be more aware of your surroundings,
especially if you are walking alone.

9. When you go to a social gathering, gath a group of friends Arrive together, check in with each other
throughout the evening, and leave together. Knowing where you are and who is around you may help you to
find a way out of a bad situation.

10. Trust your instinctslf you feel unsafe iany situation, go with your gut. If you see something suspicious,
contact law enforcement immediately (local authorities can be reached by calling 911 in most areas of the U.S.).

11. Don't leave your drink unattendedvhile talking, dancing, using the restroom, or making a phone call. If
82dzQ@S STl &2dz2NJ RNAY] f2ySs 2dzad 3ISG | ySg 2ySo

12. Don't accept drinks from people you don't know or trusif. you choose to accept a drink, go with the
persontothebartoordek 1 = ¢ GOK AG 06SAy3 LIRdNBRZ FyR OF NNE Al
bowls or other large, common open containers.

13. Watch out for your friends, and vice versH.a friend seems out of it, is way too intoxicated for the amount
off f 02 K2t (KS2Q@®S KIRX 2NJAa FOGAy3 2dzi 2F OKI NI OdG SN

14. If you suspect you or a friend has been drugged, contact law enforcement immediately (local authorities
can be reached by callingl1 in most areas offte U.S.).Be explicit with doctors so they can give you the
correct tests (you will need a urine test and possibly others).
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If you need to get out of an uncomfortable or scary situation here are some things that you can try:

(a)Remember that being in this situation is not your faulfou did not do anything wrong, it is the person
who is making you uncomfortable that is to blame.

(b) Be true to yourselfDon't feel obligated to do anything you don't want to do. "I don't wanti®always
a good enough reason. Do what feels right to you and what you are comfortable with.

(c)Have a code word with your friends or famiy2 G KIF G AF &2dz R2y Qi FSSt 02Y
communicate your discomfort without the person yate with knowing. Your friends or family can then come
to get you or make up an excuse for you to leave.

(dLiee LT &2dz R2yQd ¢l yid (G2 KdzZNII GKS LISNER2YQa FSStAy3
stay and be uncomfortable, scaremt,worse. Some excuses you could use are: needing to take care of a friend
or family member, not feeling well, having somewhere else that you need to be, etc.

16. Try to think of an escape routddow would you try to get out of the room? Where are theods?
Windows? Are there people around who might be able to help you? Is there an emergency phone nearby?

17. If you and/or the other person have been drinkingpu can say that you would rather wait until you both
have your full judgment before doing anything you may regret later.

In review, it isnevera @ A O (tokalvr€sponsibilityto preventan assault,but the following tips canhelp you
havea safeand fun time whenat a bar, a party, or just out with friends.

o LT @2dz LIXIy (2 RNAyYy]l tftO02K2fX 0SS | gFNB 2F &2dzNJ 2
need to sleep or feel you may pass out, consider asking a trusted and sober friend fonhanniele

o ! §2AR tSIFQ@AYy3 @2dz2NJ RNAY] dzylF GGSYRSRE YR AT @&2dz

0 Use a buddy system if you go out with your friends; keep an eye on them and have them keep an eye on
you.

0 If you suspect you may have beBMNHzZ2A3ISRX LI NI A Odzf F NI & AF &2dz FSS¢
drowsy, get help immediately.

Adjudication of Violations: Whether or not criminal charges are filed, the university, or a person, may file a
complaint for student peeto-peerharassment or sexual violence under the Student Sexual Misconduct and
Harassment Policy, while complaints regarding sexual harassment or sexual violence by employees and vendors,
should be filed under the Employee Sexual Misconduct and Harassment Policy.

Student Sexual Misconduct and Harassment Policy Resolution Procedures
Voluntary Resolution Procedures

1. Upon request by the parties, some complaints of sexual misconduct can be resolved through voluntary
resolution processes that are facilitated by th#ellX Manager. The Title IX Coordinator, the Title IX Manager
or other designated administrator will determine whether voluntary resolution is appropriate depending upon
the complaint allegations. Voluntary procedures are never applied in cases figveiwience or nonconsensual
sexual intercourse or penetration.
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2. If appropriate, the Title IX Manager or designhated administrator may arrange for/or facilitate mediation
between the involved parties or coordinate other voluntary resolution. Voluntesplution procedures will be
AYAUGALFGSR 6AGKAY aS@Sy o610 OlFtSYyRIFENIJRIea 2F GKS NBC
Details of the complaint will be given to the Respondent during the first investigatory interview.

3. The Universy will ordinarily complete the voluntary resolution procedures and disciplinary process, if
any, within sixty (60) calendar days. All timeframes set forth in this policy may be extended by the Title IX
Manager or other administrator for good cause, withtten notice to the Complainant and the Respondent of
the delay and the reason for the delay.

4. Voluntary resolution procedures are optional and may be terminated at any time by the parties.

5. Once the voluntary resolution procedures have been completed, a voluntary resolution agreement,
which outlines the terms agreed upon by the parties, will be provided to both parties simultaneously by the Title
IX Manager or appropriate administrator. Iffer party is unsatisfied with the outcome of the voluntary

resolution procedures, the formal resolution procedures may be pursued. If either party alleges that the terms
of the voluntary resolution agreement have been breached, the formal resolutioregtmes will be initiated.

Formal Resolution Procedures

1. The formal resolution procedure will be initiated upon request by either party or when the University
determines it is necessary.

2. The University will ordinarily complete its investigation aistiplinary process, if any, within sixty (60)
calendar days. All timeframes set forth in this policy may be extended by the Title IX Manager or other
administrator for good cause, with written notice to the Complainant and the Respondent of the delétyeand
reason for the delay.

3. Once a report of sexual misconduct has been made, an adequate, reliable and impartial investigation
into the report will be initiated by the Title IX Manager or appropriate administrator within seven calendar days.
The Title X Coordinator and the Title X Manager receive annual training on the issues related to domestic
violence, dating violence, sexual assault, and stalking and how to conduct an investigation that protects the
safety of Complainants and promotes accountailfor reports involving allegations against University

employees, the Title IX Coordinator or the Title IX Manager in conjunction with the Director of Human Resources
may conduct the investigation and resolve the issue according to the employee policy.

4, Once the Respondent has been notified of the formal written complaint, the Complainant and the
Respondent will be kept informed of all developments and will be advised of the procedures that will guide the
resolution of the complaint. Details of the colamt will be given to the Respondent during the first

investigatory interview. Both parties will receive timely notice of meetings at which the Complainant or
Respondent, or both, may be present. In addition, both parties may be accompanied by am efitheo

choice for any meetings with the Title IX Manager.

Page36



20152016Annual Security andrire Safety Report

Rowanﬁ

University

5. The investigation may include any of the following: interviews of the parties involved, including
witnesses, review of written statements, and the gathering of other relevant informatioth fgoties will have
the opportunity to present witnesses and other evidence.

6. Title IX Manager will review all of the information gathered during the investigation and will prepare
initial findings of fact, which will be shared with the parties. Afier parties have been provided the initial
findings of fact, the parties will have the opportunity to provide additional or rebuttal information within 7
business days to the Title IX Manager.

7. The Title IX Manager will review additional or rebuttérmation provided, if any, and will generate a
FAYIE NBLR2NI 6AGK LINBEAYAYIFINE FAYRAYyIaASD ¢ KS LINBfAY
9PARSY OS¢ alGlyRIFENR 6KAOK YSIFya ¢KSGKSNJI &L écorddidct Y2 NB
and Harassment Policy occurred. The parties will be provided with a copy of the final report with preliminary
findings simultaneously and will be advised that the preliminary findings are subject to a hearing under the

Student Disciplinary Proces

8. The Student Disciplinary Process will be confidential to the extent possible and as allowed by law.

9. For complaints that will be adjudicated by the Student Disciplinary Process, the appropriate adjudicator
will be determined as follows:

a. Administiative Hearing OfficerIf the alleged violation is one for which the Respondent student
could not be suspended or expelled from the University, the complaint will be heard by an
Administrative Hearing Officer.

b. Sexual Misconduct & Harassment Hearing Bedirthe alleged violation is one for which the
Respondent student could likely be suspended or expelled from the University, the complaint
will be heard by the Sexual Misconduct & Harassment Hearing Board.

10. Administrative Hearing Officers and HearBgard members receive annual training on the issues
related to domestic violence, dating violence, sexual assault, and stalking and on how to conduct an
investigation and hearing process that protects the safety of Complainants and promotes accountability

11. The Respondent and the Complainant will receive timely notice in writing of the date and time of the
hearing before the Sexual Misconduct & Harassment Hearing Board or appropriate Administrative Hearing
Officer.

12. The Respondent and the Complaiharill have the opportunity to make a request to the Associate
Dean for Civic Involvement for witnesses to participate in the hearing on their behalf. The parties will have an
opportunity to present withesses and other evidence.

13. The Respondent andhi¢ Complainant must notify the Associate Dean of any advisors and witnesses
attending the hearing 5 (five) business days prior to the hearing.

14. Any additional scheduling requests must be directed to the Associate Dean to be determined.
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15. If a sexuamisconduct or harassment case based on the same alleged incident(s) is also being heard by a

civil or criminal court, the University retains the right to hear the case before, after, or during the same time as
the civil or criminal case, and to implemeaypropriate action (such as No Contact Directives, removal from
campus residence facilities, removing a student from a class or classes or Interim Suspension) to maintain the
safety of the parties involved and the campus.

16. The University will attempta schedule a hearing within 20 business days after receipt of the
Investigative Report with preliminary findings.

17. The Associate Dean for Civic Involvement (or designee) will assemble a Sexual Misconduct & Harassment
Hearing Board of at least threeained staff members to hear appeals and will serve as the Chair. Each Sexual
Misconduct & Harassment Hearing Board will be composed of representatives of both genders.

18. All hearings will be closed to the public.

19. Each Board member must indicate ttetAssociate Dean within 3 days prior to the hearing whether
they have knowledge of the participants in the case that may impairmay be perceived to impadrtheir
ability to hear and determine a case impartially, and to excuse themselves if theaifeaion might
compromise the integrity of the hearing process.

20. All hearings will be audio recorded. A digital file will be made available to the complainant, Complainant
and/or Respondent student in the event a request for an appeal is filed.

21. Board members will be provided with access to written information and evidence at least 24 hours prior
to the hearing.

22. The Respondent and the Complainant may each be accompanied by an Advisor. The Advisors are
present to support the parties and to prald advice on procedural matters. The Advisors do not have speaking
privileges during the hearing. A hearing will not be cancelled or postponed in the event an Advisor does not
attend. If the Advisor is not able to attend, the Respondent or the Complastemtld arrange for a substitute
advisor.

23. If the Respondent or the Complainant fails to appear at the hearing, the matter will be resolved in their
absence.

24, Witnesses may be present at the hearing only at the time they are called to participlagariag will
not be cancelled or postponed if a scheduled witness does not attend.

25. Written statements of witnesses not in attendance due to extraordinary circumstances may be
considered by the Sexual MisconducH&rassment Hearing Board, if approved by the Chair.

26. In making its determination the Sexual Misconduct & Harassment Hearing Board will consider only the
evidence admitted at the hearing and the admission of evidence will be within the discretioa Ghtur.
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27. At the start of the hearing, the Chair will ask if the Respondent has received the formal complaint, and if

the nature of the formal complaint is understood.

28. The designated administrator will present the formal complaint along with thernimdition obtained
through the investigative process to the Sexual Misconduct & Harassment Hearing Board, if applicable. Only the
information and evidence related to the alleged violations set forth in the formal complaint will be considered.

29. The remander of the hearing will customarily proceed in the following order:

1) Opening statement from the Complainant.

2) Opening statement from the Respondent.

3) Complainant and Respondent questioning of witnesses (each witness will be questioned separately)
4) Board questioning of witnesses (each witness will be questioned separately then excused).

5) Board questioning of the Complainant and the Respondent.

6) wSalLRyRSyiQa NBaLRYyRAYy3 adlkdiSySyido

7) /I 2YLX FAYlFydiQa NBalLRyRAy3I adlridSySyido

8) Final questionsrom Board
9) wSaLRYRSY(l addzRSyiQa Oftz2aiy3a adliSySydao
100 /2YLX FAYylFIydQa Of2aiay3da adlaSySyido

30. The Sexual Misconduct & Harassment Hearing Board will deliberate in private and make an appropriate
determination based on the information presented during thearing.

31. The Sexual Misconduct & Harassment Hearing Board by a majority decision will determine whether or
not the Respondent student violated the Sexual Misconduct and Harassment Policy as alleged in the formal
O2YLIX I Ayld o0& TFAVRRYWZE NI KOIRN Ay gardf GA2yeé 2F (KS
¢KS {SEdzrf aA&d02yRdzOG 3 1IN &aayYSyd 1'SEINAYy3 .21 NRQa

{
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the Sexual Misconduct and Harassment Policy occurred.

32 LT I RSGSNNAYIGA2Y 2F aLy @GrA2flGA2yé Ad NBYRSNEBF

determine an appropriate sanction(s) consistent witlose specified in the Rowan University Student Code of

| 2y RdzOGs {S0GA2y Dpd a{dlyRINR {IyOirzysa F2N) {SEdz ¢

33. The Sexual Misconduct & Harassment Hearing Board will have up to 10 (ten) business days to render a
decison.

Page39



20152016Annual Security andrire Safety Report

Rowanﬁ

University

34. The Associate Dean will notify the Respondent and the Complainant simultaneously in writing of the
decision.

35. The Respondent and the Complainant may file a written appeal of the decision in accordance with
established procedures (See Sectioh dithe Student Sexual Misconduct and Harassment Policy).

36. The Associate Dean will notify the Respondent and the Complainant simultaneously in writing of any
change to the results prior to final imposition and the date of final imposition.

Appeal Pocedures

1. Upon receiving notification of the outcome of a hearing conducted by the Sexual Misconduct &
Harassment Hearing Board or the outcome of the conclusion reached by the Administrative Hearing Office, the
Respondent or the Complainant may fileappeal under the following circumstances:

a. The specified procedural error(s) or error(s) in the interpretation of University regulations is so
substantial as to effectively deny the participant a fair hearing;

b. New and significant information has lmue available which could not have been discovered by a
properly diligent person before or during the hearing;

C. The sanction is inappropriate in light of the violation; or
d. The facts of the case were insufficient to establish that a violation occurred.

If information is brought to the Vice President/Dean of Students that merits an appeal under any of the reasons
stated above, the Vice President or designee can also file an appeal request.

2. All appeals must be submitted within five (5) business days of the date on the letter informing the
parties of the decision, unless extenuating circumstances (i.e., mental incapacity, hospitalization) impede the
filing of the appeal. Appeals must be sutigd in writing to the Associate Dean for Civic Involvement and
should explain in detail the basis of the request, including any supporting documentation.

3. Upon receipt of the written appeal, the Associate Dean for Civic Involvement will defer theitiomas
the sanction(s) pending the decision on the appeal. Note: Interim Suspension, no contact order directives and
other interim restrictions will remain in effect during the appeal process.

4, Cases adjudicated by the Sexual Misconduct & Harassneamirtg Board will be forwarded to the
Sexual Misconduct & Harassment Appeals Board. All other cases will be forwarded to the Vice President for
Student Life/Dean of Students or designee.

5. An appeal will be responded to within fifteen (15) business daga final decision will be issued in
writing either accepting or denying the appeal and giving the reasons for this decision.

6. The Sexual Misconduct & Harassment Appeals Board:
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a. The Associate Dean for Civic Involvement convenes the Sexual Mist&8ndacassment Appeals

.2 NR® ¢KS . 2FNR A& O2YLINRAASR 2F GKNBS YSYOoSNm 27
the President). Designees may be used in any of the positions. Each member must be in attendance for a
quorum.

b. Appeal Oficers and Appeals Board members receive annual training on the issues related to domestic
violence, dating violence, sexual assault, and stalking and on how to conduct an investigation and hearing
process that protects the safety of Complainants and prs@ccountability.

C. The Sexual Misconduct & Harassment Appeals Board will review the written appeal and all
documentation contained in the case file in a closed meeting. The decision to deny or uphold the appeal will be
made by a simple majority vot#.an appeal is upheld based on procedural error or new information (reasons a
or b above), the case will be remanded to the Sexual Misconduct & Harassment Hearing Boacopésnimg of

the hearing.

If an appeal is upheld based on disproportionate simmcor lack of sufficient information (reasons ¢ or d above),
the Sexual Misconduct & Harassment Appeals Board will render the appropriate determination and/or sanction.

d. Normally, all Sexual Misconduct & Harassment Appeals Board decisions are findgll aedorwarded

to the Office of Community Standards and Commuter Services for immediate implementation. For cases
involving an expulsion of a student, the Respondent, the Complainant, or the Vice President for Student
Life/Dean of Students or designéa Sexual Misconduct & Harassment Hearing Board cases) may request that
the Executive Vice President of the University review the decision of the Sexual Misconduct & Harassment
Appeals Board.

e. A request for review by the Executive Vice President meashhde within two (2) business days of the
date on the letter informing the parties of the Sexual Misconduct & Harassment Appeals Board decision. The
request must be submitted in writing to the Office of Community Standards and Commuter Services and must
include clear and convincing reasons to change the decision of the Sexual Misconduct & Harassment Appeals
Board. The Executive Vice President may or may not elect to review a decision. The request for review will be
responded to within 15 days by the ExegatVice President.

f. If the Executive Vice President elects to review the determination, the Executive Vice President shall
2yte 20SNIdzNYy GKS RSOAaAz2y AT GKS FFLOGa LINBaSyasSR
arbitrary and capriciousThis means that the decision will be overturned only if the decision was invalid because
it was made on unreasonable grounds or without consideration of the circumstances.

7. When it is not possible for the Sexual Misconduct & Harassment Appeald BBaaeet within the

[fl

R

established time, an appeal from Sexual Misconduct & Harassment Hearing Board cases may be reviewed by the

Vice President for Student Life/Dean of Students for final disposition.

8. The appeals process described above will be thé $iteg in the discipline process and constitutes final
agency action.
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Student Sexual Misconduct and Harassment Policy can be found at:
http://www.rowan.edu/equity/documents/studentsecualmiscon.pdf

Employee Sexual Misconduct and Harassment Policy Resolution Procedures
A complaint alleging that a Rowan employee or vendor engaged in sex discrimination will be adjudicated under
the Rowan Emlpyee Sexual Misconduct and Harassment Policy.

1. Voluntary Resolution Procedures:

a. Some complaints of sexual misconduct can be resolved through voluntary problem resolution processes
between parties. The Title IX Coordinator or appropriate administraiay arrange for/or facilitate mediation
between the involved parties or coordinate other voluntary problem resolution if warranted for the specific
situation. Voluntary Resolution Procedures are optional and may be used when the University determiites that
is appropriate. Voluntary procedures are never applied in cases involving violence or nonconsensual sexual
intercourse or penetration.

b. The University reserves the right to extend time periods identified in this policy. The resolution of a
complaintwill be completed within 60 days, unless extraordinary circumstances exist.

C. Voluntary resolution procedures can be initiated within seven calendar days of receipt of the complaint.
Details of the complaint will be given to the accused during the fikgtstigatory interview.

d. Once the Voluntary Resolution Procedure is complete, written natification to both parties will be given
by the Title IX Coordinator or appropriate administrator.

e. If either party is dissatisfied with the outcome of the volutaesolution procedure, the formal
resolution procedure may be pursued.

2. Formal Procedures:

The formal resolution procedure will be conducted in accordance with the New Jersey State Policy Prohibiting
Discrimination in the Workplace and New Jersey Stéeel Procedures for Internal Complaints Alleging
Discrimination in the Workplace except for the following provisions:

a. The University will ordinarily complete its investigation and disciplinary process, if any, within sixty (60)
calendar days. Alimeframes set forth in this policy may be extended by the Title IX Coordinator or other
administrator for good cause, with written notice to the Complainant and the Respondent of the delay and the
reason for the delay.

b. CAYRAY3IEA gAff 20/RSNI &y 2yF [0 KSt NBAINRSYy 0S¢ aidk yRIFN
fA1Ste dKIy y2G¢ GKIG G§KS AYyOARSY(d KIFLWSYySR Fa FffS
C. The investigation process will be confidential to the extent possible.

d. Both the accused and complainant may each be accompanied by an advisor of their choice in all

meetings throughout the investigatory process.
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Sanctions for violations of the Employee Sexual Misconduct and Harassment Policy

1. An appropriate sanction ieach specific case will be determined, taking into consideration the severity
of conduct represented in the complaint as well as any mitigating circumstances. All corrective action
will be done in compliance with applicable contract agreements and méaydiecbut not be limited to,
referral for training, referral for counseling, written or verbal reprimand, suspension, reassignment,
demotion or termination of employment.

Rowan University Employee Sexual Misconduct and Harassment Policy can be found at:
http://www.rowan.edu/equity/documents/employeesexualmiscon.pdf

When a complainant does not consent to the disclosure of his or her name or other identifiable information to
theaft SASR LISNLISUNI G§2NE GKS dzyAOSNBRAGEQA | oAftAGeE (2

Confidentiality: TheUniversitywill protect the identity of personswvho report having been victims of sexual
assault, domestic violence, dating violence, or stalking to the fullest extent of the law and as previously
mentioned in this document.

Sanctions and Protective Measuresn all cases, investigations that reslta finding of more likely than not
that a violation of the Sexual Misconduct and Harassment Policy occurred will lead to the initiation of
disciplinary procedures against the accused individual. University sanctions including;

Standard Sanctions faBexual Misconduct and Harassment Violatiomg Students

1. Any violation involving the use, attempted use; or threat of use of a weapon or other dangerous, illegal, or
hazardous, object; or, the use or attempted use of a drug or intoxicant to incapaeita¢rson.

(a) University Expulsion, Notification of Parent/Guardian
2. Any form of norconsensual saial intercourse or penetration.
(a) University Expulsion, University Suspension, Notification of Parent/Guardian

3. Norrconsensual Sexual Contagthout use of a weapon, drug or intoxicant; Sexual Exploitation or Sexual
Harassment

NX

(a) Disciplinary probation, University Suspension, or Expulsion; Suspension of Campus Housing Privileges ( if

the studentis not sispended fom the University and lives sampus lousing), educational sanctions,
Notification of Parent/Guardian

The University will take reasonable steps to remedy the discriminatory effects on the victim(s) and others.
Examples of such remedies may include: No Contact Directives, changeahpns student housing

assignment, exam (paper or assignment) rescheduling, taking an incomplete grade in a class, transferring of class

sections, alternative course completion options, etc.

The University will take reasonable steps to prevent the nemge of sexual misconduct in any form. If
recurrence takes place, those responsible for such behavior may be subject to additional disciplinary action.
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The University prohibits retaliation against any individual who in good faith reports sexual mistonduc
harassment or participates in any investigation of such complaints. Retaliation is a serious violation of this policy
and, like the harassment itself, will be subject to disciplinary action.

For students, sexual assault, domestic violence, datwignge, and stalking are violations of the Student

Conduct Code. Employees who violate this policy will be subject to discipline, up to and including termination of
employment. Sexual assault, domestic violence, dating violence, and stalking are cratsnehigh also may

subject the perpetrator to criminal and civil penalties under federal and state law.

The Title IX Coordinator or their designee will determine whether interim interventions and protective measure
should be implemented, and, if so, takeps to implement those protective measures as soon as possible.

Examples of interim protective measures include, but are not limited tniversity order of no contact,

residence hall relocation, adjustment of course schedules, a leave of abseneassignment to a different

supervisor or position. These remedies may be applied to one, both, or multiple parties inwgiations of

GKS ¢AGES L- /22NRAYIG2NDRA RANBOGADSE | yRk2NJ LINRGSC
to additional disciplinary action. Protective measures imposed may be temporary pending the results of an
investigation or may become permanent as determined by Rowan University.

The University wilbrovide, to the victim and the accused simultaneousig report on the results of any

disciplinary proceeding conducted by such institution against a student who is the alleged perpetrator of such
crime or offense. If the alleged victim is deceased as the result of such crime or offense, the next of kin of such
victim shall be treated as the alleged victim for purposes ofghiagraph.

Campus SeCrimes Prevention Act (CSCPAhe federal Campus Sex Crimes Preventionefeicted

on October 28, 2000, requires institutions of higher education to issue a statement advising the
campus community where law enforcement agency information provided by a State concerning
registered sex offenders may be obtained. It also require®ferders already required to register in

a State to provide notice, as required under State law, of each institution of higher education in that
State at which the person is employed, carries on a vocation, volunteers services or is a student.

In New Jesey, convicted sex offenders must register with the Rowan University Public Safety Police Services.
You can link to this information, which appears on Public Safety website, by accessing
http://www.rowan.edu/safety/ or by accessing the New Jersey Sex Offender Registry operated by the New
Jersey State Police direchitp://www.njsp.org/info/req_sexoffend.html

x  Reference the Adam Walsh Child Protectiod Safety Act of 2006 (42 U.S.C. 16921)
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Emergency Preparedness

RowanUniversityis committed to providing a safe and secure
learning and working environment for its students and
employeesSafetyhoweverA & S@SNE 2y SQa NB
take a few moments to familiarize yourself witie website and
the procedures we ask you to use duriagemergency.
http://www.rowan.edu/emergency/

Emergency Contacts:

Fire, Safetyand Health Emergencies:

1 Call 91-1 from a campus phone to report a fire, safety or health emergency. Rowan Public Safety has a
direct link to theCounty Communicatiormadio room and will be advised of any dhbt received.

Power and Maintenance Emergeies:

1 To reportloss ofpower, leaks, broken windows, unsecured doors ang eéther maintenance emergency,
call Public Safety at ext. 4911.

Emergency Notificationg Immediate Threat

The Rowan Alert System and other methods of communication listed below may be used to communicate
official information during an emergency or crisis situation that disrupts normal campus operation or threatens
the immediate health or safety of the campusnemunity. TheRowan Public Safefyepartment receives
information from various offices/departments on campus, such as the Emergency ManagemenRbzeemn.
University uses some or all of the systems below to immediately notify the campus community thejeaalss
situation or an emergency exist involving and immediate threat to the health or safety of students or staff on
campus and when immediate action is required by the recipient.

If the Rowan Public Safetpnfirms (with the assistance of key campus &dstrators, local first responders or

the National Weather Service) that there is an emergency or dangerous situation that poses an immediate
threat to the health or safety of some or all members of the Rowan communityRtivean Department of

Public Safiy and/or University Relations Departmentll determine the content of the message and initiate the
message using some or all of the systems described below to communicate the threat to the Rowan community
or to the appropriate segment of the communitf/the threat is limited to a particular building or segment of

the population

The university utilizes Rowan Alert System, a mass notification system that includes text messaging, email, social
media platforms, blast-enail for notification purposes. Sd&elow for instructions to optn to receive Rowan

Alerts messaging, which is available to all students, faculty, and stafRawan Universitill, without delay

and taking into account the safety of the community, determine the content of the ndtidicand initiate the
notification system, unless issuing a notification will, in the judgment of the professional judgment of

responsible authorities and first responders compromise the efforts to assist a victim or to contain, respond to,

or otherwise miigate the emergency. Follow up information pertaining to a significant emergency or dangerous
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situation on campus will be sent using some or all of the systems listed below, as deemed appropgate
university may also use any of the systems previdigtld to provide followup information, as deemed
appropriate.

Rowan University has implemented a nuftodal emergency notification system to inform the community
about incidents and emergencies affecting camp8gstems include:

The Rowan Alert Systemvhich includes:

1 Text Messaging An optin notification where a text message can be received on your mobile
phone. Rowan does not charge for this service; however, your carrier may have standard text
messaging charges.

1 Email MessagingThis notificatiorprovides an email message about the eve@urrent students,
faculty, and staff are automatically registered to receive notifications on their Rowan email account and
cannot optout of this type of notification.You can opin to receive emails on otheamail accounts,

1 Social Media Messag@This notification is sent to all community who have registered to follow the
University Social Media platforms.

If any of systems listed above faik this type of communicatiordeemed appropriate, Rowan may use veb
communication via face to face interaction or use of the Public Address system in the Public Safety vehicles.

At the Separate Campuses, the Media Coordinator has been trained as-agbacKistribute an emergency
message to their campus constituent$he Associate Dean at the Camden Campus also has this authority/ability

Rowan Alert: (Emergency Notification System for Students and Employees)

Quick and reliable communicationdstical during a campus emergency. At Rowan, we rely on a number of
ways to communicate to our students and emplogemcluding email, voicemaihternet and the media (i.e.,
radio, television and newspapers). The Virginia Tech tragedy, however, deatedghat these modes are not
enough. Universities must utilize the latest technologies to communicate to their constituents in minutes.

Rowan encourages all of its students and employees to register with the Rowan Alert notification system.
Subscribersvill receive instructions about weather related class cancellations and University emergencies on
registered devices (i.e., cell phone, email, voicemail).

http://www.rowan.edu/selfservice

~ To subscribe, phse visihttp://www.rowan.edu/emergency You can select
ROWAN &&E}LIF your own personal method of emergency notification; whether that is through
Emergency Notification System | v r email, cell phone text messaging, or your home phone. You select! In
SIGN UP TODAY! — | addition to subscribing to the Rowan Alert, you may want to register your cell
phone andemail with the Gloucester County alert system at
www.gloucesteralert.comBoth programs are free and provide users information in a timely manner.

If you are a student, faculty or staff member hetCamden County campusgsu may want to register with the
Camden County Alert System. The link can be faimdtp://www.c amdencounty.com/public
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safety/emergencynanagemermand-homelandsecurity/emergencynotification-system Rowan University does
not manage this system, it is an independent system used by County Officials.

The Rowan community can register for text alerts at all three locations if they lvighu have any questions or
concerns about the Rowan Alert, feel free to call the technology Support Desk-268%8100.

Policy Regarding Timely Warningsimmediate Notifications:

The University alertthe campus community regarding any crime that is reported to@ampusSecurity

Authorities (CSADr local police agencies and is considered to represent a serious or ongoing threat to students
and employees. Any crintepresenting a serious or ongoing threat affecting the Univertigy Department of
Public &fety willimmediatelyissue a text alert to warn the campus communlityaddition, serious crimes or
ongoing threats affecting members of the University commytiiiat occur outside th&niversity perimeter, the
Department of Public Safety will alert the campus community if the threat poses an immieat to one of

the campuses,e. Glassboro, Camden or Stratfoithe University will immediately notify thenopus

community upon the confirmation of significant emergency or dangerous situation involving an immediate
threat to the health or safety of students or staff occurring on the campuses.

If the information is known, and if the inclusion of such informatiamuld not compromise law enforcement
efforts, timely warnings include a description of the crime, its location, and injuries, if any, to the victim. In
addition, the warnings generally include safety information, a request for any information aboutcikerin,
and a reminder taeport crimes or concerns about potential crime to Rowan UniveB#yartment ofPublic
Safety If there is an immediate threat to the health and safety of students or employees occurringivarditg
campuses, follow umformation will be provided to the community liie same process the initial notification
was sent by.

Members of the LargeGommunity: The larger community members, such as neighbors and parents, who
are interested in receiving notification informatioagarding emergencies amampuscan get that information
by visiting the University webpage and/or national media.

Policy Regarding Timely Warningghe University alerts the campus community regarding any Ctang

that is reported to the Campus Security Authorities (CSA) or local police agencies and is considered to represent
a serious or ongoing threat to students and employees. Any crime representing a serious or ongoing threat
affecting the University, th®epartment of Public Safety will issue@mail and text to notify the community as

soon as pertinent information is available. In addition, if a serious crime is reported that occurred outside the
University perimeter, but is deemed to pose a seriousmgoing threat to the University community may cause

the Department of Public Safety to alert the campus commuiliiye university may also use any of the systems
previously listed to provide followp information, as deemed appropriate

The Timely Warninig generally written approved and distributed byhé Office of University Relations or the
department of Public Safety.

Timely Warnings are typically issued for the following Uniformed Crime Reporting Program (UCR)/National
Incident Basd Reporting System (NIBRS) crime classificatioar incidents of arson, aggravated assault, and
murder/norrnegligent manslaughter, robbery, and sex offenses. Cases of aggravated assault and sex offenses
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are considered on a cad®-case basis, dependjron the facts of the case and the information known by

RUDPS. For example, if an assault occurs between two students who have a disagreement, there may be no on
going threat to other Rowan University community members and a Timely Warning would notrij®itksl. In

cases involving sexual assault, they are often reported long after the incident occurred, thus there is no ability to
RAAGNAOGdzGS + aldAYStEe&éd S NYyAy3d y20A0S G2 GKS 02YYdzyA
depending on een and where the incident occurred, when it was reported, and the amount information known

by RUDPS.

If the information is known, and if the inclusion of such information would not compromise law enforcement
efforts, timely warnings include a descriptiohthe crime, its location, and injuries, if any, to the victim. In
addition, the warnings generally include safety information, a request for any information about the incident,
and a reminder to report crimes or concerns about potential criméh&gRowan University Department of

Public Safety.

Timely Warnings are issued in a manner to students and employees, that is timely and withholds the names of
victims & confidential, and that will aid in the prevention of similar occurrences.

Emergency ResponsBfeparedness Plans:

Rowan Studies Its Emergency Preparedness Plans

Rowan University's emergency response plan was last G 4

thoroughly scrutinized and updated in 2R Aspects of T rci);v&c you Re ady /
the plan, however, are always being reviewed and '

updated as events anekperiences test University policie!
and procedures. Below is a summary of Rowan's stéte
emergency preparedness.

Prepare. Plan. Stay Informed. «

Emergency Response Plan Review:

The Rowan University Emergency Action Plan includes information regarding $hli@ce and evacuation

guidelines. In conjunction with other emergency agencies, the university conducts numerous emergency

response exercises each year, to include table top and field exercises. Monthly testing of the Emergency
Notification System is also conducted. Thesest@se designed to assess and evaluate the emergency response
plans and capabilities of the institution. These tests may be announced or unannounced. The Rowan

Department of Public Safetfficers hare received training in Incident Command and Rapid Respo General
information about the emergency response and evacuation procedures is publicized each year as part of the
''YyAGSNBRAGEQE /EtSNE 1 OG O2YLX AlIyOS STF¥F2NIia FyR Aada | €
websitehttp://www.rowan.edu/safety/fire_safety/firesafety.html

The Emergency Operations Team reviews and updates the emergency response plans periodically. The
committee will seek feedback as it introduces new policies and procedures when necessary. If you would like to
offer your thoughts on Rowan's plans, feel fteecall Reed Layton, Senior Director of Public Safety and/or Police
Servicesat (856256-4922.
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Emergency Response PlaBmergency response planners and Annex Managers regularly meet to update a
comprehensive Emergency Management Operations Plan. Thipm&ides response protocols on how to and who
should respond in a variety of emergency situations, including, but not limited to:

Active Shooter

Sexual Assault

Aggravated Ssault

Terrorist threats (gunman, hostage)

Bomb threat

Campus/building closing (weather, utility failure, hazardous material spill, etc.)

=A =4 -4 -4 -4 -4

Emergency Response Teamcore group of University employees regularly review and participate in
emergency planning exercises. Depending on the level of emergency, pet$am the following areas are
trained to respond:

Public Safety

President's Office

Cabinet

Student LiféResidence Life

Counseling & Psychological Services*
StudentHealth Center

Facilities% Operationd Administration & Finance)

=A =4 =4 4 -4 -8 -4

* Counseling &sychological Services oversees the training and mobilization of the Critical Incident Response
Team, a group of 12 nationally certified counsetoRowan staff and facultywho can provide services night or
day.

Responding to an Emergencost emergenas will be reported to the 9-1 County-OperatedCenter. The

operator will dispatch a Rowan vehicle to the scene to assess the situation. If the dispatcher deems the situation
as being critical, he or she will request that surrounding municipal policerthepats assist Rowan's police

response If the situation is severe enough, the dispatcher will mobilizeQthty EmergencyResponseleam
(ERT)which will arrive on campus and establish an onsitfiedO2 YYI YR | YR Y20Aft AT S GAd
Emergency Operiins Center

Rowan responders will wottk provide assistance and guidance on hiowvork in a higher education
environment. Rowan will hold a series of information sessions and post updates througttbattar an
emergencyThis will be followed up with thorough after action review of the incident.

Evacuation Pocedures for Rowan University Facilities

Prior to Evacuation:Communication should be accomplished in person, through telecommunications, or
through the use of runners.

1 A high visibility vest and/or other appropriate equipment/materials may be located in the Facility Offices.
1 The Facility Leader, their Alternate, or their desigfiee Admin Asstshould bring out this equipment.
1 The Building Safety Team should gatttreawait assignments in the EAA (Describe Location).
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The Facility Leader, their Alternate, or their designee should make assignments as needed.
A Facility Occupant should Call 911 to Report the Emergency.

During the Evacuation:

ll

=2 =4 =4 4 4 -4 -4 -4 -4 -4 4

When an alert is made, everyone must evacuate. Staff members that have been issued emergency
equipment should take that equipment with them prior to exiting the area. If staff members are known to
be out of the area, their equipment should be gatheredamg taken outside during the evacuation. The
Facility Leader, their Alternate, or their designee should bring out the high visibility vest and/or other
equipment/materials.

On the way out, check on others who might have disabilities or other speciasneed

Help them as much as is reasonable and safe.

Once outside of the building, all staff should report to $wacuation designated area

A Primary Event Manager may be established and they may put on the vest.

The remaining staff should be assigreedarea entrance/exit to monitor.

Each &cility hasdesignatedexit Areas:

Entrances/Exits should be covered as well as possible given the staff present at the time.

Staff assigned to an area entrance should attempt to:

Keep people at a safe distee from the area.

Keep others from entering the area prior to thé-clear.

Monitor the status of the event.

Fire Generally, when a building fire alarm soundsw Jerseyaw mandates that everyone must evacuate the
building.

=A =4 =4 4 -4 -4 4

Close your door as you leave.

If possible, know at least two escape routes from wherever you are.

If smoke or flame is detected, and no alarm is sounding, alert others as you exit.
During the evacuation, go to the nearest exit or exit stairwell.

Do notuse the elevator, if there is one.

If smoke is present, keep low to the floor.

Once outside, move away from the area.

Student Housing Evacuation Procedures In Case of a Fire

1 If you hear the fire alarm immediately evacuate the building using the nearest availablB@xit.
not attempt to fight a fire unless you have been trained to do so.

1 Awaken any sleeping roommate or suitemates. Prepare to evacuate by putting on shoes and
coat if necessary. Feel the doorknob and the door. If they are hot, do not opedaibie Ifthey
are cool, open slowlyf heat or heavy smoke rushes in, close the door immediately and remain
inside.
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1 When leaving your room, be sure to take your key in ¢agenecessary to return to the room
should conditions in the corridor deteriorate. Make sure to close the door tightly when
evacuating.

1 Resident lifestaff members who are present on their floors should facilitate the evacuation of
their floor/sectionif possible When the alarm sounds shout (Example: there is an emergency in
the building leave by the nearest exit) and knock on doors as they make their way to the nearest
exit and out the building.

1  When exiting in smoky conditions keep your hand on wWadl and crawl to the nearest exit.
Always know more than one path out of your location and the number of doors between your
room and the exit.

1 DO NOT USE ELEVAT@RS/ator shafts may fill with smoke or the power may fail, leaving you
trapped. Elevators have features that recall and deactivate the elevator during an alarm.
Standing and waiting for an elevator wastes valuable time.

1 Each residenshould report to thér assigned assembly are&esidentlife staff should report to
their assigned assembly araad nake sure that students have cleared the buildiGgpnduct a
head countand do not allow reentry into the building until directed to do soy emergency
persanel.

x  Also see Annual Fire Safety Report Section of the 2015 Annual Security and Fire Safety Report.

When Evacuation is Not Possiblén a fire or fire alarm situation, always check doors to see if they are hot or
warm to the touch before you open theni.Heat or smoke prevents you from evacuating, return to your room
and use towels or other cloth items to seal around the door. Hang a white object in the window and reclose the
window (if it opens) as much as possible. Do not reopen your window (if its)perhess forced to do so by

smoke. After you have sealgdurdoor, immediately call 911 and advise emergency responders of your

location and situation. Wait for help to arrive.

Post Incident At the completion of the incident, the Fire/Rescue Department [or other appropriate
Emergency Official(s)] should release the building to the Fadiityagement The facility should be pronounced
all clear, or clear with conditions for4accupancy. Fady Managementhould then communicate the all clear

or the clear with conditions to the area entrance monitors in person, via communications equipment, or by the
use of a runnerOn the way in, staff members should check on others who might have disahili other

special needs and assist them as much as is reasonable and safe.

Sheltering In Place Because sheltering in place may be the protective action recommendation for several
emergencies with differing risks, and because sometimes the irdtaimmendation is to shelter in place
followed by relocation, there is no single set of shelter in place procedBased on the type of emergency,
such as Tornado, Hostile Intruder, or Hazardous Material Release Outside, you should consult each relevant
section for guidanceEmergencies change as they progre$te questions to ask yourself are:

U Am | safer inside or outside? Where am | safest inside? Where am | safest outside?

Any guestions on Emergency Management concerns please contact:

Pete Amico
Director of Emergency Management
(856)256-4922
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Crime Prevention

Rowan University's Department of Public Safety is
committed to the concept of Crime Prevention. The
department employs a departmental involvement
philosophy toward our crime preventioprograms.

The Crime Prevention Section's objective is to
communicate safety and security concepts throughout th
campus community. Using-pperson presentations as well
as printed materials, Crime Prevention educates student
and staff in the followingr@as: The Crime Prevention
Triangle, Crime Preventidhrough Environmental Desigitusing our Emergency/ Assistance Phones, Car and
Bike Security, Date Rape/Sexual Ass@dimestic Violence, Dating Violence, Stalkngvention, Rape
Aggression Defense training, as well as other timely issues in public safety.

A few simple precautions or a bit of knowledge might be the difference in a student or staff member becoming a
victim of a crime. Our job is to educate the campgommunity of these concepts and reinforce them once
everyone is educated. We also attempt to locate problem areas or situations, i.e. lighting, unsecured equipment,
etc. Your safety and security is of our utmost conc@€ur Crime Prevention section engages involvement in
campus safety issues. Studerdtsff, parents and prospective students may feel freectdl Lieutenant Frank
Davey(856) 2564922at Public Safety for more information.

The Rowan University Department of Pullafetyoffersan aerage of 4 crime prevention and security
awareness educational programs per monifhese programs address topics such as personal safety, alcohol
and drug abuse awareneasd sexual assault preventiofis part of the security awareness programstsidents

and employees are encouraged to be responsible for their own security and the security of dthers.

University provides various programs such as RAD, Rape Aggression Defense, Green Dot, Crime Prevention
presentations, Active Shooter Presentation on anwal kasis ofapproximately24 per year.

GlassboréCamdenCampusShuttle ServiceThe purpose of the shuttle service program is to provide safe
transportation to designated stops on campus for members of the University who would otherwise have to walk
alone at night or are concerned about their personal saf8tyuttle service is free to Rowan University students,
faculty and staff with a valid Rowan ID.

For 201516, Rowan is revamping parking around the main campus and dramatically expanding its student
shuttle serviceConstruction of a new home for the Rohrer College of Business, a second building for the Henry
M. Rowan College of Engineering, and new student housing across from the Rowan Boulevard apartments has
required a reconsideration of parking@some lots have been closed, some created and some reorganized for
maximum usage.

Pageb2



20152016Annual Security andrire Safety Report

Rowan Q@
University

To offset parking changes, there will be an expandedtdp shuttle route around the main campus, Rowan
.2dzf SOINR YR Dfl2a02NRQa KA seive diiledts tRazelling bedvdeh the hathLI NI
and Camden campuses and the West Campus.

Rowan is increasing shuttle service on campus andedféctive Sept2015 main campus shuttle service will
run 7 a.m. to 1 a.m. MondayFriday during the school yefall and spring semesters).

The expanded service will include stops at Victoria Street near the Barnes & Noble, 6 E. High Street
(administrative and journalism faculty offices for the College of Communication & Creative Arts) and Mick Drive
(the new Art Gllery, offices and classroom space, which are scheduled to open this fall).

The new Glassboro stops add to a route that includes stops at Rowan Boulevard Apartments, Whitney Center,
Lot T, Lot J, the Student Center, the Townhouses, Lot A, Triad (tw9, $top€/D, Lot M., Robinson Hall, the
Student Recreation Center, Edgewood Apartments and Chestnut Hall.

The Glassbor@€amden shuttle will remain in place with stops at Chamberlain Student Center (while Robinson
Circle construction is underway) and then@ken Academic Building. This shuttle also runs Moreélzgay, from
7:15 a.m. to 11 p.m. MofiThurs. and 7:15 a.m. to 5 p.m. on Fridag. Athletics shuttle begins this fall with

stops at the John Green Team House, Triad and the new practice fields oregh€®npus. The Athletics

shuttle will run every 15 minutes, Monday through Friday, from 1 p.m. to 7 p.m.

U To catch the Campus Shuttle, to view the stops on a map and details on schedules, etc., please go to
http://www.rowan.edu/home/map/about/visitingrowan-university/shuttleserviceroute

Walking Escort ServiceRowan University isommitted tothe mission to ensure the health, safety, and
welfare of the Rowan community. The Department of Public Safety offers a walking escort service for any
student, employee, or visitor who may feel unsafe walking from one location to another on campus.

At the Glassboramr RowanSOMcampuscall (856) 2561922 to reauest a walking escort
At CMSRU campus call (856)38B0 or stop at the front desk of Rowan Security to request a walking escort

This program will assign calls as they are received. Please noterttagy be a delay in responding to your
request due to a high volume of calls or other unforeseen circumstances.

Bike Patrol The Rowan Universityik& Patrol Unit is comprised afmixture of
security officers and police officers. The Bike Patrol bjpetrates twentyfour hours a
day seven days a week, weather permitting. These officers perform the same du
as other uniformed officers on campus however; they are able to navigate more
easily throughout the campus.

Thebenefits of having the bike uniin campus ar¢hat it promotes high visibility of : ;
the officers, which enables the campus community to feel safer while moving about the campus. It also makes
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the officer more approachabl® the students faculty, and staff im time of need It allows theofficer to
interact more easily with th&@owancommunity. The bike patrol officers are able to conduct routine patrol
functions that a patrol officer in a vehicle would not be able to complete.

The Rowan University Bike Patrol Unit welcomes interactivtisthe Rowan Universityoocnmunity so please
do not hesitate to approach a bike officer and ask questiBhease feel free to contact the bike patrol
supervisor Patrolman Ryafoffmanwith any questions about our bikenit.

Patrolman RyarHoffman
Phone: (856) 251922
Email:hoffmanry@rowan.edu

Rape Agaression DefengB A.D): TheRape Aggression Defense Systana
program of realistic, seffiefense tactics and techniques. It is a comprehensive
course forwomen that begirwith awareness, prevention, risk reduction and
avoidance while progressing on to the basics of harwdsdefense trainingR.A.D.
is not amartial arts program.Our courses are taught by certified R.A.D. instructc
and provide you with a workbook/reference manual. This manual outlines the
entire physical defense program for reference and continuous personal growth.
The R.A.D. System of PlnggiDefense is currently being taught at ma&olleges
anduniversities. The growing, widespread acceptance of this system is primaril
due to theease, simplicity and effectiveness our tactics, solid research, and
unique teaching methodology.

The R.AD. Systems is dedicated to teaching women defernsivieepts and techniques against various types of
assault,by utilizingeasy, effective and proven setfefense tacticsOur system of realistic defense will provide
a woman with the knowledge to make adweated decision about resistance.

i R.A.D. Gjective:"To develop and enhance the optionseffdefense so they may become viable
considerations to the woman who is attacked."
A Somewhere in America, a woman is sexually assaulted every 2 minutes, according to the U.S.
Department of Justice.
A Approximately 68% of rape victims knew their assailant. [Violence against Women. Bureau of Justice
Statistics, U.S. Dept. of Justice, 1994]

{FIFShGe yR adz2NBAQGIE Ay G2RIFI&Q&a ¢g2NIR NBIldzZANBa | RS
teaching women to take an active role in their own skdfense and psychologicakll-being

R.A.D. Course Descriptioh2 hr. Basic Physical Defense clds#p://www.rowan.edu/safety/rad/why.html

Session 1

Utilizing the R.A.D. student manual, students will be involved in a discussion of risk reduction stretegies,

rape, continuum of survival, defensive strategies and the hasiciplesof defense. We also discuss the pros

and cons of defensive weaponry, how to develop a defensive mindset, understanding offensive and defensive
postures, recognizing vulneraliecations and utilizing personal weapons.
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Session 2

Participating students will begin the process of haaod training. The techniques
utilized by R.A.D. Systems are based on simple gross motor skills and are develog
the point that they becomenistinctual through repetition. Students will have the
opportunity to use these techniques in dynamic impact training by striking padded
equipment held by the instructors. All techniques target a single attacker.

Session 3
Participating students will caimue to refine the skills previously learned with
"practice, practice and practice."

Session 4

Students will then participate in "simulated assault" scenarios with R.A.D. instructors, who along with
participants, wear stat®f-the-art protective gear specifically designed for this training. Women have the
opportunity to utilize their skills in a satraining environment.

Contact

Rowan University Policé856) 2564922
SergeanRachel Baum

Det. Siobhan McClintock

Sergeant Carrie Rathof

K-9 Unit Rowan University is committed in providiitg
students, faculty anduests with different professional Police
servicesThe Universityimplementeda Police K unit. The unit
consists obne fully certified Police ¥ handler andne certified
K-9. The K9 is a German Shepherd and trained in explosive
detection and crossettained in patrol wok. TheK-9iscapable
of detecting over 20 explosive compounds and can also perforrig

suspectsThekK-9 isalso trained in criminal apprehension.

Training involved with this assignment is constant and entails 100's of hours to obtain certification. The
University is better prepared for events and incidents because of having such a special detail @nivéngity
community will benefit fom having such services.
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RowanUniversity ime Satistics:

The procedure for the preparing of the Annual disclosure of crime statisiclude reportingtatisticsto the

Rowan University community obtained fromultiple reporting sourcesthe RowanUniversity Deparnhent of

Public SafetyPolice Departmentynunicipal law enforcement ( to include Glassboro PD, Camden Metro PD and
Stratford PD) andounty and state law enforcement agenca®d nonpolice officias.

For statistical purposes, crime statistics reported to any of these sources@meled in the calendar year the
crime was reported.The University Department of Public Safety prepares this report to comply with the
Jeanne Clery Disclosure of Camfesurity Policy and Crime Statistics Act.

A written request for statistical information is made on an annual basis tepadinereporting officials at the
University. Information isalsogathered from Campus Security Authorities at the University.

All of thestatisticsare gathered,complied and reported to the University community via the Annual Security
and Fire Safety Report whichpigblished bythe Rowan Department of Public Saf¢BPS) The Department of
Public Safety submits the annualmad statisticspublished in this report to the I$. Department of Education.
This statistical information is available to the public throughtth8. Department of Educatiavebsite.

On an annual basiseolled students and current employee$the Univesity are notified via emaiby DFS of

the Annual Security and EiSafety Report. This email message provastesverview of the Annual Security and

Fire Safety Report, the address for the Rowan DPS website where the report can be obtdinedaod ale

K2g | KIFENR O2L® GLNAYGSR OSNEA2YE Oly o06S 2001 AYySR®

http://www.rowan.edu/safety/clery/security report.html

This information is also made available through multiple campus sourcesashuahetin boards, postings,
speaking presentations and other venues.

Definitions of ReportingCategories:

Aggravated AssaultAn unlawful attack by one person upon another for the purposiaftitting severeor
aggravated bodily injurylhis type ofssault usually is accompanied by the use of a weapon or by means likely
to produce death ogreat bodily harm.

Arson:Any willful or malicious burning or attempting to burn, with or without intent to defraud, a dwelling
house, public building, motor vetié or aircraft or personal property of another.

Burglary:Theunlawful entryof a structure to commit a felony or a theft.
Motor Vehicle Theft:The theft or attempted theft of a motor vehicléot a theft from a motor vehicle)
Murder and NonNegligent:The willful(Nonnegligent)killing of one human being by another.

Negligent ManslaughterThe killing of another person through gross negligence.

Pages6


http://www.rowan.edu/safety/clery/security_report.html

20152016Annual Security andrire Safety Report

Rowanﬁ

University

Robbery:The taking or attempting to take anything of value from the care, aystr control of a person(fy
forceor threat of force or violence and/or by putting the victim in fear.

Sex OffensesAny sexual act directed against another person without the consent of the victim, including
instances where the victim is incapablegdfing consentRape, Fondling, Incest and Statutory Rape

(0]

(0]

(0]

(0]

Rapeis defined as the penetration, no matter how slight, of the vagina or anus with any body part or
object, or oral penetration by a sex organ of another person, without the consent of the victim.
Fondlingis defined as the touching of the private parts abther person for the purposes of sexual
gratification, without the consent of the victim, including instances where the victim is incapable of
giving consent because of his/her age or because of his/her temporary or permanent mental incapacity.
Incestis defined as sexual intercourse between persons who are related to each other within the
degrees wherein marriage is prohibited by law.

Statutory Rapses defined as sexual intercourse with a person who is under the statutory age of consent.

Robbery:The taking or attempting to take anything of value from the care, custody or control of a persgn(s)

force or threat of force or violence and/or by putting the victim in fear.

Hate Crimesincludeany of the previous crimeandany incidentsof

(0]
(0]
(0]
(0]

larcenytheft

simple assault

intimidation

or destruction/damage/vandalism of property

AAAAA

that manifestsevidence thathe @A OGAY gt a AyGaSyidAazylrftte &aSfSOGSR 08

(0]

Bias CategorieRace, Gender, Gender ldentity, Religion, Sexual @tient Ethnicity, National Origin
and Disability

Dating Violence:Violence committed by a person who is or has been in a social relationship of a romantic or
intimate nature with the victim.

(0]

The existence of such a relationship shall be basedontt®@p A y3 LI NI @ Qa adGrk GSYSy
consideration of the length of the relationship, the type of relationship, and the frequency of interaction
between the persons involved in the relationship.
For the purposes of this definitian
A Dating Violence includebut is not limited to, sexual or physical abuse or the threat of
such abuse.
A Dating violence does not include acts covered under the definition of domestic violence.

Domestic ViolenceA felony or misdemeanor crime of violence committed

(0]
(0]
(0]
(0]

(0]

By a current or former spouse or intimate partner of the victim.

By a person with whom the victim shares a child in common.

By a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner.

By a person similarlytsated to a spouse of a victim under the domestic or family violence laws of the
jurisdiction in which the crime of violence occurred.

@ yed 20KSNJ LISNE2Y F3FAYyad Fy FRdZ G 2NJ @2dziK @)
domestic or fany violence laws of the jurisdiction in the crime of violence occurred

Stalking:Engaging in a course of conduct directed at a specific person that would cause a reasonable person to:

(0]

Engaging in a course of conduct directed at a specific person thatlwause a reasonable persort to
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1 Suffer substantial emotional distress.
o0 For the purposes of this definition

1 Course of conducheans two or more acts, including, but not limited to, acts whiahgtalker
directly, indirectly, or through third parties, by any action, method, device, or means follows,
monitors, observes, surveils, threatens, or communicates to or about, a person, or interferes with a
LISNE2Y Q& LINRPLISNI & o

1 Reasonable persaneans a resonable person under similar circumstances and with similar
identities to the victim.

1 Substantial emotional distresseans significant mental suffering or anguish that may, but does not
necessarily, require medical or other professional treatment or colimge

Arrests and Referrals for:
0 Drug law violations
o Liquor law violations
0 Weapon law violations

Definitions of ReportingGeography

On campusor on University property:

Any building or property owned or controlled by the University within the same reasonably contiguous
geographic area, or used by the Universitdiiect support of education purposése. any classroom or other
building on campus)Any building or propety, that iswithin or reasonably contiguous to the Universitigat is
owned by the University but controlled by another pers@irequently usedoy students, andupports
institutional purposes.

Non-campus buildingor property:

Any building or propay owned or controlledcby a student organization that is officially recognized by the
University (i.e. fraternity and sorority housing). Any buildingraperty owned or controlledby the University

that is used irdirect suppor2 ¥ (1 KS | y AagosalBurpdseés QsifreqbeRitizOsed by the students, and is
not within the same reasonably contiguous geographic afghe University.

Onpublic property.
All public property, including thoroughfares, streets, sidewalks and parking facilitiess thdhin the campus or

immediately adjacent to and accessible from taampus.
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FOR FEDERAL REPORTING PURPOSES 2012 2014

Glassboro Main Campus

Note: An internal review of previously submitted Crime Statistics for the years of 2012 and 2013 was conducted by Rowan

n

University in 2015 to ensure crimes were properly classified. TheCr i me St ati stics now posted i
changes from those numbers originally posted in previous reports for the years of 2012 and 2013.
On-Campus
(including On-Campus Public
residential) Residential Non-Campus Property TOTALS
12 |'13 |14 |'12 |['13 |14 |'12|'13|'14|'12 |'13|'14|'12 |'13 | '14
Murder and Non-Negligent
Manslaughter 0 0| O 0 0| O 0| 0] 0 0| 0| O 0 0 0
Negligent Manslaughter 0 0] O 0 0| O 0| 0] 0 0] 0] O 0 0 0
Forcible Sex Offenses 3| 7| * 3| 7| * 0| o] * 0| o] * 3| 7 *
Non-Forcible Sex Offenses 0| 0] * 0| 0| * o| o] * o] o] * 0| O *
Robbery 1 11 1 0 0| O 0| 0] 0 0| 0] 0 1 1 1
Aggravated Assault 3 3 1 1|1 0 0] 0] O 0| 0] O 3 3 3
Burglary 17| 15| 19 | 14| 11| 15 0| 0] 0 0| 0] 0 17| 15 19
Arson 0 0 1 0| 0| O 0] 0| O 0
Motor Vehicle Theft 3 0 0] O 0] 0| O 0] 0| O 3
Domestic Violence 7 11 6 3] 11 0] 0] O 0| 0] 1 7 12
Dating Violence 7] 13| 13 5| 13| 7 0] 0| O 0] 0| O 7] 13 13
Stalking 0 2| 2 0 1| 2 0] 0| O 0] 0| O 0 2 2
Liguor Law - Arrests 46| 37| 32| 19 7] 23 0| 0| 0| 26| 32|50| 72| 64 82
Drug Law - Arrests 55| 42| 54 | 13| 24| 39 O] 0| O | 10| 14| 31| 65| 56 85
Weapons Possession Arrest 1 0] 1 1 0] O 0] 0] O 1] 0| O 2 0 1
Liguor Law - Referrals 445 331|411|441|326|402| 6| 0] O 0| 1] 3 |451|332| 414
Drug Law - Referrals 27| 31| 54| 19| 29| 46 0| 0] 0 0] 0] 0 27| 31 54
Weapons PossessiofReferrals 0 0] 3 0 0] 2 0] 0] O 0| 0] O 0 0 3

*Based onthe 2014regulations for the Violence Against Women Act, reported sexual offenses are broken down into
categories of Rape, Fondling, Incest, and Statutory Rape.

On-Campus
(including On-Campus Public
*Sexual Offenses residential) Residential Non-Campus Property TOTALS
2014 2014 2014 2014 2014
Rape I 5 0 0 7
Fondling 3 3 0 0 3
Incest 0 0 0 0 0
Statutory Rape 0 0 0 0 0
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HATE CRIMES
2012 | One oncampus vandalism of property at residential hall, by graffiti characterized by religious bias.-Caramrs
intimidation, by gender bias.

2013 | One oncampus vandalism of property at Student Center Building, by graffiti characterized by racial bias.
2014 | None

UNFOUNDED CRIMES

2014 | One (1) crime was found to be unfounded2014.
1 Hate crimes describe the number of reported crimes that (isted Above, (ii) involve larcgrtheft, simple

assault, intimidation, or destruction, damage of or vandalism of property, or
(iii) relate to other crimes involving bodily injury to any person that
manifested evidence that the victim(s) were intentionally selected because of
their actuabr perceived race, gender, religion, sexual orientation, disability, &
ethnicity, and beginning in 2013, national origin or gender identity.
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20152016Annual Security andrire Safety Report

Rowanﬁ

University

West Campus (South Jersey Technology Park)

No On-Campus Residential Housing

(Note: The West Campus for reporting purposes was designated asaficampus o )i n

On-Campus

Non-Campus

Public
Property

TOTALS

o

14

‘14

14

Murder and Non-Negligent
Manslaughter

0

Negligent Manslaughter

Forcible Sex Offenses

(=]

(=]

*

*

Non-Forcible Sex Offenses

*

*

*

*

Robbery

Aggravated Assault

Burglary

Arson

Motor Vehicle Theft

Domestic Violence

Dating Violence

Stalking

Liguor Law - Arrests

Drug Law - Arrests

Weapons Possession Arrest

Liguor Law - Referrals

Drug Law - Referrals

Weapons PossessiofReferrals

O |O|0O|0O |0 |0 |0 |+ |0 |0 |0 |+ |O|Oo

O |O |0 |0 |0 |0 |0 |0 |0 |0 |0 |o |o |o

O |O|O |0 |0 |k |O|O0 |0 |0 |0 |0 o |o

O |O |0 |0 |0 |- |O |+ |0 |0 |0 |- |O|Oo

*Based onthe 2014regulations for the Violence Against Women Act, reported sexual offenses are broken down into

categories of Rape, Fondling, Incest, and Statutory Rape.

Public
On-Campus | Non-Campus Property TOTALS
2014 2014 2014 2014
Rape 0 0 0 0
Fondling 0 0 0 0
Incest 0 0 0 0
Statutory Rape 0 0 0 0

Page6l
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20152016Annual Security andrire Safety Report

Rowan Q@
University

HATE CRIMES

2014 | None

UNFOUNDED CRIMES

2014 | None

9 Hate crimes describe the numbereported crimes that
(i) are listed above, (ii) involve larcesfgeft, simple
assault, intimidation, or destruction, damage of or
vandalism of property, or (iii) relate to other crimes
involving bodily injury to any person that manifested
evidence that theictim(s) were intentionally selected
because of their actual or perceived race, gender, religio ‘ﬁ i -_i:j!i:‘:jwl;ll i
sexual orientation, disability, ethnicity, and beginning in ' -

2013, national origin or gender identity
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20152016Annual Security andrire Safety Report

Rowanﬁ

University

Cooper Medical School of Rowan University (CMSRU)
No On-Campus Residential Housing
Note: An internal review of previously submitted Crime Statistics for the years of 2012 and 2013 was conducted
by Rowan University in 2015 to ensure crimes were properly classified. The Crime Statistics now posted in this

yeards report reflect any changes from those numbers
and 2013.

Public
On-Campus | Non-Campus Property TOTALS

12 | '13 | 14 |12 |'13 |14 |'12 |'13 | '14 ‘13 |'14

1S
V)

Murder and Non-Negligent

Manslaughter 0

Negligent Manslaughter

* o
* o
* o
*

Forcible Sex Offenses

*
*
*
*

Non-Forcible Sex Offenses

Robbery

Aggravated Assault

Burglary

Arson

Motor Vehicle Theft

Domestic Violence

Dating Violence

Stalking

Liguor Law - Arrests

Drug Law - Arrests

Weapons Possession Arrest

Liguor Law - Referrals

Drug Law - Referrals

O |O |0 |0 |0 |0 |00 |0 |0|0 |0 |0 |o (o |o |o
oO|jojojo|jo|jo|jo|jo|o | |©O | |O|O|O |0 |Oo |Oo
O |O |0 |0O|O0 |0 |00 |0 |0 |0 |0 |o|o (o |o |o
O|jojlojo|jo|lo|jo|jo|o|o|o|o |o|o |o o |o |o
O |O|0O|0O|O0 |0 |00 |0 || |0 |o|o o |o |o

O O |0 |0 |0 |0 |0 |0 |0 |0 |0 |o |o (o
O O |0 |0 |0 |0 |0 |0 |o|o|o|o |o (o

O|0ojlojo|jo|o|jo|jo|o|o|o|o |o|o |o o |o |o
O |O|0O|0O|0O |0 |00 |0 |0 |0 |0 |0 |o o |o |o
oOjojojo|jo|jo|jo|jo|o | |©O|r |O|O|O O |Oo |Oo

O |O|0O|0o |0 |0 |0 |o|o|o|o|o |o (o
O |O |0 |0 |0 |0 |0 |o|o|o|o|o |o|o

Weapons PossessiofReferrals

*Based onthe 2014regulations for the Violence Against Women Act, reported sexual offenses are broken down into
categories of Rape, Fondling, Incest, and Statutory Rape.

Public
On-Campus | Non-Campus Property TOTALS
2014 2014 2014 2014
Rape 0 0 0 0
Fondling 0 0 0 0
Incest 0 0 0 0
Statutory Rape 0 0 0 0

Page63
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20152016Annual Security andrire Safety Report

Rowan Q@
University

HATE CRIMES
2012 | None
2013 | None
2014 | None
UNFOUNDED CRIMES
| 12014 | None
1

9 Hate crimes describe the numinéireported crimes that
(i) are listed above, (ii) involve larcesfgeft, simple
assault, intimidation, or destruction, damage of or
vandalism of property, or (iii) relate to other crimes
involving bodily injury to any person that manifested
evidence thathe victim(s) were intentionally selected i i BT T
because of their actual or perceived race, gender, religit '
sexual orientation, disability, ethnicity, and beginning in
2013, national origin or gender identity
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20152016Annual Security andrire Safety Report

Rowanﬁ

University

Camden Academic Building (RUCAB)

No On-Campus Residential Housing

Note: An internal review of previously submitted Crime Statistics for the years of 2012 and 2013 was
conducted by Rowan University in 2015 to ensure crimes were properly classified. The Crime Statistics
refl ect

nowpostedi n this year ds

reports for the years of 2012 and 2013.

repor-t

any

On-Campus

Non-Campus

Public
Property

TOTALS

12 |'13 | 14

'12 | '13 | '14

'12 | '13 | '14

'12

'13 | '14

Murder and Non-Negligent
Manslaughter

0

Negligent Manslaughter

* O

* O

Forcible Sex Offenses

*

*

Non-Forcible Sex Offenses

*

*

*

*

Robbery

Aggravated Assault

Burglary

Arson

Motor Vehicle Theft

Domestic Violence

Dating Violence

Stalking

Liguor Law - Arrests

Drug Law - Arrests

Weapons Possession Arrest

Liguor Law - Referrals

Drug Law - Referrals

Weapons PossessiofiReferrals

O |O |0 |0 |0 0|00 |0 |0 |0 |0 |0 |o|o|o |o|o
O |O|0O|0O|0O 0|00 |0 |0 |0 |O |0 |o|o|o |o |o

O |O |0 |0 |0 0|0 |0 |0 |0 |o |o|o|o

O |O |0 |0 |0 0|00 |0 |0 |0 |0 |0 |o|o|o |o|o
O |0O|0O|0O|0O 0|00 |0 |0 |0 |O|O|Oo|o|o |o |o

O |O|O |0 |0 0|0 |0 |0 |o|o o |o (o

O |O |0 |0 |0 0|00 |0 |0 |0 |0 |0 |o|o|o |o|o

O |0O|0O|0O|0O OO0 |0 |©0O|O |O|O|Oo|o|o |o |o

O |O|O |0 |0 0|0 |0 |0 |o|o o |+ o

O |O |0 |0 |0 0|00 |0 |0 |0 |0 |o|o|o|o |o |o

o O |00 |0 |0 |0o|0O|0 |0 |0 |0o|0o|o |0 |o |o (o

O |O|O |0 |0 0|0 |0 |0 |o|o o |+ o

*Based onthe 2014regulations for the Violence Against Women Act, reported sexual offenses are broken down into

categories of Rape, Fondling, Incest, and Statutory Rape.

Public
On-Campus | Non-Campus Property TOTALS
2014 2014 2014 2014
Rape 0 0 0 0
Fondling 0 0 0 0
Incest 0 0 0 0
Statutory Rape 0 0 0 0

changes
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20152016Annual Security andrire Safety Report

Rowanﬂ

University

HATE CRIMES
2012 | None
12013 | None
q2014 | None
UNFOUNDED CRIMES
%2014 None

9 Hate crimes describe the number of reported crithas(i) are listed above,

(ii) involve larcenytheft, simple assault, intimidation, or destruction,

damage of or vandalism of property, or (iii) relate to other crimes involving
bodily injury to any person that manifested evidence that the victim(s) were
intentionally selected because of their actual or perceived race, gender,

religion, sexual orientation, disability, ethnicity, and beginning in 2013,

national origin or gender identity
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